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Graduate School of Professional Studies
Lewis & Clark College

0615 S.W. Palatine Hill Road

Portland, Oregon 97219

Telephone 503-244-6161

Lewis & Clark College does not discriminate on the basis of race,
color, age, religion, sex, national origin, or physical handicap in its
educational programs, activities, and employment policies, in keep-
:ng with the letter and spirit of all equal opportunity and civil rights
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Lewis & Clark’s Graduate School of Professional Studies is
committed to providing graduate degree and certification
candidates with a unique educational experience that will
enable them to function effectively throughout the rest of
their lives as successful practitioners within their chosen
fields. This unique experience results from three major goals
of graduate education at Lewis & Clark College: a commitment
to providing present and future practitioners with the technical
skills and knowledge they will need to function effectively as
successful leaders within their professions; an awareness of the
broader social, economic, and political contexts within which
professionals have to practice; an education that integrates
theory with practice, and professional development with

personal growth.

Commitment to Quality
Education that Promotes

Professional Competence

The faculty is committed to preparing profes-
sionals who are knowledgeable of the latest and
most sophisticated theories, techniques, and
maodes of application for successfull practice in
their professional fields. They bring diverse,
expert knowledge to their classrooms that is
continually enhanced through ongoing re-
search, writing, and contributions to their pro-
fessions. The faculty is committed first and
foremost to their students who are constantly
challenged to test their full intellectual potential
and accept lifelong responsibility for the quality
of their professional and personal education.

Awareness of the Broader Con-
text Within Which Professionals
Operate

Students are not only challenged to acquire the
professional competence they need for success-
ful practice, but they are encouraged to ask
?uestions of purpose and meaning that arise
rom considerations of the broader context
within which professionals operate. These
include some of the most serious issues facing
the professions today: the dynamic interaction
between theory and practice, between
professional autonomy and organizational
responsibility, and between personal growth
and professional development. The faculty
believes these issues can best be addressed in a
community that respects and values multiple
insights, experiences, and perspectives,
including those of women and men, minorities,
and people from other countries. Personal
experience is viewed as a legitimate source of
knowledge tb be compared to, challenged by,
and integrated with tﬁ:oretical and practical
learning. The faculty is committed to the
development of an educational community that
models how professionals can sustain a set of
fully human values while serving their
constituencies.

Commitment to an Integrative

Education

Dedicated to developing the greatest potential
of each student, the principle goal of the Gradu-
ate School of Professional Studies is an integra-
tive education—one that integrates reason with
emotion, theory with practice, technical skills
with issues of meaning, liberal arts and profes-
sional education, and life-long personal dvelop-
ment with continuing growth as a practicing
professional. The Graduate School provides
some unique opportunities to achieve these
objectives. In addition to integrating these goals
into the curriculum, the Graduate School pres-
ents a range of programs and specializations for
administrators, counselors, musicians, psycholo-
gists, and educators with rare opportunities to
cross traditional boundaries. Students will fre-
quently find themselves in courses with others
outside their professional field. They may also
draw together elements of several curricula and
create very personal programs of study.

Graduate Degree Programs
Lewis & Clark currently enrolls approximately
1,000 students in its graduate school. The col-
lege conferred its first graduate degree—Master
of Education for teachers—in 1948. Since then
it has added master’s programs in music
education, special education/hearing-impaired,
counseling psychology, school psychology, and
public administration. Degrees now focus on 10
fields, and students may pursue nondegree cer-
tification in eight specializations.

Master of Arts in Counseling Psychology
(M.A.), for students who wish to become men-
tal health counselors in a variety of community
service settings. A specialization in school coun-
seling is available for students seeking endorse-
ment as school counselors in Oregon.

Master of Science in Counseling Psychology
(M.S.), for students who have demonstrated
interest and potential in psychological research
and who wisﬁoto pursue advanced training.

Master of Science in School Psychology

Roger Paget
Dean, Graduate
School of Professional
Studies. Professor of
political economy and
Asian studies. Ph.D.
Cornell University.
B.A. Wesleyan
University.




(M.S)), for students seeking endorsement as
school psychologists in Oregon.

Master of Arts in Teaching (M.A.T.), for
elementary or secondary school teachers seek-
ing standard teaching certification (fifth year). A
specialization in liberal studies is available for
elementary and secondary teachers not seeking
advanced teacher certification.

Master of Music Education (M.M.E.), for ele-
mentary and secondary teachers specializing in
music instruction.

Master of Public Administration (M.P.A), for
preservice students wanting a public service
career and for mid-career officials in government
nonprofit organizations, and private industry.

Master of Education (M.Ed.) in Special
Education-Hearing Impaired, for elementary
and secondary teachers of hearing impaired
children.

Joint Degree Programs
Three joint degree programs are available. A joint
program between the Law School and the Master
of Public Administration Program allows stu-
dents to obtain botha].D.andan M.P.A. degreein
four years, rather than the normal five.
Students in the Educational Administration
Program may use their certification courses for
either an M.P.A. or M.A.T. degree. Courses
throughout the Graduate School of Profession-
al Studies are open to all graduate students.
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Most courses at the Law School are also open to
graduate students.

Graduate Nondegree Programs

Four nondegree graduate programs are avail-
able to students interested in teaching certifi-
cates or subject matter endorsements. See Mas-
ter of Arts in Teaching section for details.

Basic and Standard Administrative Certifica-
tion programs are available to students seeking
vice-principal, principal, or superintendent en-
dorsement. See Educational Administration sec-
tion for details.

A specialization program in school psychology
is available to students seeking Oregon endorse-
ment in school psychology who already hold a
master’s degree in a related field. See Counsel-
ing Psychology section for details.

Continuing Studies

Continuing Studies at Lewis & Clark College
strives to serve the residents of the greater
Portland area by offering credit and noncredit
courses, workshops, seminars, conferences, and
special events during the summer and the regu-
lar academic year.

Credit and noncredit programs are available
throughout the year. Tuition rates, application
procedures, and course locations may also vary.
Contact the Continuing Studies Office at 503-
293-2758 for further information.
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The master’s degree and certification programs in counseling
psychology are designed to prepare highly qualified mental
health professionals in counseling, school counseling, and
school pyschology for employment in schools, public agencies,
and community based programs. Curricular options also exist
for those professionals who would like to concentrate on re-
search and ultimately pursue a doctoral degree.

All programs are individually tailored to the student and in-
clude the possibility of cross-discipline work in law, admin-
instration, education, and other graduate offerings. Psychology
courses are offered primarily in the evening during the academic
year, to accommodate the working student. Coursework
responds to the varied and complex realities faced
by mental health professionals. Basic classes

in counseling and psychology are supple-
mented with electives in specialized areas in-
cluding: clinical work with women, drugs and
behavior, gerontology, health psychology, and
pastoral counseling.

Challenging practicum experiences balance
academic study. Practicum assignments may
include college counseling, women’s programs,
mental health services, drug or pain clinics, and
child and family services. Practicum work is
video taped for review and training. The tho-
roughness of this approach is rewarded by a
strong employment demand for Lewis & Clark
counseling psychology graduates. All of the
program’s school psychologists have been
placed, as has the majority of counselors.

Faculty

The counseling psychology faculty is composed
of five full-time professors and 13 adjunct pro-
fessors, the majority of whom are practicing
clinicians. The academic credentials of the staff
are exceptional. Their research interests include
psychotherapy with substance abusers, psycho-
therapy of depression, interpersonal perception
within marital dyads, social skills assessment
and training, social judgement, coping strategies
in differing family configurations, mid-life tran-
sition, religious and socio-cultural variables in
the psychotherapy process, learning disabilities,
assessment procedures, behavior disorders, and
the effects of diet on children’s behavior. Fa-
culty members encourage student involvement
in their research, and the program seeks to
balance applied clinical training with a rigorous
approach to statistics and methodology.

Admission

Complete admissions information and applica-
tion forms are available by writing or phoning
the program director. In general, the admissions
requirements for graduate study in counseling
psychology are:

1. A baccalaureate degree from an accredited
institution. Minimum standard for admission to
the Master of Arts program is an 2.75 under-
graduate GPA. Admission to the Master of

Science program requires a 3.0 minimum GPA.
Two official transcripts from each institution
attended (undergraduate and graduate) must be
sent as a part of the application. Under special
circumstances, students who do not meet the
minimum GPA requirements may be admitted
on probationary status.
2. Satisfactory scores within the last five years
on the Graduate Record Examination Aptitude
Test. The advanced test in psychology is not
required. Applicants shuult.rrealize thereisa lag
of several months between registering for the
G.R.E. and receipt of those scores by the college.
3. Completion ofthe application form including
three academic or professional references, a
personal statement of philosophy and purpose,
and a resume or vita.

Applications must be completed by the col-
lege’s general admission deadlines for graduate
study.

Orientation

For those persons wishing additional informa-
tion regarding programs or application proce-
dures, orientation sessions are held once each
term. It is not necessary to sign up in advance
for these meetings. They are intended to allow
you to meet the faculty and ask questions.

Waivers and Transfers

Students seeking master’s degrees may petition
to waive courses based on competence or expe-
rience. Preparatory courses (501, 502, 503, 504)
that are waived need not be replaced. All other
required or elective courses that are waived
must be replaced.

Students seeking master’s degrees may peti-
tion to transfer credits from another institution.
The maximum transfer allowed to replace pro-
gram requirements includes all of the preparato-
ry courses plus an additional 15 quarter hours.
This restriction on transfers does not apply to
those students in school psychology or school
counseling certification programs who are not
seeking master’s degrees.

FULL-TIME
FACULTY

Michael Stark

Director and associate
professor of counsel-
ing psychology. Ph.D.,
M.A. University of
California Los An-
geles. A.B. Michigan
State University.
Gondon Lindbloom
Associate professor of
counseling psychology.
Ph.D,, M.A. University
of Oregon. BA.
Northwest Nazarene
College.

Joan Hartzke Mcdlroy
Associate professor of
counseling psychology.
Ph.D., M.A. University
of Colorado. B.A.
Fontbonne College.
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Rebecca Propst

Associate professor of
counseling psychology.
Ph.D. Vanderbilt Uni-
versity. B.A. West
Virginia University.
Steve Waksman
Associate professor of
counseling psychology.
Ph.D. University of
Oregon. M.S. Western
Oregon State College.
B.B.A. City University
of New York. On leave
1985-86.

Master of Arts in Counseling
Psychology

This program is designed for students who wish
to become mental health counselors in a variety
of institutions such as mental health clinics,
hospitals, the juvenile justice system, and pas-
toral or other community service settings.
Degree Requirements

A minimum of 14-1/2 credits distributed as
follows.

Required courses:

501 Advanced General Psychology, 1 credit
502 Introduction to Statistics, 1/2 credit

503 Introduction to Counseling Psychology,

1 credit

504 Child and Adolescent Development,

1/2 credit

511 Philosophy and Theory of Counseling Psy-
chology, 1 credit

519 Process and Outcome of Psychotherapy,
1/2 credit

525 Introduction to Assessment, 1/2 credit

535 Counseling Psychology Professional Semin-
ar, 1/2 credit

540 Strategies for Behavior Change, 1 credit
542 Career Development and Life Style Coun-
seling, 1 credit

546 Group Counseling, 1 credit

560 Advanced Statistics, 1 credit

574-575 Practicum in Adult Development and
Psychopathology I & I, 1 credit

570-571 Practicum in Child and Adolescent
Psychology I & Il OR 576-577 Practicum in
Marriage and Family Counseling I & II, 1 credit
Elective courses:

Select a minimum of 3 credits of electives.

Master of Arts in Counseling
Psychology: School Counseling

This option is required for students seeking
endorsement as school counselors in Oregon.
The program has been approved by the Oregon
Teacﬁers Standards and Practices Commission
and the National Council for the Accreditation
of Teacher Education.

Eligibility for Basic Certification

A minimum of 7 credits distributed as follows.
501 Advanced General Psychology, 1 credit
502 Introduction to Statistics, 1/2 credit

503 Introduction to Counseling Psychology,

1 credit

504 Child and Adolescent Development, 1/2 credit
511 Philosophy and Theory of Counseling Psy-
chology, 1 credit

519 Process and Outcome of Psychotherapy,
1/2 credit

520 Techniques of Counseling Psychology,

1/2 credit

524 Psychoeducational Assessment, 1/2 credit
530 Professional Seminar in School Counsel-
ing I, 1/2 credit

531 Professional Seminarin School Counseling 11,
1/2 credit

572-573 Practicum in School Counseling 1 & I,
1 credit _

Eligibility for Standard Certification and Mas-
ter’s Degree Requirements

A minimum of 14 credits distributed as follows.

Required courses:

501 Advanced General Psychology, 1 credit
502 Introduction to Statistics, 1/2 credit

503 Introduction to Counseling Psychology,

1 credit

504 Child and Adolescent Development,

1/2 credit

511 Philosophy and Theory of Counseling Psy-
chology, 1 cretit

519 Process and Outcome of Psychotherapy,
1/2 credit

521 Program Planning and Evaluation,

1/2 credit

524 Psychoeducational Assessment, 1/2 credit
530 Professional Seminar in School Counsel-
ing I, 1/2 credit

531 Professional Seminar in School Counseling
II, 1/2 credit

540 Strategies for Behavior Change, 1 credit
542 Career Development and Life Style Coun-
seling, 1 credit

545 The Psychology of Exceptional Children,

1 credit

546 Group Counseling, 1 credit

547 Family Counseling, 1/2 credit

570-571 Practicum in Child and Adolescent
Psychology 1 & II, 1 credit

572-573 Practicum in School Counseling 1 & I,
1 credit

Elective courses:

Select a minimum of 1 credit of electives.

Master of Science in
Counseling Psychology

This curriculum is designed for students who
have demonstrated interest and potential in
psychological research and who ultimately wish
to pursue a doctorate in psychology. Students in
this curriculum are encouraged to select a thesis
advisor early in the program (within the first
term of enrollment, if possible) who will then
help them select their courses and thesis area.
The thesis is a large part of the program and
students should begin to think about it early in
their graduate careers.

Degree Requirements

A minimum of 15 credits distributed as follows.
Required courses:

501 Advanced General Psychology, 1 credit
511 Philosophy and Theory of Counseling Psy-
chology, 1 credit

519 Process and Outcome of Psychotherapy,
1/2 credit

525 Introduction to Assessment, 1/2 credit

535 Counseling Psychology Professional Semi-
nar, 1/2 credit

560 Advanced Statistics, 1 credit

561 Research Design I, 1 credit

562 Research Design II, 1 credit

563 Research Seminar, 1/2 credit

574-575 Practicum in Adult Development and
Psychopathology I & I, 1 credit

570-571 Practicum in Child and Adolescent
Psychology I & Il OR 576-577 Practicum in
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Marriage and Family Counseling I & II, 1 credit
595 Master’s Thesis Research, 1 credit per term
for three terms. Should be taken concurrently
with practicum.

Elective courses:

Select 3 credits of advanced clinical electives
with advisor’s approval.

Master of Science in
School Psychology

Students may enter the program in school
psychology with or without previous graduate
training. Students who have had little or no
related graduate work may earn a Master of
Science in school psychology. Students who
enter the program with a master’s degree in a
related graduate field may complete a specializa
tion without the course work necessary for a
new master’s degree. Transcripts of previous
graduate work will be evaluated by a faculty
committee to determine the amount and kind of
credit a student will receive toward the require-
ments of the Lewis & Clark program in school
psychology.

Degree Requirements

A minimum of 18 credits distributed as follows.
Required courses:

501 Advanced General Psychology, 1 credit
504 Child and Adolescent Development,

1/2 credit

511 Philosophy and Theory of Counseling Psy-
chology, 1 credit

521 Program Planning and Evaluation,

1/2 credit [
524 Psychoeducational Assessment, 1/2 credit/
545 Psychology of Exceptional Children,

1 credit

546 Group Counseling, 1 credit

547 Family Counseling, 1/2 credit

548-549 Behavioral Consultation I & II, 1 credit
560 Advanced Statistics, 1 credit

561 Research Design I, 1 credit

567 Learning Disabilities, 1/2 credit

570-571 Practicum in Child and Adolescent
Psychology 1 & I, 1 credit

578-579 Internship in School Psychology I & 11,
3 credits

580 Intellectual Assessment, 1 credit

581 Personality Assessment, 1/2 credit

582 Advanced Assessment of Exceptional Chil-
dren, 1 credit

Elective courses:

Select two courses for a minimum of 2

credits from the content areas of Learning
Problems and Exceptionality and/or
Consultation.

Curriculum

Note: Courses designated by an * are open to
nondegree students on a space available basis
and with the consent of the instructor.

501*

Advanced General Psychology

Stark

The theory and research essential to the under-
standing of human behavior. Areas covered will
be principles of human learning, physiological

bases of behavior, social interaction, develop-
ment and adjustment, and abnormal behavior.
The concepts and data will be examined with
special emphasis on their applicability to coun-
seling theory and techniques.

502*

Introduction to Statistics

Meyer

The basic principles of experimental design and
hypothesis testing. Students will examine con-
cepts of frequency distribution and central ten-
dency and measures of variability. Considera-
tion will also be given to descriptive and
inferential statistics, and students will gain an
introductory understanding and facility with
computer applications.

503*

Introduction to Counseling Psychology

Mcllroy

The basic concepts of counseling psychology
and practice in applying those concepts in coun-
seling situations in class. Emphasis will be on
conditions for an effective helping relationship,
intrapersonal and interpersonal responsibility,
self-disclosure, feedback, and basic concepts
from major counseling theories.

504*

Child and Adolescent Development

Staff

The psychological, social, cognitive, and physical
development of children and adolescents. Re-
search and practice of childrearing, learning,
socialization, problem behavior, and behavior
change techniques will be examined. Other top-
ics include school problems and interventions,
nutrition, social skill training, naturalistic assess-
ment, and developmental theories.

511

Philosophy and Theory of Counseling Psychology
Mcllroy

Several major counseling theories (existential,
logotherapy, client-centered, gestalt, rational-
emotive, behavioral, psychoanalytic). Emphasis
will be on clarifying personal philosophical and
theoretical views and on developing a balanced
counseling view for practical application and
implementation of therapeutic techniques.
Prequisites: PSY 503.

512*

Values and Counseling

Propst

Belief and value systems that are held by indi-
viduals and pertain to the counseling situation.
Topics are drawn from philosophy, religion, and
psychology and concern questions of the nature
of self, self-acceptance, self-transformation, and
the individual’s relation to the universal.

519

Process and Outcome of Psychology

Stark

Constructive intervention procedures in a la rge
group setting. Students wiﬁexplore their own
personalities in order to become more effective
counselors. Students will also become familiar
with the research literature regarding the effec-
tiveness of psychotherapy in general and the

ADJUNCT
FACULTY

Helena Carlson

Ph.D. University of
California at Riverside.
Robin De Vour

Ph.D. University of
Portland.

Janet Jones

Ed.D. Oregon State
University.

Barbara Kane

Ph.D. University of
New Mexico.

Spera Manson

Ph.D. University of
Minnesota.

Glenn Meyer

Ph.D. State University
of New York at
Buffalo.

Evelyn Nast

Ph.D. University of
Nevada at Reno.
Don Nickerson

M.A. Stanford Univer-
sity. STM Andover-
Newton Theological
School.

Miriam Resnick
MSW New York
University.

Richard

Ph.D. Emory
University.

Lomah Sebastian

Ph.D. University of
Oregon.

Ricks Warren

Ph.D. University of
Oregon.

Judy Walker Weber
Ph.D. University of
Southern California.
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Il relationship between particular counseling tech- | 531*
niques and outcomes for specific client popula- School Counseling Professional Seminar Il
tions. Prerequisite: PSY 503. Staff

: \-...._,./

520
'ged?ftiques of Counseling Psychology

ta
Facilitative communication in helping relation-
ships. Developing mastery of skills necessary to
communicate respect, genuineness, and under-
standing. The abiﬁ)iiy to begin focused problem
solving will be emphasized. Theories of con-
structive helping relationships will be examined
Students will be encouraged to articulate the
relationships between their theoretical perspec-
tives and their personal assumptions about the
conditions necessary for effective counseling.
Methods of intervention for purposes of pre-
vention will also be considered. Prerequisite:
PSY 503.

521"

Program Planning and Evaluation

Staff

The application of scientific methodology to the
identification, description, conceptualization,
and assessment of those variables which are
crucial to the effective delivery of human servi-
ces. Topics covered will be evaluation of inter-
vention strategies, evaluation of agency effec-
tiveness, legal and ethical issues, and inter- and
intra-agency problems in the development and
implementation of evaluation procedures. Pre-
requisite: PSY 502 recommenj]ed.

524*

Psychoeducational Assessment

Staff

Theory, techniques, and contemporary issues
regarding intellectual and personality assess-
ment. The course will involve lecture, discus-
sion and practice experiences which focus on

the use of specific assessment devices and proce-
dures in the school setting, methods for the
development and implementation of psychoedu-
cational recommendations, and professional
ethics. Prerequisite: PSY 502 recommended.

525*

Introduction to Assessment

Lindbloom

Basic theoretical and factual evidence regarding
the use of standardized tests. Included are topics
related to reliability and validity and a survey of
intelligence, personality, career, and interest
tests and newer means of assessing competence
and person-situation interactions. Prerequisite:
PSY 502 recommended.

530*

School Counseling Professional Seminar I

Staff

Several important professional concerns and
issues that students will confront in the role of
school counselor. These include legal and ethical
issues, consultation methods, use of community
resources, program administration, crisis inter-
vention, and writing skills necessary for the
school counselor. Prerequisite: PSY 503.

Continuation of topics considered in the first
part of this sequence. Prerequisite: PSY 530.

535

Counseling Psychology Professional Seminar

Weber

A forum for considering issues which confront
the professional in an agency setting. Issues
include legal and ethical issues, community re-
sources and referral, program administration,
and crisis intervention. Attention will also be
given to the development of writing skills

needed in community settings. Prerequisite:
PSY s11.

540

Strategies for Behavior Change

Lindﬁoﬂm

Strategies for overcoming self-defeating behav-
ior and emotional reactions. Contingency man-
agement for children and adults, parent train-
ing, desensitization, behavior rehearsal,
cognitive restructuring, multi-modal assess-
ment and intervention, and related ethical and
professional issues will be included. Prerequi-
sites: PSY 511.

541*

Instructional Consultation

Staff

Consideration of the interaction between
learners and educational philosophies, instruc-
tional methods and techniques, and the scope
and sequence of curricula in a school setting.
Prerequisites: PSY 501 and PSY 504
recommended.

542

Career Development and Life Style Counseling

Mcllroy

Career development theories; career resources;
current career trends, concerns, and programs;
and the facilitation of life style awareness, cho-
ice and action. Emphasis will be on developing a
broad view of career as life style and on practical

application of theoretical models. Prerequisite:
PSY 511.

545*

The Psychology of Exceptional Children

Waksman

Major categories of exceptionalities found in
public schools. These will include the emotional-
ly handicapped/behavior disordered, learning
disabled, gifted, mentally retarded, hearing im-
paired, visually impaired, health impaired, non-
English speaking students, and students with
communication disorders. Students will exam-
ine the methods specialists employ to identify
and evaluate these children and the resources
available for helping them function effectively
in school classrooms. Prerequisites: PSY 501,
504 recommended.

546

Group Counseling

Nast/Kane

Areas of knowledge related to group work:
major theoretical approaches, dynamics, ethical
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issues, research modes, process components,
and impact of personal characteristics on others.
mphasis will be on acquisition of group leader
sk:l competencies, such as: assessing readiness
of clients, diagnosing self-defeating behaviors of
group members, operationalizing a group coun-
seling model, interpreting nonverbal behavior,
pacing, dealing wi tﬂ problem group members,
facilitation of group therapeutic forces, use of
leader interventions. The course is designed to.
give practical experience in applying group
knowledge and skills. Prerequisites: PSY 511.

547*

Family Counseling
Propst
The significant schools of family therapy. Read-

and experiential family therapies. Emphasis will
be on building a theoretical background. Class
members will be expected to participate in role-
playing of families over the duration of the
course with this role-played family to be a
model of therapeutic intervention. Attention
will also be directed to the role that the thera-
pist’s own family of origin may exert on the
therapy. Prerequisite: PSY 503 recommended.

548-549

Behavioral Consultation I & II

Waksman

Practicum experience in the application of ad-
vanced social learning procedures, for students
who have had a basic background in applied
behavior analysis. The course will combine prac-
ticum experience and seminar sessions in the
implementation of social-learning based inter-
ventions involving parents and teachers
through a consultation delivery mode. Each
student will implement and evaluate at least one
intervention program for a primary school child
with behavior and/or learning problems in an
educational setting. Prerequisite: PSY 501.

550

Gestalt Therapy

Staff

Didactic and experiential approaches to Gestalt
therapy. The course is designed to develop
self-awareness, to use self-awareness for per-
sonal growth and larger human sensitivity, and
to equip participants with the basic counseling
skills used in the Gestalt method. Prerequisites:
PSY 503.

552*

Adult Development and Gerontological Counseling
Manson

The biological, social, and cultural factors in
adult development and aging and strategies for
working with elderly peo le Prerequmtes
PSY 501, 503 recommen

554*

Advanced Personality Theory

Staff

Personality theory: its relationship to the theor-
ist, its historical significance, its core assump-
tions, the therapy to which it gives rise, and the
research it generates. In addition, current issues
and new directions in personality are consi-

ing will focus on structural, behavioral, analytic, >

r

dered. Theories are compared and contrasted in
their core assumptions. Prerequisite: PSY 501
recommended.

§55°

Drugs and Behavior

Wege

The effects of drugs on personality, behavior,
and physiology. Topics that will be considered
include alcohol and alcoholism, depressants and
barbiturates, opiate addiction, stimulants, mari-
juana, cocaine, and the hallucinogens. In addi-
tion, there will be a focus on the uses and
abuses of psychoactive prescription drugs such
as tranquilizers, anti-depressants, and the anti-
psychotic substances. The effects of nutritional
imbalance on behavior will also be explored.
Prerequisite: PSY 501 recommended.

S8

Sexuality and the Health Professional

Staff

Recent research on particular sexual health
issues of importance to counselors. Communi-
cation skills essential to this area will be prac-
ticed. Issues to be covered include sexual health
in childhood, adolescence, adulthood, and aging;
review of new research in homosexuality, bisex-
uality, rape, and incest; and common sexual
dysfunctions and modes of treatment.

558

Clinical Work with Women: Theory and Practice
Resnick

Contemporary models of working with women
in counseling. Focus is on theoretical material
regarding gender identity, consciousness rais-
ing, and clinical skills appropriate to the dis-
orders of high prevalence among women. Pre-
requisite: One practicum or permission of
instructor.

559*

The Theory and Treatment of Depression and Stress
Propst

The diagnosis, etiology, and treatment of de-
pression and anxiety. Etiology is considered
from a biological, cognitive,%ehaworal and soci-
ological perspective. Strong treatment emphasis
will include the cognitive and behavioral thera-
pies and psychotherapies of depression and anx-
iety. Special attention is given to women and
depression and socio-cultural factors in depres-
sion. Prerequisites: PSY 501, 503 recommended.

560*

Advanced Statistics

Meyer

Advanced statistical principles in experimental
design. Topics shall include the design and anal-
ysis of factorial experiments, single and multiple
analysis of variance, and analysis of covariance.
Students will also be expected to attain familiari-
ty with the common computer languages and
competence in using the major statistical pack-
ages for computers. Prerequisites: PSY 502 or
one recent undergraduate statistics course.

561*

Research Design |
Meyer
Advanced experimental design and techniques.
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Students will learn the use of computer applica-
tions in the analysis of complex sets of data.
Prerequisite: PSY 560.

562*

Research Design Il
Meyer
Multivariate and factor analysis. Students will
continue the development of their expertise in
computer application. Prerequisite: PSY 561.

563

Research Seminar

Propst

Development of a literature review in an area in
which students will do the master’s thesis. Prin-
ciples of the process of developing a literature
review. Permission of instructor.

565"

Perception and Thought

Meyer

Issues and present knowledge concerning hu-
man perception, including recent break-
throughs in the neurobiology of sensation and
perception as well as the role these processes
play in color vision, form, and depth perception.
Prerequisite: PSY 501 recommended.

567*

Learning Disabilities

Sebastian

Characteristics of children who are said to have
learning disabilities, principles of prediction and
assessment of learning problems, and effective
intervention.

570-571

Practicum in Child and Adolescent Psychology I & I1
Waksman

Didactic class instruction, practicum placement,
and clinical training. The course will include the
application of psychological therapies with chil-
dren, adolescents, and families, and a seminar
reviewing research, theory, and practice. Pre-
requisite: PSY 503, 504.

572-573

Practicum in School Counseling I & Il

Sebastian

School counseling placement and a seminar
involving didactic presentations and casework
analysis. The course will provide students with
skills in implementing a variety of preventative
and corrective techniques appropriate to school
settings. Specifically, students will be intro-
duced to strategies for improving teacher-
student and peer relationships and for assisting

teachers to develop functional classroom norms.

Students will also develop skills for assisting
teachers in analyzing their instructional me-
thods as a means to increase appropriate stu-
dent behavior. Students will also explore ap-
proaches for working with families within the
context of the school environment. Prerequi-
sites: PSY 504, 511.

574-575

Practicum in Adult Development and

Psychopathology I & II

Staff

A practicum in a community setting which
serves clients in need of mental health interven-

tion. The practicum requires actual on-site
counseling and participation in related profes-
sional responsibilities at the placement site. Stu-
dents will write reports on tlgeir clients, prepare
case histories, and submit audio and video tapes
of their counseling for supervisory review.
Whenever possible, the focus will be on the
application of theory to actual cases. Techniques
for intervention will be emphasized. Prerequi-
sites: PSY 511.

576-577

Practicum in Marriage and Family Counseling I & II
Propst

Placement in a community setting and didactic
presentations focusing on critical issues in coun-
seling couples and families. As much as possible,
students’ current cases will be used as a basis for
identifying central problems and effective
means for responding to them. Methods of
teaching will include lectures, presentations, se-
minar presentations, case reviews and direct
supervision. Content will vary depending on
student need and interest but wilﬁ‘;dude re-
finement of skills in assessing strengths, com-
petencies and dysfunctions, identifying their
individual and systemic impact and planning
appropriate interventions accordingly. Specific
focus will be on behavioral marriage therapy
techniques and structural family therapy. Pre-
requisites: PSY 547 plus one other practicum
completed.

578-579

Internship in School Psychology 1 & II

Waksman

Supervised practicum experience as a school
psychologist working under the direct supervi-
sion of a certified school psychologist in the field
and indirect supervision Ey the instructor. Stu-
dents must spend 30 hours per week (300 hours
each term) providing assessment, consultation,
and intervention services for exceptional and
normal children. In addition, students will meet
weekly with the instructor for a seminar exa-
mining legal, ethical, and professional issues.
Prerequisites: consent of instructor.

580

Intellectual Assessment

Staff

Theory, techniques, and contemporary issues
regarding intellectual assessment. The course
will focus upon familiarizing the student with a
variety of assessment devices (e.g., developmen-
tal scales, individual intelligence tests) and
procedures (e.g., classroom observation, parent-
teacher consultation) through lecture, discus-
sion and demonstration. Intensive training with
the Wechsler Intelligence Scale for Children -
Revised (WISC-R), involving practice adminis-
trations, test interpretations, and report writ-
ing, will prepare the student for in-situ,
supervised experiences. Prerequisites: PSY 524
or 525, one practicum series, enrollment in
School Psycl:ology.
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581
Personality Assessment and Intervention Strategies
Staft
Theory, techniques, and contemporary issues
regarding personality assessment with children
and adolescents. The course will focus on famil-
iarizing the student with a variety of assess-
ment devices (e.g., empirically based and projec-
tive tests) and procedures (e.g., play and
classroom observation, diagnostic interviewing,
collateral information gathering). Intensive
training with selected personality tests, involv-
ing practice administrations, test interpretation,
and report writing. Prerequisite: PSY 580 or
permission of instructor..

582

Advanced Assessment of Exceptional Children
Waksman

The administration, scoring, and interpretation
of achievement, intelligence, personality, and
special tests. The course will focus on the deci-
sion processes involved in selecting and using an
appropriate battery of assessment instruments
and procedures. Seminar sessions will include
professional ethics, legal requirements, and test-
ing standards, as well as related research on
assessment. Practical administration of these
instruments and procedures will be required of
all students. Prerequisites: PSY 560, 580, 581.

595

Master's Thesis Research

St(]ﬂ"

May be taken up to three times for a total of
three credits. Prerequisite: PSY 563 and
consent of thesis chair.
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The Educational Administration program is committed to
educating leaders. The program prepares candidates for posi-
tions as school vice-principals, principals, superintendents,
and administrative support personnel.

Courses are continuously updated and deal with timely
issues such as school change and improvement, instructional
leadership, planning for declining enrollment, maintaining
and building educational quality with fewer resources, staff
and student motivation, sex equity and affirmative action,
moral dilemmas of leadership, and professional growth. Cour-
sework leads to basic or standard administrative certificates.

Classes are kept small, conducted as seminars, and taught
by a talented faculty. Classes draw heavily from the liberal
arts tradition and focus on broadening students’ under-

standing of the cultural and historical

context in which schooling takes place.

Current students enthusiastically support

the department’s flexibility, the many individual
options, and the numerous opportunities to
field test concepts taught in class.

A master’s degree is a prerequisite for receiv-
ing administrative certification from the
Teacher Standards and Practices Commission.
However, joint programs with the Public Ad-
ministration Program and the Master of Arts in
Teaching Program allow students to complete a
master’s degree while satisfying requirements
for certification.

Noncertificate Studies

Special Student status is available for individuals
wanting to sharpen their administrative skills or
update their knowledge in certain areas. New
developments in organization theory, budget
management, and computer applications are
available as regular graduate coursework. Ad-
mission to these courses is granted through the
Special Student option. Interested individuals
are encouraged to consult the program director
for details.

The college also provides special continuing
studies programs for education professionals.
Admission is determined by the nature of the
program. These programs frequently take the
form of two or three-day intensive seminars
whch meet over weekends or during school
vacations and breaks. Subject matter usually
addresses contemporary administrative needs
and problems. For example, a unique Institute
for Beginning Administrators convenes each
summer on the Lewis & Clark campus. The
institute provides new and aspiring administra-
tors with start-up skills and crucial insights and
information for job success. An Institute for
Department Chairs is held in the fall. An inno-
vative Institute for Executive Leadership pro-
vides prospective superintendents and central
office administrators with an exciting alterna-
tive to conventional coursework. Details on
such programs are available from the Educa-

tional Administration Program or from the
Continuing Studies Office.

Faculty

To achieve a balance of theoretical structure
and practical application, the program recruits
Facurty members from academic circles and
from the ranks of practicing school administra-
tors. Additional academic faculty drawn on a
regular basis from the social sciences, business,
and humanities provide a truly interdisciplinary
approach to preparing leaders.

Admission

Admission to the Basic Certification Program
entails the steps listed below. Admission to the
Standard Certification Program requires the
same steps, plus proof of basic certification.
Candidates must submit the following,.

1. Proof of enrollment in or completion of a
master’s degree program from an approved
teacher education program.

2. Satisfactory scores on the California Basic
Educational Skills Test (CBEST), administered
by the State of Oregon five times a year.

3. A completed Application for Admission to
Graduate Study.

4. Two official transcripts from each undergrad-
uate and graduate institution attended. Min-
imum standards are 2.75 GPA undergraduate
and 3.0 graduate.

5. Three letters of recommendation from
former professors, employers, or both.

6. A personal statement of philosophy and
purpose, addressing these issues: tEe nature of
interest in educational administration as a pro-
fession; professional goals; commitment to a
graduate program ; significant values; personal
and professional strengths and limitations. This
typed statement should be submitted at the
same time as the application.

7. A $15 nonrefundable application fee, payable
to Lewis & Clark College.

8. After submission of all written documenta-
tion and the application fee, candidates must
schedule an interview with a program represen-
tative. This is the final admission requirement.

FULL-TIME
FACULTY

Daniel Duke

Director and associate
professor of education-
al administration.
Ed.D. State University
of New York at Al-
bany. B.A. Yale
University.

Patricia Schmuck
Associate professor of
educational adminis-
tration, Ph.D. Univer-
sity of Oregon. MLA.,
B.A. University of
Michigan.
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ADJUNCT AND
COOPERATING
FACULTY

Pat Burk

Adjunct professor of
School Administra-
tion. Ph.D. University
of Chicago.

John Erickson

Adjunct professor of
policy studies. Ph.D.
Oregon State Univer-
sity. M.Ed., B.A. Wil-
lamette University.
Forrest Gathercoal
Adjunct professor of
education law, Master
of Arts in Teaching
Program. ].D., LL.B,,
B.M. University of
Oregon.

Nancy Hungerford
Adjunct professor of
labor law. ].D. Lewis &
Clark Law School.
M.A. University of
Oregon. B.A. Universi-
ty of Nebraska.

Nancy lsaacson

Adjunct professor of
school organization.
Ph.D. University of
Oregon.

Vern Jones

Adjunct professor of
School Discipline.
Ph.D. University of
Texas. B.A. Lewis &
Clark College.

Zeno Katterle

Adjunct professor of
educational finance.
Ph.D. Michigan State
University. M.A. Sac-
ramento State Univer-
sity. B.A.

Washington State
University.

9. Within two weeks of notification of accep-
tance, the candidate must schedule a meeting
with an advisor to plan a program of study.
Note: Meeting minimum entrance require-
ments does not guarantee admission. Condi-
tional admission may be granted to applicants
who meet certain admissions requirements at
minimal levels, or to those who fall below
minimums on one or two criteria if other indica-
tors suggest probable success. Applications
should be completed by the college’s general
admission deadlines for graduate study.
Eligibility for Basic
Certification

Lewis & Clark will recommend for the Basic
Administrative Certificate (vice-principal, prin-
cipal, or superintendent) those candidates who
fulfill the following requirements.

1. Completion of a master’s degree from an
approved teacher education institution.

2. Admission to the Lewis & Clark Educational
Administration Program and approved program
of study on file.

3. Completion of the required hours of graduate
coursework appropriate to the desired certifi-
cate and completion of the approved competen-
cies established by Lewis & Clark for adminis-
trator preparation. (For additional details see
Graduate Policies and Procedures: “Transfer of
Credit” and “Course Waivers.”)

4. Demonstration of knowledge of antidiscrimi-
nation statutes.

Washington residents: Individuals seeking ad-
ministrative certification for the State of Wa-
shington should consult the director for specific
requirements.

Eligibility for Standard

Certification

Lewis & Clark will recommend for the Standard
Administrative Certificate (principal or superin-
tendent) those candidates who fulfill the follow-
ing requirements.

1. Successful completion of the Basic Adminis-
trative Certificate at Lewis & Clark or an ap-
proved institution.

2. Completion of the required hours of graduate
coursework appropriate to the desired certifi-
cate and completion of the approved competen-
cies established by Lewis & Clark for adminis-
trator preparation. (For additional details see
Graduate Policies and Procedures: “Transfer of
Credit” and “Course Waivers.”)

Reguirements for Certification
En

orsement
All Lewis & Clark coursework and transfer
credit must be letter graded unless approved by
the director. Such approval is given during the
candidate’s initial advising session.

Three courses totaling at least one and a half
credits must be taken in residence at Lewis &
Clark. Exceptions may be approved by the direc-
tor. Recommendation for certification is based
on meeting TSPC hour and content require-
ments as well as the Lewis & Clark competen-
cies. The Competency Booklet is on file with the
Educational Administration Program secretary.

Principal Certification Program
Basic Principal (OAR 584-46-016)

Eighteen and 1/3 quarter hours of graduate
study applicable to the Standard Principal En-
dorsement, in a commission-approved adminis-
trative program for principals including: person-
nel supervision and evaluation, school law, and
budget planning and preparation.

Standard Principal (OAR 584-46-021)

Twenty quarter hours of graduate study in
addition to the 18-1/3 required for the initial
Basic Endorsement, in a commission-approved
administrative program for principals including
each of the following areas of school administra-
tion: the teaching-learning process; curriculum
development and implementation; school-
community relationships; practicum, research,
evaluation, and goal-setting; human relations;
communicating; and other learning experience
promoting professional growth in school admin-
istration. (Eighteen quarter hours of the total
administrative program must be subsequent to
the master’s degree.)

Basic Program

A minimum of 3-2/3 credits (equivalent to
18-1/3 quarter hours), distributed as follows.
Required courses:

501 Introduction to School Administration:
Staff Leadership and Program Development,
2/3 credit

502 Development, Evaluation, and Supervision
of Educational Staff, 2/3 credit

504 Management of Financial Resources,

1/2 credit

509 Practicum for Principals, 1/2 credit

543 The Law and Public Education, 2/3 credit
Elective courses (select one):

505 Formal Organizations and Advanced Ad-
ministrative Management, 2/3 credit

521 Elementary School Organization, 2/3 credit
522 Secondary School Organization, 2/3 credit
523 Administration of Small Schools, 2/3 credit
Standard Program

A minimum of 7-2/3 credits including the Basic
Program (equivalent to 38-1/3 quarter hours),
distributed as follows.

Required courses:

503 The School and Its Communities, 1/2 credit
513 Leadership Seminar, 1/2 credit

531 Leadership and the Teaching-Learning Pro-
cess, 1/2 credit

ED 500 Research Methods, 2/3 credit

PA 506 Interpersonal Relations and Organiza-
tion Behavior, 2/3 credit

PA 533 Communication Skills for Administra-
tors, 2/3 credit

Elective courses (select one):

530 Motivating and Managing Student Behav-
ior, 1/2 credit

545 Computer Applications for Administrators,
2/3 credit

PA 507 Public Policy Analysis, 2/3 credit




EDUCATTIONAL

ADM

14

Superintendent Certification

Program

Basic Superintendent (OAR 584-46-019)
Sixteen and 2/3 quarter hours of graduate study
applicable to the Standard Superintendent En-
dorsement in a commission-approved adminis-
trative program for superintendents including:
personnel management; evaluation and negotia-
tion; school law; and business management,
budget planning, and budget preparation. Also
inquire about the Executive Institute option.
Standard Superintendent (OAR 584-46-024)
Approximately 25 quarter hours of graduate
study in addition to the 16-2/3 quarter hours
required for initial basic endorsements in a
commission-approved administrative program
for superintendents including each of the fol-
lowing areas of school administration: the
teaching-learning process; planning and main-
taining school facilities; school-community rela-
tions; policy development and implementation;
research, evaluation, and goal-setting; human
relations; communicating; school board relation-
ships; and other learning experiences valuable in
meeting the demands of central school
administration.

Basic Program

A minimum of 3-1/3 credits (equivalent to
16-2/3 quarter hours), distributed as follows.
Required courses:

506 Negotiation and Collective Bargaining,

2/3 credit

507 Personnel Management in Schools,

1/2 credit

510 Practicum for Superintendents, 1/2 credit

{ 528 Advanced Economics of Education,

1/2 credit

543 The Law and Public Education,

2/3 credit

PA 507 Public Policy Analysis, 2/3 credit OR
EDAD 512 Policy Development and Implemen-
tation, 1/2 credit

Standard Program

A minimum of 5 credits (equivalent to 25 quar-
ter hours) distributed as follows, plus the Basic
Program (for a total of 8-1/3 credits or 41-2/3
quarter hours).

Required courses:

503 The School and Its Communities, 1/2 credit
511 Management of Physical Resources,

1/2 credit

513 Leadership Seminar, 1/2 credit

531 Leadership and the Teaching-Learning Pro-
cess, 1/2 credit

500 Research Methods, 2/3 credit

534 Organizational Behavior and Com-
munications, 1 credit

Elective courses (select three):

530 Motivating and Managing Student Behav-
ior, 1/2 credit

598 Educational Leadership: Issues of Equity
and Affirmative Action, 1/2 credit

PA 545 Computer Applications for Administra-
tors, 2/3 credit

PA 550 Cutback Management, 2/3 credit

PA 561 Administrative Ethics, 2/3 credit

Practicum

The Educational Administration Program em-
ploys practicum experiences in two wa ys to
support students’ growth in the application of
theory. These are the major practicum and the
minor practicum.

The major practicum is set up as a learning
contract, in a 1/2-credit time b?ock. The major
practicum, EDAD 509 or 510, usually involves
an extensive commitment of time and energy
either in the studept’s normal work site (but
focusing on new job skills) or at a complemen-
tary work site in which the student learns new
tasks and the ambience of a different setting.
Ideally, this site is one in which the student
ultimately wishes to be employed.

The minor practicum is a component of a
designated course or set of courses, and it is a
requirement for successful completion of those
courses. Minor practica are limited to approxi-
mately 20-25 percent of course energy. They
could be considered examples and extensions of
instructional methodology rather than courses
in themselves.

Within the basic vice-principal and principal
programs, two of the req'uirecil)zou rses—EDAD
501 and 502—include minor on-site practicum
components and in-class simulations. Within
the basic superintendent program, one of the
required courses—EDAD 506—includes a mi-
nor practicum component.

Joint Degree Programs
Three joint degree programs are available. A joint
program between the Law School and the Master
of Public Administration Program allows stu-
dents toobtain botha].D.andan M.P.A.degree in
four years, rather than the normal five.
Students in the Educational Administration
Program may use their certification courses for
eitheran M.P.A. or M.A.T. degree. Courses
throughout the Graduate School of Profession-
al Studies are open to all graduate students.
Most courses at the Law School are also open to
graduate students. For a more complete expla-
nation refer to the Joint Programs Section.

Curriculum

500

Research Methods

Stiggins

Reading research critically, evaluating validity

of purpose, and methodology of studies. The

course examines research studies dealing with

teacher effectiveness as it relates to student
“learning.

501

Introduction to School Administration

Schmuck

The first of a two-part basic course in the
program for basic vice-principal and principal
certification. It should be taken prior to, but in
tandem with 502. The course encompasses the .
school improvement process, particularly as it
relates to academic planning and theories of
leadership and organizational change. The
course includes a minor practicum component.

William Korach

Adjunct professor of
school organization.
B.A. Washington State
University. M.S.T.
Portland State
University.

Douglas F. Morgan
Director of the Public
Administration Pro-
gram. Ph.D., M.A.
University of Chicago.
A.B. London School of
Economics and Clare-
mont Men’s College.
Wayne Neuburger
Adjunct professor of
computer applications.
B.A. Oregon State
University. Ph.D. New |f
Mexico State.

Al Rousseau

Adjunct professor of
personnel manage-
ment. Ph.D. Universi-
ty of Oregon. M.A.,
B.A. University of
Portland.

Richard

Adjunct professor of
school administration
and community rela-
tions. Ph.D., M.A. Uni-
versity of Oregon.
B.A. New York
University.

Linda Simington

Adjunct professor of
the teaching-learning
process. M.A,, B.A. Le-
wis & Clark College.
Richard Stiggins

Adjunct professor of
Research Methods. -
Ph.D. Michigan State
University. B.A. Platts-
burgh State.

Bruce Weitzel

Adjunct professor of
computer applications.
B.5., M.S. Portland
State University.
Ph.D. Michigan State
University.
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502

Development, Evaluation, and Supervision of
Educational Staff

Duke

The second of a two-part basic course in the
program for basic vice-principal and principal
certification. It should be taken after, but in
tandem with 501. The course encompasses clini-
cal supervision, techniques for teacher evalua-
tion, legal issues related to evaluation, and plan-
ning comprehensive staff development
programs. The course includes a minor practi-
cum component.

503

The School and Its Communities

Korach

Developing understanding and awareness of
the administrator’s role in initiating and main-
taining reciprocal growth relationships with
various communities in school districts. Particu-
lar stress is given to consciously applying theor-
ies and models of school-community relations to
the development and/or improvement of admin-
istrators’ knowledge base, self-understanding,
and interpersonal skills.

504

Management of Financial Resources

Katterle

The budgeting process used in public school
financing. After exploring problems of revenue
and expenditure forecasting, students will ex-
amine the strengths and weaknesses of various
approaches to budgetary techniques and for-
mats. The course will be organized around a
simulation format, and students will prepare a
budget.

505
Formal Organizations and Advanced Administrative
Management

Same as Public Administration 505.

506

Negotiation and Collective Bargaining

Hungerford

Management of the collective bargaining pro-
cess as it applies to public employees. The
course is designed for administrators who will
have responsibilities for negotiations or admin-
istration of negotiated contracts. Emphasis is on
the influence of Oregon’s Collective Bargaining
Law. The course includes a minor practicum
component.

507

Personnel Management in Schools

Rousseau

Management of school district employees with
emphasis on the selection, appraisal, develop-
ment, and maintenance of their individual
needs. The course is designed for administra-
tors who will have personnel and program
responsibilities. Emphasis is on the personnel
management responsibilities of the building
administrator.

509
Practicum for Vice-Principals and Principals
Schmuck

Supervised, on-site, pre-designed administrative

experience and a campus seminar involving
discussions, student presentations, and task an-
alyses. Students will examine their understand-
ing of administrative theory in light of their
field application of the theory, srnthesi zing the
theory and experience into a holistic interpreta-
tion of educational administration. Activities
will vary depending on the site chosen, student
interests, and desired skill development.

510

Practicum for Superintendents

Duke

Supervised, on-site, pre-designed administrative
experience and a campus seminar involving
discussions, student presentations, and task an-
alyses. Students will examine their understand-
ing of administrative theory in light of field
application of the theory, synthesizing the the-
ory and experience into a holistic interpretation
of educational administration. Activities will
vary depending on the site chosen, student
interests, and the desired skill development.

511

Mau?mmf of Physical Resources

Dierdorff

Management and maintenance of school facili-
ties and equipment. Topics include school-plant
needs, planning, costs, design, and operations.
Issues of legal liability, transportation, capital
investment, and depreciation are analyzed. The
course is required for those seeking the Stand-
ard Superintendent Certificate.

512

Policy Development and Implementation

Erickson

The processes by which the broad goals of
public policy are established and put into prac-
tice. Legal, i;gislative, and contractual con-
straints on these processes and the nature of
those engaged in policymaking will be assessed.
Board management, agenda-setting, coalition
formation, and conflict resolution also will be
covered. The course is required for those seek-

ing the Standard Superintendent Certificate; it
is open to other students with consent of
instructor.

513

Leadership Seminar

Duke/Morgan/Schmuck

An interdisciplinary study of leadership in the
public and private sector. The course is designed
as a capstone to focus on leadership behavior in
complex organizations.

521

Elementary School Organization

Isaacson

Organization theory and development as they
relate to the operation of public elementary
schools. The course provides an overview of all
phases of elementary school administration, in-
cluding scheduling, student assignment, goal-
setting, resource acquisition and allocation, su-
pervision, and evaluation.

15
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522

Secondary School Organization

Carlile

Organization theory and development as they
relate to the operation of public junior high,
middle, and high schools. The course provides
an overview of all phases of secondary school
administration, including scheduling, discipline,
curriculum development, evaluation, and
supervision.

523

Administration of Small Schools

Isaacson

Basic concepts of organization theory, develop-
ment, and change as applied to smaller schools.
The course covers application of theory and
research to small school problems such as re-
cruitment, staffing, curriculum balance, re-
source allocation, and public relations.

528

Advanced Economics of Education

Katterle

Timely material for school administrators facing
declining enrollments, budget cutting, and reor-
dering of priorities. The course covers strategies
for generating revenues and eliminating ineffi-
ciencies, as well as taxation issues and risk
management.

530

Motivating and Managing Student Behavior

Duke

Strategies for reorganizing schools and class-
rooms to reduce unproductive student and
teacher behavior. The course includes a consu-
mer’s guide to the most popular approaches to
classroom management and an overview of the
Systematic Management Plan for School Discipline.

531

The Teaching-Learning Process and Instructional
Improvement

Simington

Application of research on teaching and learn-
ing to classroom instruction and instructional
leadership. How to adapt instruction to student
characteristics and develop systematic staff de-
velopment programs are stressed. Research on
the special needs of students from different
cultures will be reviewed. The course is re-
quired for those seeking the Standard Superin-
tendent Certificate; it is open to other students
with consent of instructor.

533

Communication Skills for Administrators

Duke

The communication process as it applies to
personal and group effectiveness in a variety of
settings. The dynamics of communication in
dyads, small groups, and large groups will be
explored. Strategies for improving the efficien-
cy of group problem solving will also be
investigated.

534

Organizational Behavior and Communications

Duke

An intensive course combining the material
covered in ED AD 533, Communication Skills
for Administrators; and PA 506, Organizational
Behavior. The course focuses on how decisions
are made and implemented in public organiza-
tions and on administrative rhetoric.

536, 537, 538, 539, & 540

Institute for Executive Leadership

Duke, Schmuck

Together with ED AD 510, Practicum for Su-
perintendents, this sequence of courses pro-
vides an exciting alternative to traditional cour-
sework for students seeking a Basic
Administrative Certificate with endorsement as
superintendent. The program entails the plan-
ning of an actual school district, beginning with
policy development and goal setting. Students
work on projects connected with various as-
pects of district operations—budgeting, bargain-
ing, program development, evaluation, etc. The
Institute is offered once every three years.

543

The Law and Public Education

Gathercoal

The legal framework for public education,
church-state education relationships, pupil per-
sonnel, desegregation, Title VI, 1st, 4th, and
14th amendment rights of students and
teachers, districts, officers and employees, local
school boards, certification and contract of
teachers, terms and conditions of employment,
and discharge and retirement.

598

Educational Leadership: Issues of Equity

and Affirmative Action

Staff

Same as Public Administration 598.
Interdisciplinary Courses
PA 506

Organizational Behavior

PA 545

Computer Applications for Administrators

PA 561
Administrative Ethics
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The Master of Arts in Teaching degree at Lewis & Clark
College is for elementary and secondary teachers wishing to
integrate their intellectual, personal, and professional develop-
ment. When appropriate, teachers may also acquire Oregon
Standard Teaching Certification. The program’s curriculum
continues the tradition of the degree by requiring approxi-
mately an equal number of liberal arts and professional

education courses.

The elementary program focuses on course work and
experience appropriate for the teacher of the self-contained
classroom, grades pre-primary through nine, and encourages
an interdisciplinary examination of subject matter. The objec-
tive of the secondary program is to develop exceptional
competence in the classroom teaching of one of several aca-

demic disciplines, grades five through twelve.
Standard subject matter endorsement areas
available to secondary program students are: art,
drama, foreign languages (PP-12), health
education, health education (combined), lan-
guage arts and social studies, music (PP-12),
physical education (PP-12), science, social
studies, and speech. Teachers interested in
advanced certificate or degree in music educa-
tion should contact the Music Department for
program and admission information.

A student may wish to complete a second
basic subject matter endorsement as part of the
Master of Arts in Teaching program instead of
a standard subject matter endorsement. Basic
endorsement programs are offered in the disci-
plines listed above.

The graduate programs in teacher education
are governed by the policies and procedures
described at the end of this catalog. Candidates
should be familiar with those policies.

Resources for Nondegree Study
Four post-baccalaureate programs are available
to students who would like to obtain either
subject matter endorsements or teaching certifi-
cates but are not seeking the master’s degree.
These programs include: Basic Teaching Certifi-
cation for those with a B.A. but no teaching
credential (elementary and secondary available);
Standard Teaching Certification program; Basic
Subject Matter Endorsement, for those with a
Basic Certification who wish an additional sub-
ject matter endorsement; and the Basic Reading
Endorsement Program.

Admission to these certification programs re-
quires formal admission. Students may enter
courses on Special Student status for one term
without formal admission, at the discretion of
the program director.

Special Features

Consistent with the mission of the college, the
program’s course of study emphasizes intercul-
tural perspectives, the tradition and perspec-
tives of both women and men, and the role of
science and technology in modern society.

In keeping with the goal of providing current
and challenging professional and intellectual
preparation for teachers, the M.A.T. program
offers three unique courses which examine re-
search and issues in science and technology.
Each course is specifically developed to deal
directly with the elementary and secondary
teacher’s needs, while updating general under-
standing in the area.

Coordinated by M.A. T. faculty, these courses
will be co-taught with other professionals in the
field—from OMSI, Oregon Graduate Center,
the science departments of Lewis & Clark,
Portland State University, University of Port-
land, and local industry.

Faculty

The M.A.T. faculty is composed of individuals
who believe that a combination of liberal arts
courses and education classes builds the strong-
est teachers and educators. All of the full-time
faculty have doctorate degrees, as do more than
70 percent of the adjunct faculty. Individuals are
selected for their teaching abilities, as well as
their scholarship. Special care has been taken to
see that “teachers who teach teachers” are
among the very best.
Admission
The program faculty is committed to accepting
individuals who (1) value life-long learning; (2)
desire to advance their education in the liberal
arts and their understanding of the implications
of this knowledge for the practice of teaching;
(3) seek to improve their a}l})ility to instruct by
increasing their understandings of their stu-
dents’ stages of intellectual and social develop-
ment, by expanding their models of teaching,
and by increasing their understanding of the
importance of an equal education for all stu-
dents; and (4) have a sense of their own efficacy.

Applicants are also evaluated on the basis of
undergraduate and prior graduate work and
results of a standardized test designed to mea-
sure potential for graduate study.

Applicants to the Master of Arts in Teaching
Program must meet these requirements prior to

FULL-TIME
FACULTY

James Wallace
Director of Teacher
Education, professor
of education. D.Ed.,
M.Ed. Harvard Univer-
sity. M.A. Haverford.
B.A. Earlham College.
Mary Kathryn Tetreault
Associate professor.
Ed.D. Boston Universi-
ty. M.A.T. University
of Chicago. A.B. Bene-
dictine College.

Carole Urzua

Assistant professor,
Master of Arts in
Teaching Program.
Ph.D. University of
Texas/Austin. MLA.
University of Hawaii.
B.A. University of
Oregon.

Jane Braunger

Visiting assistant pro-
fessor. Ed.D. Portland
State University.
M.A.T. Northwest-
ern University. B.S.
St. Louis University.
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FACULTY

Stephen D. Beckham
Professor of history.
Ph.D., MLA.
University of
California, Los
Angeles. B.A.
University of Oregon.
John Braun
Professor of English.
Ph.D. University of
Washington. M.A.
Reed College. B.D.
Union Theological
Seminary. B.A.
Elmhurst College.
Celeste Brody

Ph.D. Ohio State
University. M.A.
Syracuse University.
B.A. Catholic
University of
America.

Daniel Duke
Director and associate
professor of
educational
administration. Ed.D.
State University of
New York at Albany.
B.A. Yale University.
Forrest Gathercoal
Adjunct professor |.D.,
LL.B., BM. University
of Oregon.

Charles Geldaker
Adjunct professor.
M.S. University of
Oregon. B.A. Pacific
Lutheran University.

seeking admission to graduate study:

1. Hold a baccalaureate degree from an accredit-
ed college or university recognized by the Ore-
gon Board of Education.

2. Hold, be eligible for, or be acandidate foran Ore-
gon Basic Teaching Certificate or its equivalent.
3. Possess an undergraduate grade point aver-
age of 3.00.

Meeting these minimum requirements does
not guarantee admission. Conditional admission
may be granted to candidates with low entrance
test scores, a GPA below 3.00, or other margi-
nal qualifications if other indicators suggest
probable success in the program.

Applications are accepted throughout the
year. Candidates are required to attend an
orientation meeting prior to filing the applica-
tion. Program information and application
materials are distributed at these meetings,
which are scheduled each month. A schedule of
orientation meetings may be obtained by phon-
ing the department. The Graduate Admissions
Committee reviews completed admission files
once each term, including Summer Session.

Candidates must submit the following appli-
cation materials:

1. A completed application form, including a
personal statement of goals and objectives.

2. A $15 nonrefundable application fee.

3. Two separate official transcripts from each
college attended, undergraduate and graduate.
4. Scores from either the Miller Analogies Test
or the Aptitude Section of the Graduate Record
Examination.

5. Three letters of reference from people who
can assess the candidate’s qualifications for ad-
vanced study and potential as a teacher.

Candidates are responsible for completing
their files. When an application file is complete,
the Graduate Admissions Committee considers
the application at its quarterly meeting. Aftera
file is considered, the applicant receives a letter
approving or denying admission. The letter to
admitted candidates includes notification of the
date of a group advising meeting for candidates
in the same certification or endorsement area. A
program will be written and approved for each
candidate at this time. Applications must be
completed by the college’s general admission
deadlines for graduate study.

Special Student Status

Applicants who for valid reasons have been
unable to supply complete admission informa-
tion prior to trle opening of the term may be
given Special Stuc!z-ent status. This status per-
mits a student to study for one term only taking a
maximum of two Lewis & Clark course credits
(ten quarter hours) and is not renewable. Spe-
cial Student status in no way guarantees subse-
quent admission to full graduate standing.

No student should presume that he or she has been
admitted to the program until officially notified.

Advancement to Degree
Candidacy

After completing not more than six courses,
each student will be evaluated by the program
director to determine whether the student will

be allowed to advance to candidacy for the
degree.

The candidacy advancement application
procedure provides an opportunity for the stu-
dent’s advisor to review progress and determine
if the student is moving satisfactorily toward
completion of degree requirements.

Academic Advising
Each accepted degree student is assigned to an
academic advisor from among the core faculty
to assist in planning and in selecting electives.

An experienced advisor may be helpfulin
resolving the complexities of certification re-
quirements, transfer credits, and unusual cir-
cumstances. Students are therefore strongly
urged to seek faculty advice in order to satisfac-
torily meet the requirements of their degree or
certification goals. However, because graduate
students are assumed to be mature and profes-
sional, actual responsibility for fulfilling require-
ments rests with the student.

To accommodate the work schedule of most
students, program advisors are available for late

afternoon appointments Monday through
Thursday.

Offices and Hours

The Master of Arts in Teaching Program office
is located in Albany Quad. The office is open
from 8:30 a.m. to 5 p.m. Monday through
Friday. Offices are not open on holidays, Satur-
days, or Sundays. Persons desiring appointments
should call the administrative secretary,
503-293-2731.

Certification

Students seeking Oregon certification who suc-
cessfully complete the Master of Arts in Teach-
ing Program receive institutional recommenda-
tion to the Teacher Standards and Practices
Commission for the standard certificate. Certifi-
cation programs are identified in the program
descriptions in this catalog. Students should
note tﬂat they must individually apply to the
TSPC by submitting a completed C-2 form to
Carol Cooper, director of the Teacher
Certification-Placement Office, located in Al-
bany Quandrangle, 503-293-2739.

Washington teachers who need a Washington
fifth year certificate must submit their Lewis &
Clark planned programs of study to the Wa-
shington State Department of Public Instruc-
tion in Olympia or, if they received the bache-
lor’s degree from a Washington college or
university, to the education program from

which they graduated.
Master of Arts in Teaching and
Oregon Elementary Standard

Certification (PP-9

Students in this program complete the required
education, liberal arts, and elective courses to
earn the degree. The program satisfies Oregon
requirements for a Standard Elementary Teach-
ing Certificate.

Students who have already completed gradu-
ate education course work with essentially the
same content as that of any required course
may substitute education electives with the
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consent of their advisors. Students choose other
education electives and subject matter courses
to meet professional and intellectual needs. Pro-
grams oFstudy are planned in consultation with
a graduate education advisor. Credit require-
ments represent a minimum number of hours
rather than figures that must be reached
exactly.

Degree Requirements

A minimum of 10-2/3 (equivalent to 53-1/3
quarter hours), distributed as follows.

Required education courses:

500 Researching Teaching Goals and Strategies,
213 credit

501 Evaluating the Outcomes of Teaching,

1/3 credit

502 The Personal and Social Dimensions of
Teaching, 2/3 credit

503 Student Development and Learning,

2/3 credit

504 Individuals in the Classroom, 2/3 credit

505 Teaching and Learning in Elementary
Schools, 2/3 credit

506 Practicum in Elementary Teaching,

113 credit

509 Q.E.D. Seminar, 2/3 credit

Required liberal arts courses:

Four course credits chosen jointly by the advisor
and student. These courses have liberal arts or
endorsement area prefixes.

Elective courses:

Two course credits chosen from education or
liberal arts offerings.

Master of Arts in Teaching and
Oregon Standard Secondary
Certification (5-12)

Students in this program complete the required
education, |iberafarks, and elective courses. The
program satisfies Oregon requirements for a
Standard Secondary Teaching Certificate.
Students who have already completed gradu-
ate education course work with essentially the
same content as that of any required course
may substitute education electives with the

education electives and liberal arts courses to
meet professional and intellectual needs. Each
student develops an individual program in con-
sultation with a faculty advisor. Credit require-
ments represent a minimum number of hours
rather than figures that must be reached
exactly.

Degree Requirements

A minimum of 10-2/3 credits (equivalent to
53-1/3 quarter hours), distributed as follows.
Required education courses:

500 Researching Teaching Goals and Strategies,
2/3 credit

501 Evaluating the Outcomes of Teaching,

1/3 credit

502 The Personal and Social Dimensions of
Teaching, 2/3 credit

503 Student Development and Learning,

2/3 credit

504 Individuals in the Classroom, 2/3 credit
507 Teaching and Learning in Secondary
Schools, 1 credit

508 Practicum in Secondary Teaching, 1/3 credit

consent of their advisors. Students choose other

509 Q.E.D. Seminar, 2/3 credit

Required liberal arts courses:

Students must choose one of these options:

1. A minimum of four credits in the area of basic
subject matter endorsement (noneducation
course numbers)

2. Completion of four credits in second basic
subject matter endorsement in one of the fol-
lowing disciplines: art, foreign language, health,
language arts, mathematics, music, physical ed-
ucation, science, or social studies. Note: Basic
endorsements in combined health, basic mathe-
matics, and reading do not satisfy this require-
ment. The four credits in #2 satisfy degree
requirements; most basic endorsements require
additional credits.

Elective courses:

2 course credits chosen from education or liber-
al arts offerings.

Master of Arts in Teaching;:
Liberal Studies

This degree is for elementary and secondary
teachers who seek intellectual challenge and
greater competence but do not need or want an
Oregon Standard Teaching Certificate. Struc-
turally, the degree provides flexibility to help
experienced teachers identify their individual
learning needs and select courses and programs
appropriate to those needs. The program as-
sumes that each student has previous academic
background, work experiences, and professional
needs that are unique and therefore do not lend
themselves to a preset program of studies. The
program might also be appropriate for Washing-
ton teachers seeking a fifth-year certificate.
The program encompasses professional edu-
cation and subject matter courses. Students
plan courses in consultation with an advisor.
Degree Requirements
A minimum of 10-2/3 course credits (equivalent
to 53-1/3 quarter hours), distributed as follows.
Required education courses:
500 Researching Teaching Goals and Strategies,
2/3 credit
509 Q.E.D. Seminar, 2/3 credit.
501-599 A minimum of 3-1/3 credits selected
from this sequence of courses.
Subject matter courses:
Elementary teachers: A minimum of six credits
in courses appropriate to individual needs, as
agreed in consultation with a faculty advisor.
Secondary teachers: A minimum of six credits
in courses in the area in which a basic subject
endorsement has already been completed.

Graduate Certification and

Endorsement Programs

Four post-baccalaureate programs are available
to students wishing to obtain teaching certifi-
cates or subject matter endorsements but not
an academic degree. The programs include:

1. The Basic Teacher Certification Program
leads to the Oregon Basic Teaching Certificate,
elementary or secondary, for those students
holding a bachelor’s degree but no teaching
credentials. Contact Suzy Downey at 503-293-
2741 for program materials and applica-

tions. Request basic certification materials, not
M.A.T. applications.

Nancy Grey-Osterud
Assistant professor of
history. Ph.D.,M.A.
Brown University.
B.A. Harvard/
Radcliffe.

Sylvia Hart-Landsberg
Adjunct professor.
Ph.D., M.A. University
of Oregon. B.A. Uni-
versity of Wisconsin.
Susan Hubbuch
Director of the Writ-
ing Center. Ph.D. Uni-
versity of Oregon,
M.A. University of
Wisconsin. B.A. Trini-
ty College.

Vern Jones

Professor. Ph.D. Uni-
versity of Texas. B.A.
Lewis & Clark College.
Sheldon Maron
Adjunct professor.
Ph.D. University of
Michigan. M.Ed. Bos-
ton University. B.S.
Boston College.
Karen McAllister
Lecturer in education.
M.S,, B.S. Portland
State University.
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Christine Moore

Adjunct professor.
M.A. University of
Southern California.
B.A. California State
University.

Douglas F. Morgan
Director, Public Ad-
ministration Program.
Ph.D., M.A. University
of Chicago. A.B. Clare-
mont McKenna
College.

Patricia Neill-Carlton
Adjunct professor.
Ph.D., M.A. University
of Colorado. B.S. Uni-
versity of Southern
Colorado.

Patricia Schmuck
Associate professor.
Ph.D. University of
Oregon. MLA_, B.A.
University of
Michigan.

Richard Stiggins

Adjunct professor.
Ph.D., Michigan State
University. M.S.
Springfield College.
B.A. State University
College at Plattsburgh.

2. The Standard Teaching Certification Pro-
gram, administered by the Master of Arts in
Teaching Program, is for elementary and sec-
ondary teachers wishing to obtain an Oregon
Standard Teaching Certificate but not an ad-
vanced degree.

3. The Basic Subject Matter Endorsement Pro-
gram is for elementary and secondary school
teachers who already hold an Oregon Basic
Teaching Certificate and who wish only to
obtain an additional basic subject matter
endorsement.

4. The Basic Reading Endorsement Program is
offered by the Master of Arts in Teaching
Program as either a separate program or in
conjunction with basic and standard teacher
certification. Contact Jane Braunger, acting di-
rector of the reading program, for program
information and advising.

Admission

Application materials for the programs de-
scribed in 2, 3, and 4 above are distributed at
orientation meetings. Admission requirements
for these programs are the same as those for
the MAT.

Program Requirements: Elementary or
Secondary Standard Certification

A minimum of nine credits (equivalent to 45
quarter hours), distributed as follows.

Required education courses:

500 Researching Teaching Goals and Strategies,
2/3 credit

501 Evaluating the Outcomes of Teaching,

1/3 credit.

503 Student Development and Learning,

2/3 credit

504 Individuals in the Classroom, 2/3 credit
Elementary certification:

505 Teaching and Learning in Elementary
Schools, 2/3 credit

506 Practicum in Elementary Teaching,

1/3 credit

Secomdary certification:

507 Teaching and Learning in Secondary
Schools, 1 credit

508 Practicum in Secondary Teaching, 1/3 credit
Required liberal arts courses:

A minimum of four credits selected from liberal
arts courses.

Elective courses:

A minimum of 1-2/3 credits for elementary and
1-1/3 credits for secondary certification selected
from education or liberal arts courses.
Program Requirements: Basic Subject Matter
Endorsement

Programs leading to Basic Subject Matter En-
dorsement are offered in art, biology, foreign
language, health education, health education
(combined), language arts, language arts and
social studies, basic mathematics (combined),
advanced mathematics, music, physical educa-
tion, physical science, reading, social studies,
speech, and drama. Consult a graduate advisor
in the M.A.T. Program to determine specific
endorsement requirements.

Reading endorsement information is available
in the Master of Arts in Teaching Program
office from Jane Braunger.

For additional information on all postbacca-
laureate nondegree programs in teacher educa-

tion, except Basic Teacher Certification, contact
Jim Wallace, director of Teacher Education, 503-
293-2741.

Curriculum

500

Researching Teaching Goals and Strategies
Staff/Stiggins

Using research studies to match teaching goals
and strategies to the needs of students. Topics
include selected areas of research and measure-
ment, identifying and selecting appropriate
goals, determining what students know, deter-
mining the gap between the teacher’s goals and
the students’ status, and selecting appropriate
teaching strategies to close the gap. This course
is to be followed by 501 Evaluating the Out-
comes of Teaching.

501

Evaluating the Outcomes of Teaching

Stiggins

The use of measurement and observational
techniques in determining how well teaching
strategies are helping students achieve prese-
lected goals. Topics include structural and eth-
nographic observational methods, norm-
referenced and criterion-referenced tests,
teacher-made tests, and the effects of measure-
ment and observation on students, teachers,
and others. Prerequisite: ED 500.

502

The Personal and Social Dimensions of Teaching
Tetreault/Wallace

An opportunity for individual reflection about
one’s role as a teacher. Topics are reasons for
choosing teaching as a profession, criteria for
quality teaching, the relationships between a
philosophy of education and approaches to class-
room instruction, and the societal and institu-
tional context of teaching.

503

Student Development and Learning

Maron

The range of human development, both normal
and exceptional, across the developmental do-
mains of cognition, motor development, social
and emotional development, and language. Fo-
cus will include areas of exceptionality and the
problems of definition and labeling, legislation
and litigation, and education services for chil-
dren. Prerequisites: ED 501 and 502, or consent
of instructor.

504

Individuals in the Classroom

Jones

Specific counseling techniques for regular class-
room teachers of normal and exceptional stu-
dents will be covered. Some of the techniques to
be included are cognitive behavior management,
self-modification, study skills training, and how
to more effectively use school counselors and
psychologists. Prerequisites: ED 503 or consent
of instructor.

505

'zgca?;ing and Learning in the Elementary Schools
ta

Evaluating teaching and making desirable
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changes based on an increased understanding of
instructional models appropriate to students.
Instruction will be evaluated through observa-
tion, case studies, and video-taping of teaching.
This course is to be followed by ED 506.
Prerequisites: ED 501 and 502, or consent of
instructor.

506

Practicum in Teaching

Staff

Implementation of the models of teaching stu-
died in ED 505. Students use their own classes
or work in an arranged placement. Each student
will video-tape sessions in which a given model
is employed. Segments of tapes will be viewed
and evaluated during class sessions. Prerequi-
site: ED 505.

507

Teaching and Learning in the Secondary Schools
Braunger

Evaluating teaching and making desirable
changes based on an increased understanding of
instructional models appropriate to students.
Instruction will be evaluated through observa-
tion, case studies, and video-taping of teaching.
The course will include methodologies and
strategies for integrating the teaching of read-
ing and writing into courses in various content
areas. This course is to be followed by ED 508.
Prerequisites: ED 501 and 502, or consent of
instructor.

508

Practicum in Teaching

Braunger

Implementation of the models of teaching stu-
died in ED 507. Students use their own classes
or work in an arranged placement. Each student
will video-tape sessions in which a given model
is employed. Segments of tapes will be viewed
and evaluated during class sessions. Prerequi-
site: ED 507.

509

Q.E.D. Seminar

Tetreault/Wallace

This seminar provides an opportunity to inte-
grate what you have learned. In consultation
with the instructor, you will define and answer
a question related to your teaching or intellectu-
al and professional development. The seminar
will meet as a group during the term.

511

Managing and Motivating Student Behavior

Jones

The course presents a summary of current
research and critical issues in classroom man-
agement. An emphasis is placed on strategies
for reorganizing schools and classrooms to in-
crease desired student behavior. Methods for
responding to disruptive student behavior at
the individual, classroom, and school level are
also discussed. Meets TSPC requirements for
guidance and counseling.

ED 567

Foxfire
Clark/Stafford
Foxfire provides teachers with an opportunity

to learn the technical and conceptual fundamen-
tals of the Foxfire approach to experiential
education, as well as ways to adapt this ap-
proach to various grade and student-ability
levels.

The course begins with the role of the teacher
in a publication-oriented Foxfire project: photo-
graphy, interviewing, story-writing, layout, and
production. The course then turns to strategies
for adapting the Foxfire concept to elementary
and secondary classrooms, to students of var-
ious ethnic backgrounds and abilities, and to
different content areas.

529
Language Acquisition and Development

Braunger

How human beings learn their native language
and what it is people know when they have
learned a language. This understanding will be
used to formulate a school environment which
will maximize language learning potential, iden-
tifying both the learner’s and the teacher’s role.
It is a required course for the Basic Reading
Endorsement and is recommended preparation
for language arts offerings, particularly Re-
searching and Teaching the Language Arts.

530

Basic Skills in Reading

Staff

Basic developmental factors in learning to read,
with emphasis on language development, begin-
ning reading skills, and basic communication

skills.

531

Preventing Reading Failures

Thacker

Examination of reasons for and solutions to
reading failure. Exploration of the efficacy of
whole language versus skills-based approaches
to gaining literacy at all ages. Examination of
social and linguistic factors contributing to read-
ing difficulty. Students will diagnose and tutor a
student, expand their knowledge of books ap-
propriate to students of various ages, ethnic
groups, etc., and will explore a controversial
topic in the teaching of remedial reading.

534

Diagnosis and Correction of Reading Disabilities
Moore

Combined seminar and practicum in the diagno-
sis and remediation of reading disabilities. The
course explores a variety of diagnostic tech-
niques. Prerequisite: ED 530 or permission of
instructor.

543

Law and Public Education

Gathercoal

Examination of the law as it affects school
boards, administrators, teachers, and students
in education. Casebook, lecture, and discussion
concentrate on the legal rights and responsibili-
ties of all attending or employed by the public
schools. Course content also meets TSPC’s re-
quirement of demonstrating knowledge of Title
VI, Title IX, and federal and state laws prohibit-
ing discrimination. (Cross-listed as EDAD 543).
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Researching and Teaching the Language Arts
Braunger

Development of a framework, based on a wide
range of research findings, from which to make
informed decisions concerning curriculum and
methodology in listening, speaking, reading, and
writing. Other curriculum disciplines will also
be examined to see how language can be deve-
loped in those areas. Recommended prepara-
tion: LA 500.

598

Computers for Educators |

Geldaker

Computer literacy and computer operation
skills. This course is designed for K-12 teachers
in all subject areas. It will explore computers as
an instructional tool and examine ways to inte-
grate the computer into instructional units
within various subject areas.

598

Lessons from Innovative Programs: Applications for the
Classroom

Connett/Rathburn

This course will build awareness of and exper-
tise in the use of successful instructional tech-
niques and strategies. Participants will be intro-
duced to alternative education and effective
school literature and research; be involved in
developing program observation tools; partici-
pate in hands-on teaching strategies; and devel-

op personal teaching plans that are research-
based.

598

Anthropology and Global Studies

Hart-Landsberg

This course offers students the opportunity to
become familiar with peoples who may appear
exotic to us at first glance, to seek the “forces”
that shape their lives, and then to stand back
and see how those “forces” influence our own
lives. Focus will shift from behavior and cul-
tures, to social theories that attempt to explain
them, and back.

598

New Perspectives in the Social Studies

Tetreault

Analyzing the teacher’s conceptualization of
teaching social studies. Topics include the histo-
riography of women’s history, the presentation
of economic and political developments in
school texts, the treatment of minorities, and
readings in curriculum theory. Social studies
curricula that contain new topics and new ways
of organizing knowledge will be presented.

Health & Physical Education

HPE 431F

Coaching: Basketball

Sempert

Principles of program development, offensive
and defensive strategies, lead-up activities,
drills, training methods, procedures for analysis,
and equipment purchasing.

HPE 433G
(éoaching.- Track and Field

ix
Principles of program development, offensive
and defensive strategies, lead-up activities,
drills, training methods, procedures for analysis,
and equipment purchasing.

HPE 510

Adaptive Physical Education

Morehouse

Theoretical information and practical expe-
rience in working with exceptional children.

HPE 570

Mental Health

Staff

The mental health problem, the role of the

teacher in promoting mental health, behavior
tterns, adjustment mechanisms, factors af-

ecting human relationships, mental illness, nor-
mal mental health, and resources.

Language Arts

LA 500
Language Acquisition and Development
Same as ED 529.

LA 501

Researching and Teaching the Language Arts
Braunger

Same as ED 576.

LA 522

Child and Adolescent Literature

McAllister

Survey of authors, illustrators, and books for
children and adolescents; methodology of using
trade books in the classroom and motivating
children to read.

LA 530

Writing and the Writing Process

Hubbuch

Writing class designed for professionals—
especially secondary teachers from all disci-
plines. Class sessions focus on recent research
and theory in composing, typical writing prob-
lems, and the way the English language works.
Weekly, students will read their own prose to
their peers and receive feedback from them.
The course will increase teachers’ understand-
ing of the writing process and, through first-
hand experience, introduce them to techniques
that can be used in their classrooms.

LA 567
I(;:Di::ii"l:!Stafford

Foxfire provides teachers with an opportunity
to learn the technical and conceptual fundamen-
tals of the Foxfire approach to experiential
education, as well as ways to adapt this ap-

roach to various grade and student-ability
evels.

The course begins with the role of the teacher
in a publication-oriented Foxfire project: photo-
graphy, interviewing, story-writing, layout, and
production. The course then turns to strategies
for adapting the Foxfire concept to elementary
and secondary classrooms, to students of var-
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ious ethnic backgrounds and abilities, and to
different content areas.

LA 598

Rethinking the Classics

Braun

A critical reading of some of the earliest and
most recent great books. The focus will move
back and forth between early writers such as
Homer Aeschylus, Sophocles, Sappho, and Euri-
pides; and modern writers introduced by
members of the seminar. We will be trying to
discover the nature and continuity of classical
presuppositions with their implications for the
inculcation of militarism, sexism, and racism.

LA 598

Teaching and Writing Poetry

Staff

Examination of the nature of poetry and fiction,
of contemporary work in particular. The best
way(s) to teach these genres is integrated with
writing poems and fiction.

Science and Science Education
SCI 500

Current Topics in Science and Technology

Lewis & Clark/Portland State University/OMSI
Consortium

Current scientific knowledge and technological
applications in space science, medical technol-
ogy, and nuclear technology appropriate for
elementary and secondary teadE:ers. The course
covers the process of scientific and technological
research and development as it is practiced in
the greater Portland area: The course will meet
at the Oregon Museum of Science and Industry
and at the Oregon Graduate Center.

SCI 501
Scwntes i = and Technology Education Strategies and

ta
Theories of cognitive development (as appro-
priate to science and technology education),
curricular projects and texts (philosophy, scope,
and sequence of content and skills, and metho-
dology implied), and research on the effective-
ness of various curricula and methodologies.
The course will meet at the Oregon Museum of
Science and Industry.

SCI 502

The Nature of Science and Technology Education
Consortium Staff

Research on the development of scientific and
technological literacy and the goals of science
and technology education. Another component
will be the manner in which the goals of science
education differ for the science-career bound
student and those needing scientific under-
standing for more socio-political decisions. How
are programs for science and technology liter-
acy implemented? What is the role of informal
science institutions? The course will meet at
Oregon Museum of Science and Industry.

SCI 598

Computers for Educators Il

Geldaker

Programming concepts using the BASIC lan-
guage on a variety of microcomputers. The
course is designed for those K-12 teachers in all
subject areas who have completed the equiva-
lent of the course, Computers for Educators I;
understand the concept of what it means to
write a computer program; and wish to extend
their programming ability using BASIC.

SCI 598

Topics in Scierice

Staff

A content course designed for elementary and
middle school teachers. The content fall term is
space science; winter term , energy science;
spring term, life science. Each class will include a
laboratory/lecture in the content area followed
byana a'ication phase to explore concepts,
methodologies and curricula appropriate to the
cognitive level of their students.

Social Studies

SS 500

New Perspectives in the Social Studies

Tetreault

Analyzing the teacher’s conceptualization of
teaching social studies. Topics will include the
histography of women'’s history, the presenta-
tion of economic and political developments in
school texts, the treatment of minorities, and
readings in curriculum theory. Social studies
curricula that contain new topics and new ways
of organizing knowledge will be presented.

SS 519

History of the Pacific Northwest

Beckham

The goal of this course is to help students gain
knowledge of the history of the Pacific North -
west. To demonstrate skills in researching and
writing a paper concerned with the interpreta-
tion of Pacific Northwest history. To be able to
recognize and evaluate regionalism in American
history and its relevance to the development of
the Pacific Northwest.

SS 580

China Past and Present

Lee

An examination of major aspects of Chinese
history such as family, sexual role and sexuality,
political system, religion, fine arts and literature,
performing arts, international relations, and
war and conflict in their traditional forms and
compared with their modern equivalents.




N

TEACHTING

SS 598

Women's History

Osterud

The changing status and roles of women in
colonial, preindustrial, industrial, and postindus-
trial America.

SS 598

Anthropology and Global Studies

Hart-Landsberg

This course offers students the opportunity to
become familiar with peoples who may appear
exotic to us at first glance, to seek the “forces”
that shape their lives, and then stand back and
see how those “forces” influence our own lives.
Focus will shift from behavior and cultures, to
social theories that attempt to explain them, and
back to real people.

EDAD 513

Leadership Seminar

Duke/Morgan/Schmuck

Understanding how conceptions of leadership
have evolved over the past three hundred years
serves as the initial focus for this interdiscipli-
nary course. Students consider a variety ng
issues related to leadership in organizations,
inlcuding moral ambiguity, increasing complexi-
ty, and inequities in access to leadership. Leader-
ship problems are drawn from private industry,
government, and education. This course is ap-
propriate for students in Educational Adminis-
tration, Public Administration, and Master of
Arts in Teaching as well as selected
undergraduates.

Some of the courses listed may not be offered
during 1985-86.
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practical growth.

The World Music Program features the only
Javanese Gamelan in the Northwest. This
roomfull of floor instruments, each a work of
art, is played by many people at once. Students,
city residents, and faculty can join gamelan
Elaying groups beginning by learning the easy

asics. Classes in African, Asian, and Middle
Eastern music and lessons on the Japanese koto
and shamisen are also available.

Full time and summer session students come
from throughout the United States and from
foreign countries. Many come to study with
specific members of the distinguished faculty,
each a recognized expert in one or several fields.

Teacher certification candidates come from a
wide geographic range to take advantage of the
Graduate Music Program. While the majority
live in the greater metropolitan area, including
southern Washington, many travel from The
Dalles, Astoria, and Salem.

Resources for Nondegree
Students and Special Programs

The Graduate Music Program encourages stu-
dies by music professionals who wish to im-
prove their skills but may not wish to enroll in
formal degree program. Enrollment lires
the program director’s approval for graduate
levg?‘courses. Open enrollment courses and
institutes are available to all interested students.

The second half of the summer term is devot-
ed especially to institutes and workshops serv-
ing tlf,_e music professional. Past offerings have
included Orff & Kodaly workshops, choral sym-
posia, jazz study with George Shearing, elec-
tronic music, music therapy, and summer in-
strumental workshops.

A new performance option is available for
talented students. The Palatine Hill Symphony
bridges the gap between college orchestras and
large professional symphonies. Its performers
are professional musicians and gifted students.

Faculty
The music faculty is composed of distinguished
professionals who bring a considerable range of

The Lewis & Clark Graduate Program in Music offers the
M.M.E degree and certification for the teaching professional.
Programs are designed with a high degree of individuality and
seek to achieve a balance between musical, philosophical, and

Course offerings in teaching certification include a full
range of electives, theory, history, guidance, counseling, and
methodology. Graduate students can also choose from a
balanced list of options: voice; jazz; electronic music; orches-
tral, band, choral and performance studies; theory, history,
composition, and pedagogy; and world music, to name a few.
In addition to providing a comprehensive program for teach-
ing professionals, the Graduate Music Program is proud
of some unique special programs and opportunities.

expertise to their teaching. Among them are
symphony principals and composers and per-
formers with world-wide touring and publish-
ing backgrounds. Other faculty members are
specialists in African, Asian, and Middle Eastern
music. Students often enroll to be able to study
with a particular artist at Lewis & Clark.

Admission

Admission to graduate programs in music re-
quires the bachelors degree, or its equivalent, in
the appropriate field. Applicants should have a
grade point average of 3.0 (based on a 4.0 scale)
or higher from a fully-accredited institution of
higher learning.

Applicants showing an unusual ability but
whose previous record falls short of this stand-
ard or whose study was at an institution not
accredited by a regional agency or the National
Association of Schools of Music, may be grant-
ed conditional admission. Conditional admission
is also offered to students working toward the
M.M.E., without the appropriate undergraduate
degree (B.M.E.).

Applicants are required to take the Miller
Analogies Test. They must also supply the
director of Graduate Studies in Music with two
official undergraduate transcripts.

~ Admission materials may be obtained from
the director of the Graduate Music Program.
Applications should be completed by the general

college deadlines for admission to graduate study.

Comprehensive Examinations
and Master Thesis

All graduate students in music are required to
pass a comprehensive examination or submit a
master’s thesis. Comprehensive examinations
are limited in scope to material pertinent to the
student’s major field of concentration. The deci-
sion, design, administration, and evaluation of
the master’s thesis and the comprehensive ex-
amination rest with the graduate advisor and
graduate faculty. It is the student’s responsibili-
?: to make the necessary arrangements for the
thesis or examination with the graduate advisor
one term prior to graduation.

FULL-TIME
FACULTY

Jerry D. Luedders
Director, Graduate
Studies in Music.
Conductor, Palatine
Hill Symphony. M.M.
Indiana University.
B.M.E. University of
Michigan. Additional
study at Harvard and
Paris Conservatory.
David Becker

Director of bands.
M.M., B.M. Universi-
ty of Oregon. Presi-
dent, Oregon Band
Directors Association.
Band chair, Oregon
Music Educators As-
sociation. Frequent
festival and honor
winner with West
Coast band
competitions.

Vincent McDermott
Professor. Ph.D. Uni-
versity of Pennsylva-
nia. MLA. University
of California. B.F.A.
University of Pen-
nsylvania. Composi-
tions performed
across the U.S. and in
England.




B e s

Ann Schaffert Miller
Professor. M.M.,
B.M. Drake Universi-
ty. Formerly chair-

man of Music Depart-

ment, College of St.
Benedict. Appears na-
tionally as recitalist,
soloist, and accompa-
nist, including solo
performance with the
St. Paul Chamber Or-
chestra and a shared
debut recital at Car-
negie Hall.

Gilbert Seeley

Professor. Conductor,

Oregon Repertory
Singers. D.MLA,
M.M. University of
Southern California.
B.M. Oberlin Conser-
vatory of Music.

Program: Master of Music

Education

This program gives the candidate extended
knowledge, understanding, and skills which
contribute to professional effectiveness as a
teacher-musician in elementary and secondary
schools. A Master of Music Education fulfills all
requirements for Oregon standard certification.
Admission Requirements

1. A Bachelor of Music Education or equivalent
degree.

2. Teaching experience or evidence of demon-
strated aptitude.

3. Interview with the Director of Graduate
Studies in Music.

Precise requirements for each student are
determined after admission by the student’s
graduate advisor and graduate committee. The
program listed here, however, is typical.
Requirements for the Major in Music Education
A minimum of 10-2/3 credits distributed as

follows.

Required courses:

511 Music Theory Seminar, 1 credit

561 Music History Seminar, 1 credit

581 Introduction to Research in Music Educa-
tion, 1 credit

582 Development and Trends in Elementary
Music Education, 1 credit

584 Seminar in Music Education, 1 credit
585 Practicum in Teaching Music, 1 credit
Pedagogical Studies (in area), 1 credit
Applied lessons (major instrument or voice),
1 credit

Elective courses:

Select music electives for a total of 1 credit.
Cognate field (education):

ED 503 Student Development and Learning,
2/3 credit

ED 504 Individuals in the Classroom, 2/3 credit
ED 507 Teaching and Learning in Secondary
Schools, 1 credit

ED Elective, 2/3 credit
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preparation in policy analysis.

several disciplinary approac

the major bodies of knowledge in the field of
administration. Third, classroom theory is inte-
grated with prevailing and emerging adminis-
trative practices.

Most courses are offered on weekday even-
ings to accommodate the schedules of working
administrators. Each term the M.P.A. program
also offers intensive seminars. This format per-
mits the use of distinguished visiting scholars
and practitioners from across the United States,
as well as foreign countries. These seminars,
conducted during a weekend of concentrated
class work, begin with a meeting one month
earlier in which the topic is introduced and
reading and writing assignments are made.

The M.P.A. program seeks to achieve a mix of
academic scholarship and current practical expe-
rience throughout its offerings. In addition to
attracting a heterogeneous group of students,
the program engages as faculty a spectrum of
public managers who have extensive academic
credentials to teach courses.

Students come from a variety of federal agen-
cies (e.g., the Army Corps of Engineers, Bonne-
ville Power Administration, the U.S. Forest Ser-
vice), state and local government, nonprofit
organizations, quasi-public agencies, public utili-
ties, and private firms having substantial con-
tact with government. This mix creates a uni-
que opportunity for students to share practical
experiences and evaluate current theories and
problem solving procedures. Course assign-
ments, opportunities for independent study,
and internships emphasize the importance of
using practical experience to test classroom and
textbook theory. The diversity of practical exper-
ience enables students and instructors alike to
ask why a theory or a particular approach seems
to work in some circumstances but not in
others.

Despite the enriching diversity that charac-
terizes M.P.A. students, they share important
elements. Typical degree candidates are under-
taking a career transition that involves the
exercise of increasing amounts of managerial
responsibilities. In addition, a number of nonde-

gree students enroll as special students because

The Public Administration Program is especially designed for
career administrators who find that they need further skills
and a more sophisticated understanding of large, complex
organizations. In addition, the program admits a select
number of students each year who do not have much
previous work experience. These students are given focused

Courses span the fields of budgeting, personnel relations,
operations research, administrative management, policy anal-
ysis, organization development, and computer applications.

The curriculum seeks to accomplish three primary objec-
tives, the first of which is improving students’ managerial

skills. Second, the program Eroviddes exposurefto
es and mastery o

a particular course can meet a specific job-
related need. Such students add an important
practical focus to class discussions.

Program Management and
Policy Development for
Recent College Graduates

This option is designed for college graduates
who are considering a career in public service. It
undertakes to integrate theory and practice,
initially acquainting students with the skills
necessary to undertake program planning and
policy analysis in classroom settings and then
permitting the refinement of these skills
through supervised internships. It seeks to
broaden the student’s perspective through a
period of residence in a foreign country.
Throughout the program, the student works
closely with an experienced public servant who
serves as a mentor.

A limited number of students are accepted
each year to undertake a focused program of
study that includes the following: 1) at least 10
credits (equivalent to 50 quarter hours) of
course work, with heavy emphasis on program

lanning anrgfolicy development skills; 2) at

ast two credits (10 quarter hours) of
supervised internship, including residence in an
agency in Victoria, British Columbia; and 3) a
final policy paper. The program begins in the
summer of each year and is designed to be
completed in 15 months of study.

Resources for Nondegree Study
The MPA program encourages students to en-
roll in courses at any time for their own person-
al and professional development. Students are
considered enrolled upon registration. Such stu-
dents may later opt to apply for degree candi-
dacy and have up to four course credits applied
to tie degree program. Students may also par-
ticipate on a noncredit basis, although payment
of tuition is still required. A certificate of com-
pletion for each course is provided on request,
regardless of the student’s enrollment status.

FULL-TIME
FACULTY

Douglas F. Morgan
Director of the Public
Administration Pro-
gram. Ph.D, M.A.
University of Chica-
go. B.A. Claremont
McKenna College.
Donald G. Balmer
Professor of political
science. Ph.D., MLA.,
B.S. University of
Washington.
Daniel L. Duke

Director of the Educa-

tional Administration
Program. Ed.D. State
University of New
York at Albany. B.A.
Yale University.

G.H. Mattersdorff
Professor of econom-
ics. Ph.D., M.A,, B.A.
Harvard University.
Patricia A. Schmuck
Associate professor of
educational adminis-
tration. Ph.D. Univer-
sity of Oregon. M.A.,
B.A. University of
Michigan.
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DISTINGUISHED
VISITING
PROFESSORS
Following is a repre-
sentative sample of
distinguished visiting
faculty who the pro-
gram uses on a regu-
lar basis to add variety
and to supplement
the regular program
offerings.

lan H. Adams

Ph.D., M.A. Universi-
ty of Edinburgh. Lec-
turer, University of
Edinburgh.

Richard Chapman
Ph.D.,.MB.LM., BA.,
reader in politics and
chairman of the
Board of Studies in
Politics, University of
Durham, England.
Henry B. Mayo

D. Litt., D. Phil.,
M.A.F.R.S.C. Profes-
sor of political science,
Carleton University,
Ottawa, Canada.

C. Dwight Waldo

Ph.D. Yale Universi-
ty. M.A. University of
Nebraska. Albert
Schweitzer Professor
Emeritus, Syracuse
University.

Philip J. Welham,
Ph.D.,M.A, B.A.
University of Edin-
burgh. Lecturer,
Heriot-Watt
University.

Off-Campus and International
Programs

The Public Administration Program offers an
intensive one-week seminar on the National
Policy Process conducted in late November and
early December in Washington, D.C. The
course explores the various elements of the
national policy process, meeting with profes-
sional staff from the White House, Congress,
administrative agencies, interest groups, and
“think tanks.”

A ten-day program of study in England and
Scotland during early June focuses on compara-
tive public administration. Several days are de-
voted to individual work with someone in a
program, agency, or assignment that closely
parallels students’ current interests and respon-
sibilities. In addition, the group interviews a
variety of important governmental officials as
well as appropriate local academicians.

A third course, Comparative Political Pro-
cesses in the Pacific Northwest, focuses on the
activities, structures, and processes of govern-
ment in Salem, Olympia, and Victoria, B.C. This
multistate and multinational study provides a
personal perspective on the institutional, admin-
istrative, and political environment that con-
fronts those managing the public’s business in
the Pacific Northwest.

Sl?eaal Programs

The Executive Seminar Program provides ad-
vanced study opportunities for a small group of
executives from industry and government. Par-
ticipants examine issues and the decision-
making process relating to selected natural re-
source policy questions. The 1984-85 seminar
series focused on policies governing rare and
endangered species, the Columbia River Gorge,
Land and Water Policy, and Wild Range Man-
agement. Admission to this program requires
agency sponsorship and the consent of ﬂne
Executive Seminar Program Director, Ted
Schlapfer.

The Public Administration Program periodi-
cally offers special workshops and management
training opportunities for the U.S. Forest Ser-
vice, Bonneville Power Administration, U.S. Soil
Conservation Service, The Bureau of Land
Management, and other similar governmental
agencies located in the Pacific Northwest. Nor-
mally, these programs are open only to em-
ployees accepted by the sponsoring agencies.
Academic credit can be arranged and applied
toward requirements for the M.P.A. degree.

Law School Courses

A variety of Law School courses are open to
MPA students on a consent-of-the-instructor
basis. Please contact the MPA Office for further
details and enrollment procedures.

Joint Degree Programs
Three joint degree programs are available. A joint
program between the Law School and the Master
of Public Administration Program allows stu-
dents toobtain both a].D.andan M.P.A.degreein
four years, rather than the normal five.
Students in the Educational Administration
Program may use their certification courses for

eitheran M.P.A. or M.A.T. degree. Courses
throughout the Graduate School of Profession-
al Studies are open to all graduate students.
Most courses at the Law School are also open to
graduate students. For a more complete expla-
nation refer to the Joint Degree Programs
Section.

Faculty

A diverse selection of instructors with expertise
in their subject matter exposes students to
varied disciplines and methodologies. Practicing
professionals, visiting scholars, nationally recog-
nized specialists, and adjunct faculty-
practitioners complement the resident faculty of
the M.P.A. program. In any given term students
may find courses offered by the personnel direc-
tor of a local governmental agency; the chair of
Lewis & Clark’s business and administrative
studies, educational administration, or public
administration department; or a distinguished
visiting scholar in urban planning from Edin-

burgh, Scotland.

Admission
Individuals wishing to pursue an M.P.A. degree
are expected to file the Application for Degree
Candidacy after completing three, but no more
than six, courses. Applications must be submit-
ted according to the college’s general admission
deadlines for graduate study. A faculty commit-
tee reviews each application and determines the
student’s formal admission into the degree
program.

To become a degree candidate, the student
must:
1. Successfully complete with a minimum 3.0
average at least three graded courses in the
Public Administration Program, one of which
must be selected from the Core Courses.
2. Submit a complete record of all academic
work, including evidence of a bachelor’s degree,
and a record of all professional experiences of at
least three years duration.
3. Submit four letters of recommendation, two
from academic instructors and two from profes-
sional sources who have had an opportunity to
evaluate the applicant’s prospects for profes-
sional growth at the management level.
4. Prepare a personal statement of at least 500

'| words, including professional career goals and

how the Lewis & Clark program is expected to
further them.

5. Submit the score from the Miller Analogies
Test.

6. Pay a $15 application fee.

7. Complete the TOEFL examination if English
is a second language.

Recent college graduates who apply under the
Management Planning and Policy Analysis op-
tion must complete their applications in time for
the spring admissions meeting. Students wish-
ing to pursue the policy analysis option are not
required to have a least three years of work
experience and to complete three graduate
courses before applying for admission. Howev-
er, they must meet all other admission
requirements.
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S1pec1al Admission

e Public Administration Program may con-
sider admission to degree candidacy for individ-
uals who do not have a bachelor’s degree but
who have an extensive record of successful and
significant practical experience in public man-
agement. Persons meeting this criterion are
evaluated by a special committee of program
faculty and outside reviewers.

Degree Regmrements

Students enrolled in the program for those with
substantial prior work experience are expected
to gain exposure to a spectrum of administra-
tive procedures, skills, styles, and policies
through their course of study leading to the
M.P.A. degree. Six of the 17 courses required
for the degree are electives, allowing each candi-
date to tailor the program to personal needs and
interests. Degree requirements are distributed
as follows.

1. Successful completion of 10 core courses:
500, 501, 502, 503, 504, 505, 506, 507, 508, and
509.

2. Successful completion of one of the follow-
ing: 513, 515, or 517.

3. Successful completion of six elective courses,
no more than two of which can be independent
study courses.

Requirements for the Management & Policy
Development Option

Students enrolled in the Management &
Policy Development Option must meet the
following degree requirements:
1. Successful completion of five core courses:
503, 504, 505, 506, and 507.
2. Successful completion of 511, 542, 572, and
one course in Scotland or Victoria, B.C.
3. Successful completion of the planning core:
571, 577, 578, 579, 599, and two internships
(one domestic and one comparative).

A separate brochure is available for students
wishing to apply for the Management and Poli-
cy Anafysis option.

Curriculum

This list of course offerings is incomplete and
should not be used in planning a program of
study. A complete schedule of course offerings
is distributed %{'the Public Administration Pro-
gram office each term, and faculty advisors are
available for consultation.

Core Requirements

500

Library and Policy Research Skills

Morgan

A three-part set of exercises requiring students
to trace a piece of{rublic policy through its
various stages of evelopment, starting as an
idea and ending with administrative
implementation.

501

Administration in Government

Balmer

The role of administration in society: form,
structure, theory. Reorganization, leadership,
decision making, budgeting process, personnel

management, administrative rule-making, and
administrative ethics are discussed.

502

Economic Context of Administration

Mattersdorff

A schematic presentation of a national econo-
my, spotlighting how economic institutions and
programs relate to macroeconomic policy goals
and how changes in overall business activity
impact on the scope and the pace of individual
government agencies and programs.

503

Public Budgeting

Morgan

The history of public budgeting; the strengths
and weaknesses of line item, performance, pro-
gram, and ZBB formats; and the characteristics
of the budgeting process which help to shape
the behavior of the actors and the final out-
come. Extensive use of simulations gives stu-
dents some practical budgeting experience.

504

Administrative Law

Collins

The constitutional basis for administrative law,
regulations and the rule-making process, admin-
istrative decision making, adjudication, and cur-
rent administrative law problems.

505

Formal Organizations and Advanced Administrative
Management

Egan

The theory of complex organizations. Primary
focus is on individual and group behavior, or-
ganizational processes, and organizational
change.

506

nizational Behavior
Schmuck
The nature of individuals and organizations—
the interaction, selection, and accommodation
of each other. Study also encompasses organiza-
tional design, appraisal systems, reward sys-
tems, group behavior, and organizational
change.

507

Quantitative Methods

Stiggins

The basic tools that an administrator needs to
be able to evaluate the effectiveness of an
agency’s programs: research design, methods of
data collection, data analysis, and planning and
presenting an evaluation: Prerequisite: Success-
ful completion of a statistics course within the
last five years preferred.

508

Administrative Ethics

Morgan

Administrative discretion and the ethical dilem-
mas that are characteristic of public administra-
tors in large complex organizations: conflicts
between program and organizational loyalty,
between professional responsibility and meeting
client needs, between political responsibility and
administrative neutraE?y, etc.

ADJUNCT

FACULTY

Jack G. Collins

A.B. Princeton Uni-
versity. LL.B. Har-
vard Law School. As-
sistant U.S. Attorney
and chief, Civil Div-
ision, U.S. Attorney’s
Office, District of
Oregon. Appointed
Assistant U.S. by At-
torney General Rob-
ert Kennedy in 1963.
Clerk to Chief Justice
William C. Perry,
Oregon Supreme
Court, 1958-1959.
Member of the firm
of Black, Kendall &
Tremaine, 1959-1963.
Russell A. Dondero

B.A. Whitman Col-
lege. M.A., Ph.D. Uni-
versity of Minnesota.
Associate professor,
Department of Politi-
cal Science, Pacific
University. Served as
consultant to Mayor
Neil Goldschmidt and
Commissioner Mar-
garet Strachan.
Served on Charter
Commission as con-
sultant, City of Forest
Grove; and as staff
member, Washington
County Justice Task
Force.
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Daniel Durig

M.P.A. University of
Kansas. B.A. Univer-
sity of Cincinnati.
Presently solid waste
director for Metropol-
itan Service District.
Formerly city manag-
er, City of Forest
Grove.

Daniel M. Ogden, Jr.
M.A., Ph.D. Universi-
ty of Chicago. Manag:
er, Public Power
Council. Visiting dis-
tinguished professor,
Lewis & Clark Col-
lege, 1977. Dean, Col-
lege of Humanities
and Social Sciences,
Colorado State Uni-
versity, 1968-1976.
Director, Office of
Power Marketing
Coordination, U.S.
Department of
Energy. Director of
Budget, U.S. Depart-
ment of the Interior,
1967-1968. Assistant
director, Bureau of
Outdoor Recreation,
1964-1967. Author of
numerous books and
articles.

Don S. Willner

J.D., B.A. Harvard
University. Portland
attorney specializing
in labor law; formerly
an Oregon state
senator.

509

Capstone Course

Duke/Morgan/Schmuck

The final closure course for all degree candi-
dates in the program. Students use previous
coursework to examine current trends, themes,
and research in the field of public administra-
tion, with a focus on administrative leadership.

Governmental Context

510

Studies in Politics and Administration

Staff

Specific course content varies from term to
term.

511

Adna;nishnﬂon and the Policy Process

Sta

Topics include the role of models for policy
analysis, rationalism, incrementalism, innova-
tion, elitism, interest group theory, the policy-
making process, and policy evaluation.

512

Metropolitan Politics

Staff

The nature and ideology of the urban crisis is
examined by looking at decision making and the
structure of power, legal and fiscal constraints,
interest groups, machine politics, intergovern-
mental constraints, and policy implementation.

513

Legislative Politics

Dondero

The changes in congressional structures and
processes from the patterns of strong leader-
ship in presiding officers and committee chairs
to the more decentralized if not chaotic system
today.

514

Governments and Their Publics: A Study of Interaction
Yaden

How local governmental units and their constit-
uents, uncertain about their respective roles but
seeking to set up appropriate expectations,
values, and “operational codes,” relate to and
communicate with each other.

515

National Policy Process: Seminar in Washington, D.C.
Balmer

Intensive, on-the-scene seminars with key pro-
fessional staff from Congress, the executive
branch, interest groups, “think tanks,” and the
press.

516

Comparative Public Administration: Program in Edin-
burgh, Scotland

Mattersdorff

An intensive on-the-scene look at government
in Edinburgh, Scotland, with an emphasis on
comparative studies in economics, budgeting,
local governments, education, the judicial sys-
tem, and social services.

517

Comparative Political Processes in the Pacific Northwest:
Salem, Olympia, Victoria, B.C.

Balmer

The political history, state and local government
structures, party and interest group operations,
and major policy questions facing Oregon, Wa-
shington, and British Columbia. Field trips and
interviews are scheduled.

Content of Public Policy

520

Studies in Public Policy

Staff

Topics vary from term to term and have in-
cluded studies on administration of the arts,
court reorganization, and transportation policy.

521

Public Regulation of Business

Staff

This course provides an overview of the basic
components of American domestic economic
policy with a focus on present political pro-
cesses, major agencies, and their
responsibilities.

522

Natural Resources Policy

Staff

The nature of policy, the policy making process,
policy making Ey power clusters, and planning
as a form of policy making. Water, recreation,
power and energy, land, and forest policy are
studied.

523

Human Services

Staff

Emphasis is on the health care field, current
policies and practices.

524
Northwest Energy Policy
Staff

‘Hydroelectric power development in the Pacific

Northwest, including the hydro-thermal plan
and NEPP, later modified by new factors and
actors and challenged by financial and environ-
mental problems. Central focus is on the 1980
Regional Power Act.

Personnel Relations

530

Problems in Personnel Management

Staff

Topics vary from term to term and have in-
cluded courses on interpersonal relations and
work motivation.

531

Personnel Administration

Staff

Personnel administration and human resource
management in the contemporary environ-
ment. Course content includes planning for an
effective human resource system; identifying,
observing, and appraising performance in or-
ganizations; human resource selection and staf-
fing; training and development; and perfor-
mance and productivity.
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533

Communication Skills for Administrators
Duke/Schmuck

This course places heavy emphasis on skill de-
velopment and application in the following
areas: circular process of interpersonal com-
munications, aligning intentions with actions,
the working group, management of groups and
leadership.

534

Collective Bargaining: Advanced Labor Law

Willner

A practical study of problem areas in the field of

labor law. The course is taught at the Lewis &
Clark Law School.

535

Federal Personnel Policies

Staff

Implementation of civil service reform and eval-
uation of the federal personnel system after
reform as it strives for governmental efficiency
and effectiveness.

Quantitative Methods

541

Accounting for Administrators

Reding

The understanding and use of financial infor-
mation in the decision-making and control pro-
cesses in not-for-profit organizations. Although
some accounting principles and procedures are
discussed, the emphasis is on management con-
trol using accounting information.

542

Quantitative Methods Il

Staff

Topics include models and managers, cost analy-
sis, linear programming, decisions under uncer-

tainty, preference theory, econometric forecast-
ing, and hypothesis testing.

543

Statistics and Their Uses

Staff

The use of statistical techniques in the solution
of problems encountered in business, econom-
ics, and government. Special emphasis will be
placed on examples illustrating the proper and
improper uses of statistics.

545

Computer Applications for Administrators

Colver

Provides an opportunity for students to exam-
ine, adapt, and apply current microcomputer
software to basic and specific administrative
problems and areas of concern. Ample oppor-
tunity will be provided for hands-on use and
practice with data-based managers, spread sheet
formats (i.e., Visicalc), and other administrative-
ly applicable software.

Administrative Management
550
Studies and Current Developments in Administrative
St

ta

Specific course content varies from term to

term. Recent topics have included cutback man-
agement, strategic planning, management con-
trol and implementation, and productivity.

553

Organization Development

Staff

Use of behavior instruments and information
and their application in an actual organization.
Students examine and compare knowledge and
preconceptions about organization development
with current applications, theories, and
practices.

554
Mazagiﬂg Not-for-Profit Organizations

gden
The not-for-profit human service agency set-
ting, including working with a policy board,
volunteer/staff relations, personnel administra-
tion, budgeting, fund raising, public relations,
and the need for long-range planning.
Policy Analysis
571
Zenk
The strengths and weaknesses of various mod-
els of public policy analysis, the conditions
under which these models work best and the
theory and practice of policy analysis as it de-
veloped over the past two decades in the United
States. Students will be given some of the
practical skills necessary to undertake policy
analysis.

572

The American Regime

Staff

Foundings (1781/The Articles of Confederation;

1787/ The Constitution); the competing visions

of Federalists and anti-Federalists about the

nature and objects of the American regime;

Hamiltonians vs. Jeffersonians; the Jacksonian

experiment in democracy; the slavery issue; the

post-Civil War response to industriai;zation;

Wilson's New Freedom and Roosevelt's New

Deal; Johnson'’s Great Society and the revolu-

tion in rising expectations; the value structure

in the ‘80s.

577-579

Integrative Policy Seminar

Morgan

Cases drawn from different public and private

agency settings at different levels: local and

federal, in various substantive terrains; health
licy, resources policy, educational policy, de-

ense policy, etc. These courses are required for
all students in the Management and Policy
Analysis Program.

596

Thesis

Staff

Independent research under faculty supervision
integrating program coursework.

David V. Yaden

M.A., B.A. Claremont
Graduate School.
Presently manager of
Federal Affairs for
NERCO, Inc. Served
NERCO, Inc. in Wa-
shington, D.C., 1982-
1984. Former assist-
ant to Secretary of
Transportation Neil
Goldschmidt. Assis-
tant to Congressman
Don Bonker. Presi-
dent of Yaden Asso-
ciates, Inc., a Portland
research firm en-
gaged primarily in
public opinion and
policy analysis for go-
vernments in the
Northwest.

Gordon Zenk

Ph.D., M.A. Universi-
ty of California at
Santa Barbara. B.A.
Michigan State Uni-
versity. Information
Resource
Department, U.5.
National Bank.
Author of Project
SEARCH, The Struggle
for Control of Criminal
Information, and of
many technical
articles and
monographs.
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Courses designated as 598 are nonrecurring or

597

Internship

598

Special Studies
experimental courses.
599

Independent Study
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The Lewis & Clark Program in Special Education-Hearing
Impaired has been a major regional resource since 1950 for
the preparation of preschool, elementary, and secondary
teachers of the hearing impaired. In addition, a program is
offered in conjunction with Infant Hearing Resource at Good
Samaritan Hospital to prepare parent-infant specialists. Stu-
dents are recruited nationally. The program enjoys a 100
percent placement record, with successful graduates finding
challenging work in the field throughout the United States.
The program conforms to teacher preparation standards
established by the State of Oregon and the Council on the
Education of the Deaf (C.E.D). The student who meets all
requirements of the Lewis & Clark Program in Special
Education-Hearing Impaired receives a Master

of Education degree and is eligible for an Oreg-
on Basic Certificate as a teacher of the hearing
impaired and a Provisional Certificate from
C.ED.

The program is fully accredited by the State
of Oregon, the National Council on the Educa-
tion of the Deaf, and the National Council for
Accreditation of Teacher Education (N.C.A.T.E.).

The best preparation for the program is an
undergraduate course of study which leads to
certification as an elementary or secondary
teacher or a communication disorders specialist.
Students with other backgrounds are admitted
if they complete prerequisite, general, and ele-
mentary or secondary teacher requirements be-
fore finishing the program.

More than $1.3 million in federal grant
money has been received over the years to
assist the program. A limited number of
federally-funded stipends are available to stu-
dents. Acceptance into the program automati-
cally qualifies the student for the stipends.

The master’s degree program offers a full-
time course of stuc?y which can be completed in
one or two summers plus an academic year.

In addition to preparing teachers; the faculty
provides regional inservice activities, consulta-
tion, and evaluation services for a variety of
schools and agencies providing services for the
hearing impaired throughout the Northwest.

Resources for Nondegree Study
Lewis & Clark is the Northwest’s major inser-
vice resource in the field of the education of the
hearing impaired. Through workshops, inser-
vice classes, consultation, and program evalua-
tion, professional education activities are pro-
vided for teachers, supervisors and
administrators, interpreters, support service
personnel, other professionals, deaf adults, and
parents of hearing impaired children.

Each summer the program also offers a spe-
cial seminar for graduates who have completed
their first year of teaching. This seminar pro-
vides teachers with additional competencies or
remedies teaching deficiencies encountered dur-

ing their first year of teaching.

Faculty

Faculty members have been selected for their
extensive experience and background in the
field. All full-time faculty possess doctoral de-
grees and have national reputations for distin-
guished research and leadership in the field.

Admission
In addition to meeting the general standards for
admission to all graduate programs, applicants
must also have completed prerequisite course-
work in the following areas: social foundations
of education, educational psychology, and child
or adolescent psychology. The application proce-
dure includes filing an application with the
program, requesting two official transcripts of
all undergraduate and graduate work be sent to
the program director, completion of either the
Graduate Record Exam or the Miller Analogies
Test, with scores to be sent to the program
director, and, if it can be arranged, an interview
with the program director. A maximum of 15
?uarter hours, or its equivalent, may be trans-
erred to the program.

For information regarding the application
procedure for the parent-infant specialist track,
contact Infant Hearing Resource, Good Samari-
tan Hospital, 1015 N.W. 22nd, Portland, Ore-
gon 97210, or call 503-299-7526.

Programs of Study and Degree

Requirements
The sequence of specialized coursework begins
in June for elementary and secondary tracks;
the sequence for the parent-infant specialist
track begins in October. Completion of require-
ments may be achieved in June of the following
year or may require an additional enrollment,
depending on the educational background of the
student. A program of study is planned individ-
ually with each participant. If any of the re-

uired coursework has been completed during
the last five years, approved courses may be
substituted.

Practicum opportunities are varied. Observa-

tion, teacher-aide experiences, tutoring, micro-

FULL-TIME
FACULTY

H. Willian: Brelje
Professor and program
director. Ed.D. Univer- ||
sity of Portland. MLA.
California State Uni-
versity at Northridge.
M .Ed. Lewis & Clark
College. B.S. Universi-
ty of Oregon.

Carolyn L. Bullard
Associate professor.
Ph.D. University of
Washington. M.A. Co-
lumbia University.
B.A. Reed College.
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FACULTY

Peter A. Charuhas
Instructor. M.A, B.A.
Western Washington
University.

Judy Lorenzen
Instructor. M.Ed.
Lewis & Clark Col-
lege. B.A. Willamette
University.

Larry Petersen
Instructor. MLA. Cali-
fornia State University
at Northridge. B.A.
Gallaudet College.
Nancy W. Rushmer
Director of Infant
Hearing Resource.
M.A. Northwestern
University. B.A. Lewis
& Clark College.
Patricia S. Stone
Instructor. M.S. Port-
land State University.
B.S. University of
Utah.

teaching, and the student teaching experiences
are available with infants through high school
and college-age hearing-impaired students.
Practicum centers include the Washington,
Arizona, Oregon, Montana, and Idaho State
Schools for the Deaf; various educational set-
tings in Vancouver, Tacoma, Spokane, Seattle,
Yakima, Longview, and other cities in Washing-
ton; various educational settings in Portland,
Salem, Eugene, and other cities in Oregon; and
in Anchorage, Alaska.

In addition to the specialized curriculum, all
candidates for the M.Ed. in Special Education-
Hearing Impaired must, prior to graduation,
complete the following education courses or
equivalent approved courses: Research Methods
or Researching Teaching Goals and Strategies,
The Use of Media in the Classroom, and Excep-
tional Child.

In addition to the specialized curriculum and
required graduate courses, it is recommended
that elementary majors also complete the fol-
lowing courses or equivalent courses: Elemen-
tary Science Methods, Elementary Math Me-
thods, Elementary Social Studies Methods,
Elementary Art Methods, Elementary
Health/P.E. Methods, and Classroom
Management.

In addition to the specialized curriculum and
required graduate courses, it is recommended
that secondary majors also complete certifica-
tion requirements in an endorsement area.

Curriculum: Elementary and
Secondary Tracks

501

Psytiho-SodaI and Educational Foundations of Deafness
Brelje

Psychological, social, and educational implica-
tions of deafness and the history of the educa-
tion of the deaf. 1 credit.

505

Communications Systems |

Bullard

Methods of developing speech, speech reading
abilities, and existing residual hearing. 1 credit.

506 or 507

Communication Systems II: Elementary or Secondary
Bullard

A continuation of 505; speech development,
auditory learning, and various methods used in
communication with the deaf. 1 credit each.

515

Methods of Developing Language for the

Hearing Impaired |

Bullard

Basic principles of language development, with
application to the diagnosis of the linguistic
disabilities of the deaf child and to the develop-
ment of teaching strategies. 1 credit.

516 or 517 |

Methods of Developin; Langgeﬁ:r!}u Heari

.gumnd“ i . II: E:'emmtafyor ry i
ullar.

A continuation of 515; patterns of language
development and methods and materials used to

teach the deaf; practicum experience. 1 credit each.

520

Audiology I: Anatomy and Physiology of the Speech and
Hearing Mechanisms

Charuhas

The nature of sound and the function of the
ear, conductive and sensory-neural hearing
losses, and medical and surgical aspects of hear-
ing impairment. 2/3 credit.

525
Audiology I1: Audiological Testing
Charuhas

Pure tone, bone conduction, speech reception,
and discrimination evaluations; hearing aid use,
construction, and evaluation. 2/3 credit.

530

Curriculum and General Methods of Teaching the
Hearing Impaired

Brelje

Curriculum development and general methods of
teaching hearing impaired individuals. 2/3 credit.

536

Special Methods of Teaching Reading and School
Subjects to the Hearing Impaired: Elementary

Stone

Methods and materials used in teaching reading
and other subject matter areas to elementary
hearing impaired students. 2/3 credit.

537

Special Methods of Teaching Reading and School
Subjects to the Hearing Impaired: Secondary

Lorenzen

Methods and materials used in teaching reading
and other subject matter areas to secondary
hearing impaired students. 2/3 credit.

540

Directed Observation

Staff

Observation of on-site classroom activities at all
levels from infant training through community
college in both public and residential schools;
various teacher-aide experiences and field trips
to agencies serving the deaf. Activities are sche-
duled throughout the academic year. 1/3 credit.

546 or 547

Slmf:?l Teaching: Elementary or Secondary

Sta

Supervised student teaching in a public school
or residential school for the deaf during the full
day for a ten-week period; supervision and
guidance by the cooperating teacher and the
college coordinator of student teaching.
3credits each.

580,581, 582

Sign Language: Beginning, Intermediate, Advanced
Petersen

American Sign Language and sign systems that
follow English syntax. The course is designed to
meet individual needs according to competency
in manual communications. Two of the three
sign language courses are required unless com-
petency allows the student to waive the courses.
2/3 credit each. '
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Curriculum: Parent-Infant
Specialist Track

Instruction for the Parent-Infant Specialist
Track takes place at the Infant Hearing Re-
source at Good Samaritan Hospital. For further
information contact the Infant Hearing Re-
source, Good Samaritan Hospital, 1015 N.W.
22nd, Portland, Oregon 97210, 503-229-7526.

554

Extended Practicum: Skills of Parent-Infant Specialist
Offered three consecutive terms as a series.
2/3 credit each.

0
Counseling Parents of Hearing Impaired Children |
2/3 credit.
551
Pediatric Audiology
213 credit.
552
Seminar in Parent-Infant Habilitation |
1/2 credit.

553
Seminar in Parent-Infant Habilitation Il

1/2 credit.

554
Seminar in Parent-Infant Habilitation III
1/2 credit.

555
Observation and Practicum |
1/2 credit.

556
Observation and Practicum Il
1/2 credit.

557
Observation and Practicum III
1/2 credit.

558
Hearing Aid Amplification
1/2 credit.

559
Counseling Parents of Hearing Impaired Children I

1/2 credit.
560

Infant Development/Development Disorders
1/2 credit.
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Joint Degree: Law and
Public Administration

This recently created option permits students to
complete the requirements for both the J.D. and
the M.P.A. in a four year period, thus insuring a
substantial saving in time and tuition for the full
time student. Such a joint degree program will
be attractive to those students who need to
understand, as a lawyer, manager, or public
official, the ways in which law and public admin-
istration intertwine and profoundly affect both
the form and substance of public policy.

Students must apply to and be accepted by
the Northwestern School of Law and the Pro-
gram in Public Administration. Students must
pursue required courses in the sequence and
grouping required by each school and satisfy
both sets of degree requirements. In some cases
the same course may satisfy the requirements
of both programs. A student in either program
will find a much broader and more attractive
range of electives within the combined pro-
gram. As a result, a student is able to develop a
specialty or expertise that should significantly
enhance career development and placement.

For further details on this option, contact the
director of the Program in Public
Administration.

Joint Degree: Master of Arts in
Teaching and Educational

Administration

This joint program permits students to combine
studies in teaching and educational administra-
tion. Students may take courses leading to an
administrative certificate while pursuing ad-
vanced teaching certification. The curriculum in

the joint program provides opportunity for stu-
dents to enrich their general education through
courses in the liberal arts and to broaden their
professional education by addressing issues
from the perspectives of teachers and adminis-
trators. This combination of studies is of partic-
ular interest to teachers who are contemplating
a career shift to administration or those who
have made the decision to become an adminis-
trator and obtain a master’s degree. For further
details on this program, contact the Educational
Administration Office.

Joint Degree: Master of Public
Administration and Educational

Administration

The joint program in Public Administration and
Educational Administration at Lewis & Clark is
one of the few available in the country to offer
an advanced program of administrative training
and the opportunity to earn the educational
administration credential. Through a combined
program, students will prepare for a public
service career in an educational setting. Course
offerings include budgeting, policy analysis, or-
ganizational behavior, computer applications,
management of schools, supervision and evalua-
tion within the Department of Public Adminis-
tration and the Department of Educational Ad-
ministration. The students’ program is
composed of at least 52 hours of coursework to
be developed with an advisor to offer the maxi-
mum of opportunities for leading schools in the
future. Classes are small, curriculum is based on
models of instructional leadership, and instruc-
tors include faculty at Lewis & Clark and expe-
rienced public sector and school administrators
serving as adjunct professors.
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Lewis & Clark believes that graduate study is a serious
undertaking, one that demands an intense commitment

from students and faculty alike. Thus, the Graduate School of
Professional Studies establishes policies and procedures to
assure that the highest possible standards are met.

Policies and procedures at Lewis & Clark are not static.
They are adapted as student needs change, as new problems
and solutions are identified, and as the graduate faculty and
students themselves set and seek ever higher standards. A
degree or certification candidate may anticipate that basic
expectations will remain consistent throughout the individu-

al’s program of study.

Admission to Graduate Study

Each graduate program has unique admission
requirements and procedures. These are listed
in the appropriate program section. Application
information for graduate study is available on
request at each program office.

Meeting the minimum entrance require-
ments of a given program does not guarantee
admission. Conditional Admission may be
granted to applicants who meet certain admis-
sion requirements at the minimal level if other
indicators suggest probable success in the
program.

Each program requires applicants to take the
Miller Analogies Test or the Graduate Record
Exam. The Miller Analogies Test may be taken
by appointment at the Lewis & Clark Student
Counseling Center, 503-293-2682, or at
Smith Memorial Center, 1825 S.W. Broadway,
Room M-342, 503-229-4428, Portland 97201.
Information about Graduate Record Examina-
tion testing dates and sites may be obtained at
the Career Planning & Placement Center in the
Gatehouse, 293-2770.

Admission of International

Students

Lewis & Clark College is authorized under
federal law to enroll nonimmigrant alien stu-
dents. Graduates of American colleges and uni-
versities or of recognized degree granting insti-
tutions abroad are eligible to apply for a
program of graduate study.

It is frequently difficult to properly evaluate
an international student’s preparation in terms
of American requirements for advanced degree
programs. Most graduates of institutions
abroad are routinely admitted with the under-
standing that they may be required to under-
take certain work in order to make up deficien-
cies in preparation and that no commitment can
be made regarding the time required to com-
plete a course of study. Students should write
directly to the appropriate program to obtain an
admission package and to inquire about specific
requirements and procedures.

The college offers limited financial aid and
assistantships to graduate students. Interna-

tional students must prove their ability to sup-
port themselves financially while at Lewis &
Clark College. They shouﬁi request a Certifi-
cate of Financial Responsibility from the foreign
student advisor. The completed form and docu-
mentation verifying resources (bank statement,
scholarship letter) should be returned to the
Foreign Student Office, Lewis & Clark College,
Portland, Oregon 97219. Since there is no on-
campus housing for graduate students, they
should expect to have $5,900 for living expenses
in addition to approximately $5,885 for tuition
for the calendar year.

International students should have sufficient
knowledge of the English language to follow
their proposed program of study. All interna-
tional students whose native language is other
than English and who have not completed an
undergraduate degree in the United States
must submit the Test of English as a Foreign
Language (TOEFL). For information and
arrangements for taking the TOEFL, students
should write to the Educational Testing Service,
Princeton, New Jersesy 08540.

A score of 550 is usually necessary to begin a
graduate ram, but there is flexibility in that
score level. That is, other factors of achieve-

‘ment and aptitude will enter into an admission

decision.
Students who do not have sufficient skills in

the English language may apply to the Institute

for the Study of American Language and Cul-
ture, Lewis & Clark College, Portland, Oregon
97219. When they have attained 550 on the
TOEFL, they may apply for admission to gradu-
ate studies.

All students from abroad are required to have
a medical examination before they come to the
United States. They must also show proof of
major medical coverage or enroll in the college
insurance plan before registration.

Admission Deadlines

Applications must be completed by the follow-
ing deadlines.

Fall 1985 admission: Apply by July 19, 1985.
Winter 1985 admission: Apply by December 6,
1985.

PROC ]I
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Spring 1986 admission: Apply by February 15,
1986.

Summer 1986 admission: Apply by May 10,
1986.

Fall 1986 admission: Apply by July 19, 1986.
The Program in Special Education-Hearing
Impaired has only one admissions cycle per year.
Applicants should contact the program office

regarding deadline for applications.

Admission Appeal Process

Any applicant denied admission to a graduate
program may reapply for admission according
to published procedures, available in each pro-
gam office.

Upon receipt of a letter denying admission,
the applicant should contact the director of the
program into which he or she sought admission.
The director will convey to the applicant the
reason(s) for the Graduate Admission Commit-
tee’s decision and explain the appeal process. If
for any reason the applicant wishes to seek
information about tll:e reason(s) for denial or
the process of reapplication from the chair of
the committee—the dean of the Graduate
School—he or she may do so.

Student Status

Special Student

A Special Student is defined as:

1. A student who is not seeking a Lewis & Clark
degree or certificate and does not intend to.
This student is taking courses solely for person-
al or professional enrichment,

2. A student who is interested in pursuing a
Lewis & Clark degree or certificate but has not
been formally admitted to graduate study. If a
degree or certificate is desired, no more than two
course credits may be taken under Special Student
status, unless permission is given by the
program director.

Special Student enrollment does not guaran-
tee subsequent admission to any graduate pro-
gram or that the course work taken will be
accepted for degree or certification
requirements.

Degree/Certificate Seeking Student

A Degree/Certificate Seeking Student is defined
as one who has been formally admitted to
graduate study leading to a master’s degree; a
teaching, administrative, or personnel services
certificate; or both.

Advisors

The director of each graduate degree program is
responsible for assigning advisors to students in
that program. The Counseling Psychology Pro-
gram has an open advising system and does not
assign permanent advisors. In the other degree
and certification programs, the assignment of a
permanent advisor occurs immediately follow-
ing admission to graduate study. Preadmission
advice is given by the appropriate program
director.

Se%uential Responsibilities
of Candidates in a Master’s

Degree Program
These steps apply for all degree programs.
1. Apply for admission to graduate study.

Applicants should complete graduate study ad-
mission requirements before registering for any
course work at the college, unless permission is
granted by the appropriate program director. If
for valid reasons a student is unable to complete
application prior to the opening of the term, the
student wilrbe granted Special Student status
(see section on student status). All Public Ad-
ministration Program students retain the Spe-
cial Student status until formally admitted to
candidacy, usually after completing three
courses in the program. (See Public Administra-
tion section on admission).

2. Design a formal study program with an
advisor.

Students should design a formal program with a
graduate advisor soon after being admitted to
degree status but no later than the completion
of three courses as a degree candidate.

3. Complete the Approved Course of Study.
Programs must be completed within five years
from date of admission.

4. Apply for the degree.

Students must complete the degree application
according to the schedule outlined under “De-
gree Application and Conferral.” Degree appli-
cations are available in the office of each gradu-
ate program.

Advancement to Degree
Candidacy

After a student has been admitted to graduate
study and has completed three courses, but not
more than six, the individual’s performance is
reviewed by the appropriate program director.
At this point a final decision is made to allow the
student to complete requirements for the
degree.

The following steps are taken during the
review:

1. Course grades are examined to determine
whether a 3.0 grade point average is being
maintained, whether more than two grades
below B- have been earned and whether any
grade lower than C- has been earned.

2. The courses taken are compared to those
listed on the student’s formal program to en-
sure that the student is progressing as planned.
3. Information relevant to each degree/certifica-
tion program is solicited from advisor(s), profes-
sors, and other sources,

If progress is unsatisfactory, the student is
notified by mail and is required to meet with the
program director to determine appropriate ac-
tion. Unsatisfactory performance at any time
may require extraordinary review with the pos-
sibility of dismissal.

Credit System

Lewis & Clark’s academic year is composed of
three terms, plus a Summer Session. Trans-
cripts of a student’s work reflect course credits,
with one credit equivalent to five quarter hours.
Courses are offered for one credit or for partial
credit, as designated in each program’s
curriculum.

39




40

rert 1 C L &£ 5 &

Transfer of Credit

Transfer of graduate credit from other institu-
tions is evaluated on an individual basis. Credit
transfer is limited to the equivalent of 15 quar-
ter hours under normal circumstances. Only
credits earned within five years prior to admis-
sion will be considered for transFer credit. Only
courses with a grade of A or B are considered
for transfer, and only those courses which carry
letter grades may be transferred. Transfer cred-

it is not granted for correspondence course work.

Transferrable course work will be determined
at the time a degree program is formally de-
signed with a graduate advisor. The advisor
evaluates and authorizes transfer credit.

Graduate Tuition and Fees

The cost of course work at Lewis & Clark is
slightly more than at a state-supported institu-
tion. Costs for the 1985-86 academic year are
listed below.

1 L&C credit: $475 (5 quarter hours)

2/3 L&C credit: $316 (3 1/3 quarter hours)

1/2 L&C credit: $237 (2 1/2 quarter hours)

1/3 L&C credit: $158 (1 2/3 quarter hours)
This tuition schedule applies to all graduate
courses, except for applied music lessons, Spe-
cial Education-Hearing Impaired, and special
programs as noted. Moreover, some courses
charge additional fees for laboratory or off-
campus work. Full tuition must be paid for any
course which the student wishes to appear on a
transcript.

Refund Policy

The general policy for graduate tuition refunds
is as follows: If a student withdraws from a
course during the first week of the term, he or
she will receive an 80 percent cancellation of
tuition; second week, 60 percent; third week, 50
percent; fourth week, 25 percent; fifth week, 10
percent.

Siecial Fees
The following fees apply only to graduate
students:
Application to graduate study: $15
Graduation fee: $25
Registration with Teacher Placement Bureau
(optional): $25

The Teacher Certification Bureau of the
Oregon Teacher Standards and Practices Com-
mission charges a separate fee for teachers,
administrators, counselors, and school psycholo-
gists applying for new certificates and endorse-
ments and the renewal of current certificates.

Financial Assistance
The college participates in the National Direct
Student Loan Program (NDSL), Guaranteed
Student Loan Program (GSL), and PLUS loans.
A limited number of federally funded gradu-
ate stipends are available to students in the
?_iecial Education-Hearing Impaired Program.
ree assistantships are available to second year
students in the Counseling Psychology Pro-
gram. A limited number of scholarships are
available on a competitive basis to full-time
students.

Eligibility

For financial aid purposes, full-time graduate

student status requires continuous enrollment

during fall, winter, and spring terms in course-

work totaling at least one and one-half Lewis &
Clark credits per term.

Graduate students receiving financial aid
must show satisfactory progress towards a de-
gree. Students must be full-time and must
complete four and one-half credits per academic
year, no one term to be less than one and
one-half credits.

Students who withdraw from LC or drop
below full-time enrollment will be subject to a
refund/repayment of their financial aid funds.

How To A?ply

Applications for loans will be processed
through the college’s Financial Aid Office, 293-
2675. Students qualifying for V.A. benefits
should contact Susan Galyen in the Registrar’s
Office, 293-2670. Applications for scholarships
and assistantships 3E0u|d be made directly to
program directors.

Registration

General registration for graduate students is
held from 6 to 8 p.m. in Pamplin Sports Center
on the day assigned. For late registration, pick
up a class card and registration materials in the
Registrar’s Office, secure permission to enroll in
class from the appropriate graduate program or
faculty member, pay fees at the Business Office,
and check out at the Registrar’s Office.

Course Numbering System
100-299
Lower division undergraduate courses (may not
be taken for graduate credit).
300-499
Uﬁper division undergraduate courses (may be
taken for graduate credit with permission of
instructor or if part of a planned graduate
degree or certification program).
500-599
Graduate courses.
600-649
Graduate Continuing Studies courses applicable
to a Lewis & Clark College master’s degree or
or certification program.
650-699
Continuing Studies courses not applicable to a
Lewis & Clark master’s degree or certification
R}mgram.

ote: No more than two L&C course credits (10
quarter hours) of 600-649 course work may
apply to a graduate degree or certificate. Stu-
dents should check with their program advisors
before enrolling in any continuing studies
course to determine whether the course desired
will apply to their planned program.

Grading System

Letter grades may be accompanied by a plus or
minus to be calchated into a student GPA as
follows:

A=40 =20

A-=3.7 C==17

B+=33 D+=13

B=3.0 D=1.0

B-=27 F=0.0

C+=23
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Calendar

1985-86 Academic Year Fall
Registration September 9
Classes begin September 10
Last day to register, 4 p.m. September 20
Last day to select CR/INC or grade  September 20
Degree application deadline September 13
Last day to make up incompletes ~ December 11
Last day to withdraw October 18
Last day of classes November 22
Commencement

1986 Summer Session Term I
Classes begin June 23
Classes end July 18

=5

Winter Spring Summer
January 6 March 31 June 20
January 7 April 1 June 23
January 17 April 11
January 17 April 11
November 15 February 14  May 16
April 10 July 3
February 14 May 9
March 20 June 12

June 15
Term II 6-Week
July 21 June 23
August 15 August 1

Note: Consult the Summer Session Bulletin for schedule details.

Grading Policy

Students must maintain a B average (3.0) to be
eligible for graduation. No more than two cred-
its (10 quarter hours) of C work (C+, C, or C-)
can be counted toward a degree. Students who
receive a grade lower than C- in any course
must repeat the course or replace it with anoth-
er course.

Under special circumstances, courses can be
taken on a Credit/No Credit basis, but no more
than three credits of course work taken Credit/
No Credit may be applied toward a graduate
degree program.

Students in a graduate nondegree program in
teacher education must maintain a 2.75 GPA.
Students in administrative certification pro-
grams must maintain a 3.0 GPA.

Veterans. Lewis & Clark is required by law to
report to the Veteran’s Administration any
graduate student receiving V.A. benefits whose
cumulative G.P.A. falls below 3.0 for two con-
secutive terms.

Incomplete Grades

A grade of Incomplete may be given at the
discretion of the instructor when a student has
been unable to complete the course work in the
normal period of time. It is the responsibility of
the individual faculty member-in consultation
with the student-to decide whether the student
has a legitimate reason for not completing the
work on time. In general, the Incomplete grade
is used when circumstances, beyond the control
of the student, prevent the completion of the
course.

When the instructor decides that an Incom-
plete grade is appropriate, an Incomplete Grade
Form, obtained from the Registrar’s Office, is
filled out and signed by both the faculty
member and, whenever possible, the student.
Stated on the form is the reason for the grant-
ing of the Incomplete and the date by which the
Incomplete will be made up. This date may be
no later than three weeks following the last day
of the final examination period of the term. This
form will be submitted to the Registrar along
with final grades for the term.

By the date agreed upon, the instructor mag
change the Incomplete to the appropriate grade
base«f on the instructor’s evaluation of the
course work. Those grades not changed will

remain Incomplete.

In exceptional circumstances a student may
petition for an extension of an Incomplete due
date. This petition must receive approval by the
instructor, the Dean of Students, (or in the case
of a graduate student, the Program Director), in
consultation with the Registrar. Any request
for an extension must be filed prior to the
established deadline date recorded on the In-
complete Grade Form. It is the responsibility of
the student to initiate the request for an
extension.

Course Waivers

A student pursuing teacher, administrator,
counselor, or school psychologist certification or
an endorsement may waive a course or course
requirement in one or more of these ways:

1. By a written or oral examination by a profes-
sor in the area in which competence is to be
tested (with permission of instructor).

2. By demonstration of skill, behavior, or other
knowledge which clearly reveals mastery in the
area in which competence is to be tested.

3. By a written recommendation from an out-
side authority recognized by the college, e.g., a
certified principal or superintendent, followed
by a thorough review of the recommendation
by a professor in the area in which competence
is to be tested.

A course successfully waived will be noted on
the student’s transcript in these ways: by “com-
petence examination,” “demonstration,” or
“recommendation” (or any combination). Peti-
tion to Waiver forms and specific waiver proce-
dures are available in each graduate program
office.

Thesis

Lewis & Clark College requires a thesis only for
the Master of Science in Counseling Psychol-
ogy. Students in other master’s degree pro-
grams may elect to complete an Independent
Research Study in place of one course. This
option should be taken at the time the graduate
program is planned and approved.

Residence

To establish residence in the M.A.T., M A.T.-
L.S, MMM.E,, M.P.A_, and nondegree programs,
all course work must be completed at Lewis &
Clark College, except for a maximum of 15
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uarter hours of transfer credit. Students
should note that three programs have special
residency requirements.

The Special Education-Hearing Impaired Pro-
gram requires full-time continuous enrollment
during the academic year and summer sessions.
The Counseling Psychology Program requires
course enrollment during tKe academic year
with optional enrollment in summer sessions.

Degree Application and
Conferral

The degree application, together with the $25
graduation fee, should be filed with the appro-
priate program director before the applicable
deadline.

Fall graduation: September 13.

Winter graduation: November 15.

Spring graduation: February 14.

Summer graduation: May 16.

Degrees are conferred at the end of each
term. Commencement ceremonies are held
once a year in June for August, November,
March, and June graduates.

A student intending to complete a program in
August may participate in June commencement
exercises if the degree application is submitted
by April 1.

Summer Session

Lewis & Clark offers a variety of undergraduate
and graduate courses with many scheduling
options during the summer so students can
satisfy degree or certification requirements by
attending successive summers or by attending
summer courses in conjunction with courses
taken during the academic year. Courses pro-
vide graduate students with a full range of the
core requirements in each program. In addition,
a number of special programs, institutes, and
workshops are available during the summer.
Summer Session schedule bulletins are available
in early spring each year. For full information
on course offerings, special programs, and regis-
tration procedures consult the Summer Session

Office.
Continuing Studies

The college provides continuing education
courses, workshops, and conferences through-
out the year. Included are educational experienc-
es on and off campus for educators, counselors,
public administrators, business managers, musi-
cians, and other professional groups. Optional
graduate credit offered through selected offer-
ings may be applied to graduate programs, not
to exceed two Lewis & Clark course credits (10
guarter hours). Students admitted to graduate
egree or certification programs should consult
with their advisors before enrolling in any con-
tinuing studies course to determine whether
course credit will apply to their programs. (See
“Course Numbering System” for details.) For
specific information about 1985-86 programs,
phone or write the Continuing Studies Office.

Emergency Information
The best source of help in an emergency is the

Security Office, 293-2779. An officer will either
respond directly of call in necessary assistance

like the Police Department, Health Service, or
an ambulance. Wmnever possible it is best to
allow the Security Office to coordinate response
to emergencies.

Only when the Security Office is not availa-
ble by phone should you call in the police or an
ambulance directly, and then you should be
prepared to meet them at the Security Office.
Police and ambulance drivers do not know their
way around campus.

In case of a fire, please call the Fire Depart-
ment directly and then notify the Security Of-
fice. Again, fire fighters must be met at the
Security Office.

Bad Weather Emergency
Procedures

During bad weather, students and faculty are
notified of graduate evening class closures
through notices on local raj’io stations. Several
radio stations routinely include class closure
announcements in their morning broadcasts.
Additional evening closures may be broadcast
between 2 and 5 in the afternoon. At the first
meeting of winter term classes, instructors may
also establish a telephone network among class
members.

Accreditation

Lewis & Clark College is accredited by the
Northwest Association of Schools and
Colleges.

All graduate programs are fully approved and
accredited by appropriate associations and agen-
cies, including the Oregon Teacher Standards
and Practices Commission (TSPC), the National
Council for the Accreditation of Teacher Educa-
tion (NCATE), the National Association of
Schools of Music (NASM), and the Committee
on Teacher Preparation and Certification of the
National Council on the Education of the Deaf
(CED).

Registrar

The Registrar’s Office, located on the main
floor of Odell Manor, is open from 9 a.m. to
noon and from 1 to 4 p.m. Monday through
Friday. During the first two weeks of each
term, the office remains open until 5 p.m. For
information regarding official academic records,
requests for transcripts, and course schedules,
phone 293-2670.
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Cashier

The Cashier’s Office, located in the basement of
Odell Manor, is open from 9 a.m. to noon and 1
p.m. to 4 p.m. Monday through Friday. During
the first two weeks of each term, the office will
remain open until 5 p.m. Contact the office for
information on costs, to pay tuition and fees, to
inquire about your account, to change an ad-
dress to which billing should be sent, and to pick
up your paycheck if you are working on cam-
pus. If payment of tuition and fees presents a
problem, the Cashier’s Office will work with
you to develop a payment plan. You may cash
checks at the office with presentation of a
current, valid Lewis & Clark 1.D. card. If you
wish to cash a check of $100 or more, please
give the office 24 hours notice. Phone x6585.

Bookstore

The bookstore is located mid-campus in Tem-
pleton College Center next to the Trail Room. It
is open from 8:30 a.m. to 4:30 p.m. Monday
through Friday throughout the year and from 6
to 8:30 p.m. Monday through Thursday when
class is in session. Students may return text-
books for a full refund upon presentation of a
sales slip and a drop course slip during the first
two weeks of each term. For information phone
x6755.

Library

The Aubrey Watzek Library is open from 8 a.m.
to 11:45 p.m., Monday through Thursday,
when school is in session. It is also open Friday
from 8 a.m. to 9:45 p.m., Saturday from 9 a.m.
to 8 p.m., and Sunday from 10a.m. to 11:45
p.m. During vacations the library provides full
services from 8 a.m. to 5 p.m. weekdays.
Policies

Food and Drink: No food or drink is allowed in the
Aubrey Watzek Library, to protect library mate-
rials and furnishings.

Smoking: Smoking is restricted to the northwest
area of the top floor where the microfilm center
and periodicals are located. This area accommo-
dates approximately 50 people.

Stipulation: If the air system cannot provide
the necessary ventilation and/or smokers abuse
the privilege by smoking elsewhere in the li-
brary, a no smoking policy will be enacted.
Circulation Fines: Fines accrue beginning the day
following the date due.

Circulation Services

You may borrow books, records, and govern-
ment documents from the library. Present your
student identification card at the circulation
desk, and sign your name and box number on
the circulation card. The date due will then be
stamped on the material.

If materials fall overdue, you will receive a
notice. Fines are $1 per book per week. The
maximum fine accrued for one book is $5. If
you return the book and pay the fine promptly,

our fine will be reduced by half. If you lose a
k, report it to the circulation desk imme-
diately. The library will then stop the fine and
be alerted to look for the book. If you do not
find the book you will be charged for its
replacement.

Reserve Books

Books considered essential or required reading
for a class are frequently put on reserve at the
circulation desk. Books on reserve are listed in
the notebook on the circulation counter. They
circulate for limited periods of time (two hours,
one day or three days) to allow students ade-
quate access. To encourage timely return of
reserve books, the fines are high. Two-hour
reserve books are 25¢ for each hour overdue,
one-day reserve books are 25¢ for the first hour
overdue and 10¢ for each hour thereafter, and
three-day books are 25¢ per day overdue. Maxi-
mum fine is $5 per book.

Copying Services

If you wish to make paper copies, two copying
machines are available adjacent to the reference
desk on the third floor. Copies are 5¢ each.

Paper copies may also be made from micro-
film or microfiche. A microfilm reader-printer
and microfiche reader-printer are located in the
periodicals reading area. Copies are 10¢ each.
Interlibrary Loan Service
If you need a book or an article that is not in the
library, fill out an interlibrary loan request form
at the interlibrary loan desk on the third floor.
After you return the completed form, the li-
brary will locate the requested material at the
nearest possible library.

Materials at Portland State University are
picked up by a student courier within 48 hours
of a request. Most articles and books not at
Portland State are available at other libraries in
Oregon; delivery time for those is generally less
than ten days. Out of state requests are sent on
a computer and turn-around time averages less
than two weeks. You pay nothing for this
service at Lewis & Clark.

New Book Collection
Newly published books are shelved on the
bridge between the reference desk and the
Eeriodical collection. You are welcome to

rowse the collection, which is fully cataloged
by subject. Books published in the current year,
as well as those published in the previous year,
are shelved here. They circulate for the regular
time period. You may locate the books by
author, title, or subject in the card catalog.
Dialog
Students and faculty may request an on-line
literature search through Dialog at the library.
Dialog provides access to more than 100 data
bases in all disciplines. Most data bases are
on-line versions of paper indices, such as Psycho-
logical Abstracts, Chemical Abstracts and Biological
Abstracts. An on-line search is particularly help-
ful when you are researching a complex issue
with several major topics or doing comprehen-
sive research which involves a thorough search
through years of indexes. A librarian will inter-
view you to ascertain your needs and construct
a search strategy, then perform the search on a
terminal in the library. The results are a lengthy
bibliography of articles pertinent to your topic.
If you think such a search would benefit you,
complete the questionnaire available at the ref-
erence desk and a reference librarian will assist
you. In some cases there will be adequate mate-
rial available to you without a computer search.
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The reference librarian can help determine that.
This service is provided free.

Audio-Visual Services

The Audio-Visual Center offers many services
to students and faculty. Various types of equip-
ment may be checked out, such as projectors,
record players, tape recorders, and video re-
corders. Valid I.D. must be presented when
equipment is checked out. You may reserve
equipment in advance by calling x6540.

The department also produces teaching mate-
rials including filmstrips, slides, overhead trans-
parencies, and laminated and mounted
materials.

If you wish to rent a film or search through
film catalogs, the audio-visual assistant can help
you. All rented and borrowed films may be
arranged through the department, which also
maintains a large collection of film catalogs.
Literature Searching Assistance
Literature searching is the systematic examina-
tion of published material on a specific subject,
aimed at locating or identifying specific informa-
tion or sources of information. It is generally
part of a research project. It involves a variety of
bibliographic “tools,” and forms part of the
reference service offered at our library.

Any librarian at the reference desk has the
background to help you with general questions,
but most of our librarians also have advanced
knowledge and experience in particular subject
areas, such as history, education, sciences, etc. If
you are doing detailed or advanced work, such
as writing a research paper, you may ask for an
appointment with the subject specialist in your
area. Just fill out a Worksheet For Literature Searching
(available at the reference desk), stating your
topic clearly.

Your scheduled session will take about an
hour. You and the subject specialist will discuss
your topic and which subject headings, refer-
ence books, and indexes will be most helpful to
you. You are responsible for doing the research
yourself, but this service will help you find your
way. For some topics involving a complex com-
bination of concepts, the librarian may also
suggest that a computer be used to help locate
information. You and the librarian will do this
together. The result will usually be a list of
references to the periodical literature, much as
you find in the periodical indexes, but limited to
the last few years.

Allow plenty of time for the research process.
You will need time for your scheduled appoint-
ment, time to obtain the identified material, and
time to digest the information you find.

If you have any questions about the literature
searching assistance, ask at the reference desk.

Computing Services

Computer services at Lewis & Clark are de-
signed to meet a range of needs and to provide
multitude of services for st ts aculty.
There is nocharge t 2
related computer activit
text editor, often used to pre
packages such as a Stati
Social Sciences (SPSS); and ¢
contributed by members of
addition, the VAX system a

the languages of Basic, Fortran, Pascal, and
Cobol.

Most of the terminals for academic use are
located in two terminal rooms, Olin 304 and
Bio-Psych 6. Each houses about 10 terminals, a
printer, and several other devices, including
graphic terminals, a graphics hardcopy unit, and
a music tone box. There is also a micro compu-
ter lab in the library. A special seminar room in
Sacajawea is also available for instruction and
special computer demonstrations. In general,
both terminal rooms are open from 7 a.m. to 11
p.m. weekdays, 9 a.m. to 5 p.m. Saturdays, and
1to 11 p.m. Sundays.

An additional terminal in the Business-
Economics Office Building is reserved for those
who are involved in faculty research projects.
Consult your program director for details.

Several forms of assistance are available to
computer users. Terminal room assistants
(TRASs) are students who volunteer some of
their time to maintain terminal rooms and help
you run programs in exchange for special com-
puting privileges. Programming lab assistants
(PLAs) help debug programs, explain topics in
manuals, and suggest programming alternatives
to you. All hours for TRAs and PLAs are posted
in the terminal rooms.

For further.information visit one of the
terminal rooms or phone x6382.

Writing Center

The Writing Center provides individual writing
instruction in the form of one-to-one conferen-
ces with a tutor. The staff encourages students
to seek help on papers and assignments for
regular courses. Available to any Lewis & Clark
student, the service is staffed by two profession-
al writing instructors and carefully selected stu-
dent tutors. The center is located in Albany 103
and is open from approximately 9 a.m. to 5 p.m.
weekdays. To make an appointment, phone
xX6293.

Math Skills Center

The Math Skills Center, adjacent to the Writing
Skills Center in Albany Quadrangle, has drop in
hours which vary from term to term depending
on staff availability. Hours are posted on the
door of the center. To make an appointment for
individual help, phone x6291.

Dughcatmg Services

The Duplicating Center (print shop) offers a
variety of services and has the capacity to
handle most printing or duplicating require-
ments. The center is open 8 a.m. to noon and 1
to 5 p.m. weekdays.

A plain paper copier and a ditto or spirit
duplicator are available on a self serve basis for
simple or quick jobs. Coin operated photocopy
machines are located in the Duplicating Center
on the main floor of the library, in the Biolo-
gylPsychology Building, and at the Information
Desk in Templeton College Center.

g tional information, phone x6478.
.




LAk F e G 5

46

dent students. Breakfast, lunch, or dinner meal
tickets may be obtained from the Saga Office,
In addition, full-time students can take
advantage of 14 or 21 meal plans. Details may
be obtained from the Business Office, Residence
Halls Office, or Saga. Weekday meal hours are:
Breakfast, 7-8:30 a.m. Continental breakfast,
8-8:30 a.m. Lunch, 11:15 a.m.-lZ:.?rOE.m.
Dinner, 4:45-6 p.m. Saturdays: Breakfast, 8-
8:30 a.m. Continental breakfast, 8:30-9 a.m.
Lunch, noon-1 p.m. Dinner, 5-6 p.m. Sundays:
Brunch, 11:30 a.m.-1 p.m. Dinner, 4:30-6 p.m.
The Trail Room, adjacent to the Bookstore in
Templeton, offers a variety of foods throughout
the dgy and evening. During the school year
hours are: Monday-Thursday, 7 a.m.-9 p.m.
Friday, 7 am.-9 p.m. Vacation schedules vary;
for information phone x6749.

Athletic Facilities

All college athletic facilities are available to
graduate students at no charge. Pamplin Sports
Center has three Tartan-surfaced basketball
courts, a carpeted weight training room, three
squash courts, saunas, and locker rooms. Adja-
cent to the gym is the 25-yard swimming pool
with one-meter and three-meter diving boards.

Griswold Stadium has an eight lane, quarter
mile, all weather track. Completing the sports
facilities are six tennis courts, a practice field
and the Huston Sports Complex, with addition-
al space for baseball, softball, soccer, and intra-
mural sports.

For information about availability of the gym
and weight room, phone x6019. Pool hours
during the academic year are: Monday-Friday,
noon-1 p.m.; Monday-Thursday, 7-9 p.m.;
Saturday and Sunday, 1-3 p.m.

Health Services

Located on the lower level of Templeton Col-
lege Center, the infirmary provides a variety of
health services. Comprehensive services are
available for all students.
Emergency Procedures

In any emergency involving the health of a
Lewis & Clark student, phone x6801. Whenever
possible it is best to allow the Security Office,
x6705, to coordinate responses to an
emergency. An officer will respond directly and
call for necessary assistance from the infirmary
or an ambulance.

Counseling Center

The student counseling center, located on the
third floor of Odell Manor, is a broad based
service designed for facilitating student learning
and growth. The staff consists of two Full-time
counseling psychologists and two intern counse-
lors. Consultation and referral services are pro-
vided in conjunction with several local psychia-
trists. The center is open from 8 a.m. to 4 p.m.
daily. The staff is on call at all times for emer-
gency assistance.

The Counseling Center also provides voca-
tional, personal, and intellectual testing services.
Test results are considered confidential infor-
mation and may be released only with the
client’s written permission. Counseling sum-
mary notes are considered the private property
of the counselor and will be released only to

professional counselors with the written per-
mission of the client.

A small fee is charged for some tests; all other
services are free to Lewis & Clark students. A
referral is not necessary. To schedule an ap-
pointment, phone x6636.

Career Planning and Placement

The Career Planning & Placement Center is
located in the Gatehouse at the main entrance
to campus. The center maintains an excellent
circulating library containing information about
work, information on hundreds of companies,
many graduate school catalogs, and registration
materials for graduate and professional school
testing.

Professional career counselors are available to
talk with you about career interests. You need
not have a specific agenda in mind to make good
use of time with a counselor. The office is open
8:30-noon and 1-5 p.m. The center will also be
open one evening a week, from 5 to 7 p.m. Drop
in anytime during the work day or phone x6717
for an evening appointment.

Templeton College Center
Templeton College Center houses a number of
offices, dining rooms, meeting rooms, the
Council Chamber, several lounge areas, the
infirmary, bookstore, and bakery. The building
opens at 8 a.m. each day and remains open until
11 p.m., or midnight on Fridays and Saturdays.

Student assistants are available at the
Information Desk, x6746, to help with questions
on upcoming campus events, phone numbers,
directions, bus schedules, etc.

Campus Events

A campus events office is located in Templeton
College Center. The college encourages gradu-
ate students to participate in all campus
events—concerts, lectures, plays, cultural arts
series, and the like.

Tickets for cultural arts on campus and for
selected shows downtown are available from
the campus events offfice. For additional infor-
mation, phone x6746 between 8 a.m. and 5 p.m.
weekdays.
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Departments & Offices
Admissions 28
Alumni 32
American Language
[nstitute 48
Art 19, 20
Athletics 3
AV Center 26
Biology 11
Bookstore 36
Business 5
Business Office 28
Bus Stop 31, 37
Career Planning 32
Chapel 29
Chemistry 17
Communications 39
Computer Assisted
Teaching
& Research 16
Computer Center 14
Computer Terminal
Rooms 11, 17
Continuing Studies 25
Counseling Center 28
Counseling
Psychology 12
Dean of Faculty 28
Dean of Students 28
Economics 5
Edmonds 8
Education 14
Educational
Administration 12
English 9
Financial Aid 28
Foreign Languages 46
Foreign Students 36
Health & PE 3
Health Service 36
History 12
Information Desk 36
Institutional
Advancement 42
International Affairs 5
Library 26
Maintenance 47
Master of Arts
in Teaching 12
Mathematics 14
Math Skills Center 14
Music 10
Overseas 36
Personnel 28
Philosophy 40
Physics 17
Pioneer Log 36
Political Science 5
Post Office 36
President’s Office 28
Print Shop 18
Psychology 11
Public
Administration 5
Publications 41
Public Information 41
Registrar 28
Reﬁgious Studies 12
Residence Halls 33-35,
43-45, 49, 50
Residence Office 28
Rose Gardens 22
Security 30
Sociology 38
Special Education -
Hearing Impaired 24
Sports Center 3
Stadium 1
Student
Employment 28
Summer Session 25
Swimming Pools 4, 23
Switchboard 3
Templeton Center 36
Tennis Courts 2, 21
Thaxter &
Theatre 15
Throckmorton 7
Visitor Information 30
Writing Skills 14

Administration

President: James Gardner, 293-2650.

Dean of the Graduate School: Roger Paget,
293-2656.

Assistant Dean of the Graduate School: Mary
Kathryn Tetreault, 293-2656.

Acting Director of Aubrey Watzek Library:
Randy Colver, 293-2763.

Director of the Counseling Psychology Pro-
gram: Michael Stark, 293-2729.

Director of the Educational Administration
Program: Daniel Duke, 293-2742.

Director of the Teacher Preparation Program:
Jim Wallace, 293-2741.

Director of the Public Administration Program:
Douglas Morgan, 293-2719.

Director of the Music Department: Jerry D.
Luedders, 293-2724.

Director of the Special Education-Hearing Im-
paired Program: William Brelje, 293-2756.
Director of Summer Session: Richard Steiner,
293-2759.

Director of Continuing Education: Glen Fahs,
293-2758.

Key to Buildings

Alb: Albany Quadrangle

Art: Art Building

B: BoDine

BPB: Biology-Psychology Building
BTh: Thaxter Classrooms

E: Evans Music Building

Edm: Edmonds Classrooms

OPC: Olin Physics-Chemistry
Laboratory Building

PSC or PC: Pamplin Sports Center
Sac: Sacajawea

Thr: Throckmorton Classrooms
TTD: Special Education-Hearing Impaired

Further Information

For additional information on graduate pro-
grams, contact the appropriate program direc-
tor or Douglas Morgan, acting dean of the
Graduate School of Professional Studies.

Lewis & Clark College
Portland, Oregon 97219 Phone 503-244-6161

Gate
3

Visitor Information

21 @22 4
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