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Susan Zabriskie

Barbara Diamond

Susan Zabriskie has over 25 years’ experience in the talent development field. She consults with and coaches clients to develop leadership capacity, build teams, increase 
hiring & on-boarding effectiveness, improve organizational climate, and build productivity.  She is a Certified Professional Coach and Emotional Intelligence Master Trainer, 
providing emotional intelligence assessment and certification programs for national and international clientele.  As a Certified Professional Behavior and Motivators Analyst, 
Susan also provides Job Benchmarking services to ensure organizations hire talent that best match the required competencies, motivators and behaviors of the job. 
Susan Zabriskie is the owner of PerformanceSusan Zabriskie is the owner of PerformanceWorks LLC, a performance consulting firm.

Barbara J. Diamond is a graduate of NYU Law School and has practiced employment law in Oregon for over 30 years. In addition to her law practice, Barbara is a consultant 
and trainer on diversity and inclusion, with a focus on implicit bias. Barbara produces and directs documentary film for teaching about equity and has shown her films in 
academic circles, in continuing education events for judges and lawyers, and employment-based trainings since 2012.

Karen O’Connor

Karen is a partner in Stoel Rives’ Labor and Employment group. Her practice includes counseling and litigation on complex employment issues including leave laws,
workplace harassment and discrimination, discipline and documentation, and drug and alcohol issues. She represents clients before Oregon and Washington State and
federal courts and in administrative proceedings. Karen co-teaches in the human resources program at Portland State University and is a frequent speaker in the
community.

Andrea Thompson

Dre focuses her practice at Stoel Rives on employment defense litigation. She represents employers in administrative proceedings and state and federal courts in all areas of
employment law, including discrimination and retaliation, wage and hour issues, workplace torts and contract disputes. Drawing on her litigation experience, Dre also
counsels employers on a variety of litigation prevention strategies. In addition, she advises schools, colleges and universities on state and federal regulatory and
compliance matters. This experience includes representation before the U.S. Department of Education in federal civil rights enforcement actions and matters related to
TTitle IX and student privacy.

Sarah Johnston

Sarah is an Organizational Development Manager in human resources at Portland State University. Since 2013, she has been providing support to managers as
they tackle difficult employee performance issues and conversations. Before joining HR, she managed Transportation & Parking Services at PSU for eight years, where
she handled tough conversations about parking citations, policies, and employee issues. She has been on the Management Development Seminar planning committee
since 2014 and is excited to participate by helping to teach others how to turn difficult conversations into productive ones.

Allison Brown

Allison Brown, a skilled facilitator and organization development consultant, helps private, public sector, and not-for-profit organizations implement learning and 
development initiatives that produce results. Clients rely on her ability to diagnose training needs, engage executives in development efforts, design and conduct training, 
and equip in-house teams to be effective trainers. In addition, she is an adjunct instructor at Portland State University. Her business, Knowledge Evolve LLC, provides 
coaching and leadership development solutions.

Q R




