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Lewis & Clark College is accredited by
the Northwestern Association of Schools
and Colleges. the National Association of
Schools of Music. and the National
Council for the Accreditation of Teacher
Education for the preparation of elemen-
tary and secondary teachers at both the
bachelor’s and master's degree levels. It
is a member of the American Council on
Education, the Association of American
Colleges, the College Entrance Examina-
tion Board, the Northwest Association of
Private Colleges and Universities, and the
United Presbyterian College Union. The
college is on the approved list of the
American Association of University
Women. Northwestern School of Law of
Lewis & Clark College is accredited by
the American Bar Association and the
Association of American Law Schools.
All graduate programs are fully approved
and accredited by appropriate associa-
tions and agencies, including the Oregon
Teacher Standards and Practices Com-
mission (TSPC), the National Council for
the Accreditation of Teacher Education
(NCATE), the National Association of
Schools of Music (NASM), and the
Committee on Teacher Preparation and
Certification of the National Council on
the Education of the Deaf (CED). Lewis
& Clark College reserves the right to
withdraw courses at any time, chanﬁ:
the fees, change the rules and calendar
regulating admission and graduation re-
quirements, and change any other regu-
lations affecting the student body.
Changes shall become effective when-
ever the proper authorities so determine
and shall apply not only to prospective
students but also to those who at the
time are matriculated in the Graduate
School of Professional Studies. Informa-
tion in this catalog is correct according to
information available to the administra-
tion of the Graduate School of Profes-
sional Studies at the time of publication.
Lewis & Clark College does not discrimi-
nate on the basis of race. color, age. reli-

n, sex, national origin, or physical

in its educational programs, ac-

tivities, and employment policies, in
keeping with the letter and spirit of all
equal opportunity and civil rights laws.
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Lewis & Clark's Graduate School of
Professional Studies is committed to
roviding graduate degree and certi-

gcation candidates with a unique
educational experience that enables
them to function effectively
throughout the rest of their lives as
successful practitioners within their
chosen fields. This unique expe-
rience results from three major goals
of graduate education at Lewis &
Clark College: a commitment to pro-
viding present and future practition-
ers with the technical skills and
knowledge they will need to func-
tion effectively as successful leaders
within their professions; an aware-
ness of the broader social, economic,
and political contexts within which
professionals have to practice; an ed-
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Roger Pager dean of the Graduate
School of Professional Studies.

ucation that tnte?rates theory with
practice, and professional develop-
ment with personal growth.

Commitment to Quality
Education that Promotes

Professional Competence

The faculty is committed to prepar-
ing professionals who are knowl-
edgeable of the latest and most so-
phisticated theories, techniques, and
modes of application for successful
practice in their professional fields.
They bring diverse, expert knowl-
edge to their classrooms that is con-
tinually enhanced through ongoing
research, writing, and contributions
to their professions. The faculty is
committed first and foremost to
their students who are constantly
challenged to test their full intellec-
tual potential and to accept life-long
responsibility for the quaﬁty of their
professional and personal
educations.

Awareness of the Broad-
er Context Within Which

Professionals Operate

Students are not only challenged to
acquire the professional competence
they need for successful practice, but
they are encouraged to ask questions
of purpose and meaning that arise
from considerations of the broader
context within which professionals
operate. These include some of the
most serious issues facing the pro-
fessions today: the dynamic interac-
tion between theory and practice,
between professional autonomy and
organizational responsibility, and be-
tween nal growth and profes-
sional lopment. The faculty be-
lieves these issues can be best
addressed in a community that re-
spects and values multiple insights,
experiences, and perspectives, in-
cluding those of women and men,
minorities, and people from other
countries. Personal experience is
viewed as a legitimate source of
knowledge to be compared to, chal-
lenged by, and integrated with theo-
retical and practical learning, The fa-
culty is committed to the
development of an educational
community that models how profes-
sionals can sustain a set of fully hu-
man values while serving their
constituencies.

Commitment to an In-

tegrative Education
Dedicated to developing the greatest
potential of each student, the princi-
pal Foal of the Graduate School of
Professional Studies is an integrative
education—one that integrates rea-
son with emotion, theory with prac-
tice, technical skills with issues of
meaning, liberal arts and profession-
al education, and life-long personal
development with continuing
growth as a practicing professional.
The graduate school provides some
unique opportunities to achieve
these objectives. In addition to inte-
ting these goals into the curricu-
um, the graduate school presents a
range of programs and specializa-
tions for administrators, counselors,
psychologists, and educators with
rare opportunities to cross tradition-
al boundaries. Students frequently
find themselves in courses with oth-
ers outside their professional field.
They may also draw together ele-
ments of several curricula to create
very personal programs of study.

Core Curriculum

The Graduate School of Professional
Studies has a Core Curriculum that
employs a multidisciplinary, broad-
based approach to the education of
professionals. Students taking core
courses and seminars interact with
faculty and peers from all of the dif-
ferent graduate programs at Lewis &
Clark. The Core Curriculum empha-
sizes the influence of factors such as
culture and gender on professionals’
vision of their work and lives. Core
pedagogy fosters inquiry more than
provides answers and is designed to
develop clear and critical thinking,
speaking, and writing capabilities
which are necessary for the modern
professional. Core courses focus par-
ticularly on human development
and organizational life and employ
intercultural and international per-
?mes to broaden students’ un-
erstanding of the complex interde-
pendent world in which we live and
work. For more information about
the Core Curriculum, refer to the
section on core in this catalog.
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Graduate Degree Program
Lewis & Clark currently enrolls ap-
proximately 1,500 students in its
duate school. The college con-

erred its first graduate degree—
Master of Education for teachers—in
1948. Since then it has added mas-
ter's programs in special education-
hearing impaired, counseling psy-
chology, school psychology. an

ublic administration. Degrees now
ocus on nine fields, and students
may pursue nondegree certification
in seven specializations.

Master of Arts in Comseh‘niPsy-
chology (M.A.), for students who
wish to become mental health coun-
selors in a variety of community ser-
vice settings. A specialization in
schoolt:rla?ﬁlssehngpecls available for
students seeking endorsement as
school counselors in Oregon.

Master of Arts in Counseling Psy-
chology (M.S.), for students who
have demonstrated interest and po-
tential in psychological research and
who wish to pursue advanced

Master of Science in School Psy-
chology (M.S.), for students seeking
endorsement as school psychologists
in Oregon.

Master of Arts in Teaching
(M.A.T.), for elementary or secon-
dary school teachers seeking stand-
ard teaching certification (fifth year)
and for liberal arts graduates seeking
basic certification. A specialization in
several studies is available for ele-
mentary and secondary teachers not

-~ [ F

seeking advanced teacher
certification.

Master of Public Administration
(M.P.A.), for preservice students
wanting a public service career and
for mid-career officials in govern-
ment, nonprofit organizations, and
private industry.

Master of Education (M.Ed.) in

Special Education-Hearing Impaired,

for elementary and secondary
teachers of hearing impaired
children.

Joint Degree Programs

Four joint degree programs are avail-

able. A joint program between the
law school and the Master of Public
Administration Program allows stu-
dents to obtain both a].D. and an
M.P.A. degree in four years, rather
than the normal five. Students in

the Educational Administration Pro-

gram may use their certification
courses for either an M.P.A. or
M.A.T. degree. Courses throughout
the Graduate School of Professional
Studies are open to all graduate stu-
dents. Most courses at the law
school are also open to graduate
students.

Students may obtain a joint de-
gree in master of arts in counseling
psychology and a master of public
administration in less time than it
would take to complete the two se-

parate programs.

5.
Joint Degree: Law and
Public Administration

This recently created option permits,
students to complete the require-
ments for both the J.D. and the
M.P.A. in a four year period, thus in-
suring a substantial saving in time
and tuition for the full time student.
Such a joint degree program is attrac-
tive to those students who need to
understand, as a lawyer, manager, or
public official, the ways in which law
and public administration intertwine
and profoundly affect both the form
and substance of public policy.

Students must apply to and be ac-
cepted by the Northwestern School
of Law and the Public Administra-
tion Program. Students must pursue
required courses in the sequence and
grouping required by each school
and satisfy both sets of degree re-
quirements. In some cases the same
course may satisfy the requirements
of both programs. A student in eith-
er progzamo%inds a much broader and
more attractive range of electives

within the combined program. As a
result, a student is able to develop a
specialty or expertise that shoul
significantly enhance career devel-
opment and placment.

For further details on this option,
contact the director of the Public

Administration Program.

/
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Joint Degree: Master of
Arts in Teaching and Ed-
ucational Administration

This joint program permits students
to combine studies in teaching and
educational administration. Students
may take courses leading to an ad-
ministrative certificate while pursu-
ing advanced teaching certification.
The curriculum in the joint program
provides an opportunity for students
to enrich their general education
through courses in the liberal arts
and to broaden their professional
education by addressing issues from
the perspectives of teachers and ad-
ministrators. This combination of
studies is of particular interest to
teachers who are contemplating a ca-
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reer shift to administration or those
who have made the decision to be-
come an administrator and obtain a
master's degree. For further details
on this program, contact the Educa-
tional Administration Office.

Joint Degree: Master of
Public Administration
and Educational
Administration

The joint program in Public Admin-
istration and Educational Adminis-
tration at Lewis & Clark is one of the
few available in the country to offer
an advanced program of nistra-
tive training and the opportunity to
earn the educational administration
credential. Through a combined pro-
gram, students prepare for a public
service career in an educational set-

Course offerings include
budgeting, policy analysis, organiza-
tional behavior, computer applica-
tions, management of schools, and
supervision and evaluation within
the Department of Public Adminis-
tration and the Department of Edu-
cational Administration. The stu-
dent's program is composed of at
least 52 hours of coursework to be
developed with an advisor to offer
the maximum of opportunities for
leading schools in the future. Classes
are small, curriculum is based on
models of instructional leadership,
and instructors include faculty at

Lewis & Clark, with experienced
public sector and school administra-
tors serving as adjunct professors.

Joint Degree: Master of
Arts in Counseling Psy-
chology and Public

Administration

This curriculum allows a student to
obtajn.:hMiaos;rofdA:tsmCounselof b-
ing Psychology and a Master of Pu
lic Administration in considerably
less time than it would normally
take to complete the two separate
programs. The joint degree program
is designed for individuals who wish
to pursue a career in mental health
administration. Coursework focuses
on both clinical and counseling skills

and the knowledge needed to effec-
tively administer mental health or-
ganizations. Students completing
this joint program are be fully capa-
ble functioning as counselors in ad-
dition to their administrative prepa-
ration. For further details on
pr(:ﬁmn. contact either the director
of the Program in Public Administra-
tion or the director of the Counsel-
ing Psychology Program.
Graduate Nondegree
Programs

Four nondegree graduate programs
are available to students interested
in tea certificates or subject
matter endorsements. See Master of
Arts in Teaching section for details.

Basic and Standard Administrative
Certification programs are available
to students seeking vice principal,
principal, or superintendent endor-
sement. See Educational Adminis-
tration section for details.

A specialization program in school
pzchology is available to students in
school psychology who already hold
a master's degree in a related field.
See Counseling Psychology for
details.

Continuing Education

Continuing Education at Lewis &
Clark College strives to serve the resi-
dents of the greater Portland area by
offering credit and noncredit

;ou:ses, wozlkshops, semhu;ls con-
erences, and special events du

the summer and the regular acaddl:‘egm-
ic year. Credit and noncredit pro-
grams are available throughout the
year. Tuition rates, application
procedures, and course locations
may also vary. Contact the Continu-
ing Education Office at 503-293-
2758 for further information.







The faculty of the Graduate School
of Professional Studies at Lewis &
Clark College appreciates the impor-
tance of educating students with the
most advanced knowledge and skills
particular to their future professional
roles. We are also aware of the limi-
tations of such specificity in that the
modern professional works and lives
in a complex interpersonal and or-
ganizational world. To understand
and appreciate one’s own profession
is a necessary but not sufficient con-
dition for a satisfying and productive
rofessional life. A proper education
or professionals must recognize and
respond to the multifaceted moral,
ethical, legal, intellectual, cultural,
and personal concerns that profes-
sionals must face. The Graduate
s e R T

School of Professional Studies at
Lewis & Clark employs a broad-
based approach to education that al-
lows professionals to interact effec-
tively with others within and
outside of their particular fields and
prepares individuals for the wide
range of civic, political, and organiza-
tional responsibilities that they will
be assuming as leaders in their
communities.

The graduate school has a multi-
disciElinary Core Curriculum that
speaks to common challenges across
professions. In the core, individuals
interact with faculty and students in
different disciplines. Core pedagogy
is collaborative; it fosters inquiry
more than providing solutions and
understands that knowledge is dy-

o

CORE CURRICULUM

namic and problematic and not static
or assured. The Core Curriculum en-
gages students and faculty in sub-
stantive issues of purpose, meaning,
and knowing, In particular, it focuses
on the influence of culture, gender,
age, and intellectual assumptions as
these factors affect professionals’ vi-
sions of their work, lives, and hopes
for the evolution of their
community.

The Core Curriculum is taken
jointly by students in all of Lewis &
Clark’s graduate programs, is taught
by interdisciplinary teams of faculty,
and accepts the value of differing
perspectives and epistemologies. Fa-
culty and students are committed to
learn from the full range of human
experience, including the traditions
and contributions of women and
men, American minorities, and peo-
ple from other cultures. The core
employs a developmental approach
to clear and critical thinking, speak-
ing, and writing as necessary tools
for the modern professional.

The Core Curriculum has three
dimensions:

1. Seminars that explore important
and timely issues for professionals.
2. Courses which consider the
breadth and scope of human devel-
opment and life in the private and
public spheres of modern society.

3. Individual program courses that
are open to all graduate students and
that emphasize the influence of cul-
ture, gender, and the ethical and
moral dimensions of life in diverse
communities in an interdependent
world.

Students in the Graduate School
of Professional Studies are required
to complete two issue-oriented sem-
inars (total credit equals 1 quarter
hottxar). and two required core courses
(total credit equals 6 quarter hours).
Students are also encouraged to take
individual program courses that
stress core concerns.
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Core Curriculum
Requirements

CORE 500

CRITICAL ISSUES IN THE
PROFESSIONS

This is an issue-oriented seminar
series. Students are required to com-
plete a minimum of two such sem-
inars (1 quarter hour total) and may
use no more than six seminars (3
quarter hours total) toward their de-
gree requirements.

These seminars are typically held
on one weekend per term and fea-
ture presentations, workshops, and
seminars by individuals noted for
their expertise on the seminar topic.
Topics for the Critical Issues Semi-
nars reflect current and important
concerns in the professions and
evolve with the changing needs of
students and society. Examples of
seminar topics include: the social
construction of gender in organiza-
tions, international perspectives on
the professions, ethical dilemmas of
the modern professional, and intel-
lectual development during the adult
years. Seminars also include stu-
dent/faculty small group discussions
and presentations.
Prerequisite: None
Credit: ¥ quarter hour

CORE 501

INDIVIDUAL AND SOCIETAL
PERSPECTIVES ON ADULTHOOD
This course considers the various
stages of human development with
particular emphasis on adulthood
and the intersections between pri-
vate and public lives. Development
is considered from a multi-cultural,
multi-ethnic, and gender-sensitive
rspective. The course draws on in-
ormation and methods from dispar-
ate disciplines including psychology,
sociology, history, anthropology, and
literature. Students apply the facts
and theory of this course to their
own professional and personal lives.
Prerequisite: None
Credit: 3 quarter hours

CORE 502

ORGANIZATIONAL CULTURES
AND PROFESSIONAL LIFE

This course connects our thinking
about human nature and communi-
ty with our thinking about the na-
ture and structure of organizations.
Students consider the premises
upon which organizational cultures
are built and maintained. Organiza-
tional models and theories are

critiqued using international and in-

tercultural perspectives and gender-
balanced perspectives. The course
also presents information on the
similarities and differences among
organizations, with particular em-
phasis on public and human service
institutions. Students apply the
general theory and knowledge of
this course to the particular organi-
zations in their professions.
Prerequisite: None

Credit: 3 quarter hours

11
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Core Curriculum

Electives

Students are encouraged to take

elective courses that focus on core

concerns of the Graduate School of

Professional Studies. Check with

your advisor to determine which of

these electives are suited to your

particular needs. Following is a list of

core elective courses that are offered

by individual programs and are avail-

agle to all students in the graduate

school.

Counseling Psychology

PSY 501 Advanced General

Psychology

PSY '50]3 Introduction to Counseling
cho

gSS%’ smogmd and Adolescent

Development

PSY 547 Family Counseling

PSY 551 Health Psychology

PSY 552 Adult Development and

Gerontological Counseling

PSY 553 Clinical Work with Ethnic

Minorities

PSY 555 Drugs and Behavior

PSY 557 Human Sexuality

PSY 558 Clinical Work with Women

Educational Administration

EDAD 513 Leadership Seminar

EDAD 530 Managing and Motivat-

ing Student Behavior

EDAD 534 Organizational Commun-

ications and Behavior

EDAD 543 Law and Public Education

Public Administration

PA 501 Administration in

Government

PA 505 Formal Organizations and

Advanced Administrative

Management

PA 508 Administrative Ethics

PA 510 Policy Implementation

PA 513 Legislative Politics

PA 517 Comparative Political Pro-

cesses in the Pacific Northwest: Sa-

lem, Olympia, Victoria, B.C.

PA 520 Studies in Public Policy:

Managing Boards and Commissions

PA 534 Collective Bargaining: Ad-

vanced Labor Law

PA 550 Studies and Current Devel-

opments in Administrative Man-

agement: Strategic Planning

PA 571 Public Policy Analysis

Special Education-Hearing Impaired
TTD 501 Psycho-Social and Educa-
tional Foundations of Deafness
TTD 515 Methods of Developing
Language for the Hearing Impaired I
TTD 580 Sign Language: Beginning
TTD 584 The Exceptional Child
Teacher Education

ED 502 Personal and Social Dimen-
sions of Teaching

ED 503 Student Development and
Learning

ED 543 Law and Public Education

ED 598 Culture and Literacy
ED 509 Q.E.D. Seminar

=

ED 529 Language Acquisition and
Development

ED 522 Adolescent Development
and Learning

ED 550 Education: Personal and
Public Issues

ED 551 Ethnography and Field
Experience

ED 555 Education: Experience and
Meaning

SS 557 Feminism in Historical
Perspective

SS 598 Psychological Anthropology
SS 554 History and Culture of the
North American Indian
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Lewis & Clark believes that graduate
study is a serious undertaking, one
that demands an intense commit-
ment from students and faculty
alike. Thus, the Graduate School of
Professional Studies establishes poli-
cies and procedures to assure that
the highest possible standards are
met.

Policies and procedures at Lewis &
Clark are not static. They are adapted
as student needs change, as new

roblems and solutions are identi-
ged. and as the graduate faculty and
students themselves set and seek
ever higher standards. A degree or
certification candidate may antici-
pate that basic expectations will re-
main consistent throughout the in-
dividual's program of study.

Admission to Graduate

Study

Each graduate program has unique
admission requirements and proce-
dures. These are listed in the appro-
priate program section. Application
information for graduate study is
available on request at each program
office.

Meeting the minimum entrance
requirements of a given program
does not guarantee admission. Con-
ditional Admission may be granted
to applicants who meet certain ad-
mission requirements at the mini-
mal level if other indicators suggest
probable success in the program.

Each program requires applicants
to take the Miller Analogies Test,
the Graduate Record Exam, or the
CBEST. The Miller Analogies Test
may be taken by appointment at the
Lewis & Clark Stugent Counselin
Center, 503-293-2682, or at Smit
Memorial Center, 1825 S.W. Broad-
way, Room M-342, 503-229-4428,
Portland, Oregon 97201. Informa-
tion about Graduate Record Exami-
nation testi::E dates and sites may be
obtained at the Career Planning &
Placement Center in the Gatehouse,
503-293-2770. The CBEST is admin-
istered by Portland State University,
Portland Community College, and
the University of Portland.

Admission of Interna-

tional Students

Lewis & Clark College is authorized
under federal law to enroll non-
immigrant alien students, Graduates
of American colleges and universi-
ties or of recognized degree granting
institutions abroad are eligible to
app? for a program of graduate
study.

It is frequently difficult to proper-
ly evaluate an international student’s
preparation in terms of American
requirements for advanced degree
programs. Most graduates of institu-
tions abroad are routinely admitted
with the understanding that they
may be required to undertake certain
work in order to make up deficien-
cies in preparation and that no
commitment can be made regarding
the time required to complete the
course of study. Students should
write directly to the appropriate pro-
gram to obtain an admission package
and to inquire about specific re-
quirements and procedures.

POLICIES AND PROCEDURES

The college offers limited financial
aid and assistantships to graduate
students. International students
must prove their ability to support
themselves financially while at Lew-
is & Clark College. They should re-
quest a Certificate of Financial Re-
sponsibility from the foreign student
advisor. The completed form and
documentation verifying resources
(bank statement, scholarship letter)
should be returned to the Foreign
Student Office, Lewis & Clark Col-
lege, Portland. Oregon 97219. Since
there is no on-campus housing for
graduate students, they should ex-
pect to have $5,900 for living ex-
penses in addition to approximately
$5.885 for tuition for the calendar
year.
International students should
have sufficient knowledge of the
English language to follow their pro-
posed program of study. All interna-
tional students whose native lan-

age is other than English and who
E:ve not completed an undergradu-
ate degree in the United States must
submit the Test of English as a For-
eign Language (TOEFL). For infor-
mation and arrangements for taking
the TOEFL, students should write to
the Educational Testing Service,
Princeton, New Jersey 08540.

A score of 550 is usually necessary
to begin a graduate program, but
there is flexibility in that score level.
That is, other factors of achievement
and aptitude enter into an admission
decision.

Students who do not have suffi-
cient skills in the English language
may apply to the Institute for the
Study of American Language and
Culture, (ISALC), Lewis & Clark Col-
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lege, Portland, Oregon 97219. When
they have attained 550 on the
TOEFL. they may apply for admis-
sion to graduate studies.

All students from abroad are re-
quired to have a medical examina-
tion before they come to the United
States. They must also show proof of
major medical coverage or enroll in
the college insurance plan before
registration.

Admission Dates

Applications for admission are pro-
cessed on a monthly basis. However,
to assure consideration for a specific
term applications should be com-
pleted by the following dates.
Fall 1987 admission:

Apply by August 1, 1087.
Winter 1988 admission:

Apply by December 1, 1987.
Spring 1988 admission:

Apply by February 1. 1988.
Summer 1988 admission:

Apply by May 1, 1988.
Fall 1988 admission:

Apply by August 1, 1988.

Students wishing to be considered
for grants and financial aid (1987-88
or 1988-89) should complete Finan-
cial Aid Forms by March 15. Earlier
application is advisable. Those apply-
ing after this date are considered for
grants if funds are available.

Some programs begin in specific
terms. Consult the program office
regarding admission dates for each

program.
Admission Appeal

Process

Any applicant denied admission to a
graduate program may reapply for
admission according to published
procedures, available in each pro-
gram office.

Upon receipt of a letter denying
admission, the applicant should con-
tact the director of the program into
which he or she sought admission.
The director will convey to the appli-
cant the reason(s) for the Graduate
Admission Committee’s decision
and explain the appeal process. If for
any reason the applicant wishes to
seek information about the reason(s)
for denial or the process of reapplica-
tion from the chair of the
committee—the dean of the Gradu-
ate School—he or she may do so.

Student Status

Special Student

A Special Student is defined as:

1. A student who is not seeking a
Lewis & Clark degree or certificate
and does not intend to. This student
is taking courses solely for personal
or professional enrichment.

2. A student who is interested in
pursuing a Lewis & Clark degree or
certificate but has not been formally
admitted to graduate study. If a de-
gree or certificate is desired, no more
than 12 quarter hours may be taken
under Special Student status, unless
consent is given by the program
director.

Special Student enrollment does
not guarantee subsequent admission
to any graduate program or that the
coursework taken will be accepted
for degree or certification
requirements.

Degree/Certificate Seeking
Students

A Degree/Certificate Seeking Stu-
dent is defined as one who has been
formally admitted to graduate study
leading to a master's degree; a teach-
ing, a istrative, or personnel
services certificate: or both.

Advisors

The director of each %raduate degree
program is responsible for assigning
advisors to students in that program.
The Counseling Psychology Program
has an open advising system and
does not assign permanent advisors.
In the other degree and certification
programs, the assignment of a per-
manent advisor occurs immediately
following admission to graduate
study. Preadmission advice is given
by the appropriate program director.

Sequential Responsibili-
ties of Candidates in a
Master’s Degree Program
These steps apply for all degree
programs.

1. Apply for admission to graduate
study. Applicants should complete
graduate study admission require-
ments before registering for any
coursework at the college, unless
consent is granted by the appropriate
program director. All materials sub-
mitted in connection with applica-
tion for admission become the prop-
erty of the college. If for valid
reasons a student is unable to com-
plete application prior to the opening
of the term, the student is granted
Special Student status (see section
on student status). All Public Ad-
ministration Program students re-
tain the Special Student status until
formally admitted to candidacy, usu-
ally after completing three courses in
the program. (See Public Administra-
tion section on admission).

2. Design a formal study program
with an advisor. Students should
design a formal program with a
gradguate advisor soon after being
admitted to degree status but no lat-
er than the completion of three
courses as a degree candidate.

3. Complete the approved course
of study. Programs must be com-
pleted within five years from date of
admission.

4, Apply for degree. Students must
compﬁ:te the degree application ac-
cording to the schedule outlined
under "Degree Application and Con-
ferral.” Degree applications are avail-
able in the office of each graduate

program.

15
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Advancement to Degree

Candidacy

After a student has been admitted to
graduate study and has completed
three courses, but not more than six,
the individual's performance is re-
viewed by the appropriate program
director. At this point a final decision
is made whether to allow the stu-
dent to complete requirements for
the degree.

The following steps are taken dur-
ing the review:

1. Course grades are examined to de-
termine whether a 3.0 grade point
average is being maintained, wheth-
er more than two grades below B-
have been earned, and whether any
grade lower than C- has been earned.
2. The courses taken are compared
to those listed on the student's for-
mal program to ensure that the stu-
dent is progressing as planned.

3. Information relevant to each de-
gree/certification program is solicit-
ed from advisor(s), professors, and
other sources.

If progress is unsatisfactory, the
student is notified by mail and is re-
quired to meet with the program di-
rector to determine appropriate ac-
tion. Unsatisfactory performance at
any time may require extraordinary
review with the possibility of
dismissal.

Credit System

Lewis & Clark's academic year is
composed of three terms, plus a
summer session. Transcripts of a
student’s work completed prior to
fall 1986 reflect course credits, with
one credit equivalent to five quarter
hours. Courses were assigned one
credit or partial credit, as designated
in each program’s curriculum. Be-
ginning fall 1986 courses are as-
signed credit in quarter hours.

Transfer of Credit

Transfer of graduate credit from oth-
er institutions is evaluated on an in-
dividual basis. Credit transfer is lim-
ited to the equivalent of 15 quarter
hours under normal circumstances.
Only credits earned within five years
prior to admission are usually consi-
dered for transfer credit. Only
courses with a grade of A or Bare
considered for transfer, and only
those courses that carry letter grades
may be transferred. Transfer credit is
not granted for correspondence
coursework.

Transferable coursework is de-
termined at the time a degree pro-
gram is formally designed with a
graduate advisor. The advisor evalu-
ates and authorizes transfer credit.

Graduate Tuition and

Fees

The cost of coursework at Lewis &
Clark is only slightly more than at a
state-supported institution. Cost for
the 1986-87 academic year is $105
per quarter hour. The college re-
serves the right to change tuition,
fees, or both for the 1987-88 aca-
demic year.

The tuition schedule applies to all
graduate courses, except Special
Education-Hearing Impaired and
special programs as noted. Moreover,
some courses charge additional fees
for laboratory or off-campus work.
Full tuition must be paid for any
course the student wishes to appear
on a transcript.

Refund Policy

The general policy for graduate tui-
tion refunds is as follows: If a stu-
dent withdraws from a course during
the first week of the term, he or she
receives an 80 percent cancellation
of tuition; second week, 60 percent;

third week, 50 percent; fourth week,
25 percent: fifth week, 10 percent.
Special Fees

The following fees apply to graduate
students:
Application to graduate study: $15
Graduation fee: $25
Registration with Teacher Placement
Bureau (optional): $25

The Teacher Certification Bureau
of the Oregon Teacher Standards
and Practices Commission charges a
separate fee for teachers, administra-
tors, counselors, and school psychol-

ogists applying for new certificates
and endorsements and the renewal
of current certificates.

Financial Assistance

Lewis & Clark College provides fi-
nancial aid for students who qualify
on the basis of need and who are
admitted as full-time students to the

raduate programs. Students apply
or National Direct Student Loans,
College Work-Study, and a limited
amount of Institutional Grant Funds
by completing the Financial Aid
Form (FAF) and other supporting
documents. These funds are
awarded by date priority. It is essen-
tial that students complete the
materials as soon after January 1 as
possible for the following academic
year. Applications are considered
complete as of the date the appro-
priate forms are received and the
students are admitted to the gradu-
ate programs. Students are notified
of tﬁeir aid eligibility by the Finan-
cial Aid Office.

A major source of financial aid for

raduate students are student bank
oans. The two bank loan programs
are the Guaranteed Student Loan
(GSL) and the PLUS/ALAS loan.
Each of these requires a separ-
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ate application which may be picked
up at the Financial Aid Office or at
the student's lending agency. The
Financial Aid Form (FAF) is not the
application for the student bank
loans. Bank loan applications should
be submitted at least eight to 12
weeks before classes begin.

A limited number of federally
funded graduate stipends are availa-
ble to students in the Special
Education-Hearing Impaired Pro-
gram. Students should contact the
Hearing Impaired Program depart-
ment chair to receive further infor-
mation on these graduate stipends.
In addition, some assistantships are
available to second year students in
the Counseling Psychology Program.
Students should contact the chair of
the Counseling Psychology Program
for further information.

Eligibility

Financial aid recipients are required
to maintain normal progress in order
to receive financial aid. Students
must enroll full-time and must
complete no less than 21 quarter
hours per academic year. Students
enrolled less than three quarters/
terms in an academic year are ex-
pected to complete 7 quarter hours if
enrolled one term am‘fl;I 14 quarter
hours if enrolled two terms. "With-
drawal”, a grade of "F”, and "no cred-
it" designations are not considered
as satisfactory completion of a
course, Incompletes are considered
only if course requirements are
completed within the time frame
prescribed by the college. Repeated
courses are accepted to meet normal
progress, though repeated courses do
not carry credit for graduation. Fail-
ure to meet these minimum re-
quirements may result in cancella-
tion of aid for subsequent terms or
school years. Should aid be withheld
due to normal lack of progress, the
student is requested to explain in
writing the reasons he/she did not
achieve the minimum standard. A
decision as to the continuation of aid
is made by the Awards Committee.
Grades are reviewed through the
standards set by the graduate
department.

Students who withdraw from Lew-
is & Clark or drop below full-time
enrollment are subject to a refund/
repayment of their financial aid
funds.

Refund

Students who receive a refund of
tuition and/or campus room and
board payments, according to the
College’s Schedule of Refunds, are
required to return a portion to the
financial aid programs. The portion
returned to &dera] programs equals
the amount of federal funds divided
by the total aid received. The portion
returned to institutional funds
equals the amount of institutional
funds divided by the charges for the
term. The balance of the refund is
returned to the student and/or

parent.
Repayment

Students who receive a cash disburse-

ment after tuition and campus room
and board are paid, and who with-
draw from the college, are required
to repay a portion of the cash dis-
bursement to the financial aid pro-
grams. The amount of repayments
is:

First Week: 80%

Second Week: 60%

Third Week: 40%

Fourth Week: 20%

Fifth Week: None

If a student drops below full-time
status during the refund period for
tuition but continues to be enrolled
at the college, the total amount of
the refund is retumned first to the fi-
nancial aid programs.

Further details on refunds and re-
payments may be obtained from the
Financial Aid Office.

How to Appl

Applications z)r financial aid are pro-
cessed through the College's Finan-
cial Aid Office, 503-293-2675. Stu-
dents qualifying for V.A. benefits
should contact the Registrar’s Office,

503-293-2670. Applications for scho-

larships and assistantships should be
made directly to program directors.

Registration

General registration for graduate
students is held from 6 to 8 p.m. in
Pamplin Sports Center on the day
assigned in the schedule on page 18.
Late Registration

Pick up a class card and registration
materials in the Registrar’s Office,
secure consent to enroll in class
from the appropriate graduate pro-
gram or faculty member, pay fees at
the Business Office, and check out at
the Registrar's Office.

17
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Proposed 1987-88 Calendar
Fall Winter  Spring Summer

Mail-in registration begins  July 1 Oct.19  Jan. 18 April 15
Mail-in registration ends Sept. 4 Dec.18 Mar.16  June 10
On-campus registration Sept. 14 Jan.4 Mar.28  June 17
Early registration tuition due Sept. 14  Jan.4 Mar.28  June 17
Classe:%egin Sept. 14  Jan.4 Mar.28  June 20
Change of registration period Sept. 15-25 Jan. 5-15 Mar. 29-

Apr. 8
Last day to re%ister. 4pm. Sept.25 Jan.15 Apr. 8
Last day to select
CR/NC or grade Sept.25 Jan.15 Apr. 8
Degree application
deadline Sept. 14 Nov.13 Feb.12  Junel3
Deficiency grades
due to registrar Oct. 14  Feb.10  May4
Last day to make up
incomplete grades Dec. 16  Apr.8 July 1 Sept. 2
Last day to withdraw Oct.23  Feb.12 Mayb
Final examinations Nov. 23-25 Mar. 14-17 June 7-10

Vacation period begins, 5 p.m. Nov. 25
Commencement

1988 Summer Session Term I
Classes begin June 20
Classes end July 15

Mar. 17  June 10
June 12
TermIl  6-Week
July18  June 20
Aug.12  July29

Note: Consult the Summer Session Bulletin for schedule details.

Course Numbering
System

100-299 Lower-division unde

ate courses (may not be taken for
graduate credit).

300-400 Upper-division undergradu-
ate courses (may be taken for gradu-
ate credit with consent of instructor
or if part of a planned degree certifi-
cation program).

500-599 Graduate courses.

600-649 Graduate continuing educa-
tion courses applicable to a Lewis &
Clark College master’s degree or cer-

du-

tification program.

650-699 Continuing education
courses not applicable to a Lewis &
Clark College u duate, gradu-
ate degrees, or certification program.

Note: No more than 10 quarter hours
of 600-649 coursework may apply to
a graduate degree or certificate. Stu-
dents should check with their pro-
gram advisors before enrolling in any
continuing education course to de-
termine whether the course desired
is applicable to their planned
program.

Grading System

Letter grades may be accompanied
by a plus or minus to be calculated
into a student’s G.P.A. as follows:

A =40 C=20
A-=37 C=17
B+=33 D+=13
B=30 D=10
B-=27 F=0.0
C+=236

POLICIES AND PROCEDURES

Grading Policy

Students must maintain a B average
(3.0) to be eligible for graduation. No
more than 10 quarter hours of C
work (C+, C, or C-) can be counted
toward a degree. Students who re-
ceive a grade lower than C- in any
course must repeat the course or re-
place it with another course.

Under special circumstances,
courses can be taken on a Credit/No
Credit basis, but no more than 15
quarter hours of coursework taken
Credit/No Credit may be applied
toward a graduate degree program.

Students in a graduate nondegree
program in teacher education must
maintain a 2.75 G.P.A. Students in
administrative certification programs
must maintain a 3.0 G.P.A.
Veterans. Lewis & Clark is required
by law to report to the Veteran's
Administration any graduate student
receiving V.A. benefits whose cu-
mulative G.P.A. falls below 3.0 for
two consecutive terms.

Incomplete Grades

A grade of Incomplete may be given
at the discretion of the instructor
when a student is unable to com-
plete the coursework in the normal
period of time. It is the responsibility
of the individual faculty member in
consultation with the student to de-
cide whether the student has a legit-
imate reason for not completing the
work on time. In general, the In-
complete grade is used when cir-
cumstances, beyond the control of
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the student, prevent the completion
of the course.

When the instructor decides that
an Incomplete grade is appropriate,
an Incomplete Grade Form, obtained
from the Registrar’s Office, is filled
out and signed by both the faculty
member and, whenever possible, the
student. Stated on the form is the
reason for the granting of the In-
complete and L&ﬂ: date by which the
Incomplete will be made up. This
date may be no later than three
weeks following the last day of the
final examination period ofy
This form is submitted to the regis-
trar along with final grades for the
term.

By the date agreed upon, the in-
structor may change the Incomplete
to the appropriate grade based on
the instructor’s evaluation of the
coursework. Those grades not
changed remain Incomplete.
| Inexceptional circumstances a
' student may petition for an exten-
sion of an Incomplete due date. This
petition must receive approval by
the instructor, the dean of students,
(or in the case of a graduate student,
the program director), in consulta-
tion with the registrar. Any request
for an extension must be I?L'led prior
to the established deadline date re-
corded on the Incomplete Grade
Form. It is the responsibility of the
student to initiate the request for an
extension.

Course Waivers
A student pursuing teacher, admin-
istrator, counselor, or school psy-
chologist certification or an endor-
sement may waive a course or course
requirement in one or more of these
ways:

1. Through a written or oral exami-
nation by a professor in the area in
which competence is to be tested
(with consent of instructor).

2. Through demonstration of skill,

the term.

behavior, or other knowledge which
clearly reveals mastery in the area in
which competence is to be tested.
3. Through a written recommenda-
tion from an outside authority rec-
ognized by the college, e.g., a certi-
fied principal or superintendent,
followed by a thorough review of the
recommendation by a professor in
the area in which competence is to
be tested.

A course successfully waived is
noted on the student's transcript in
these ways: by “"competence exami-
nation”, "demonstration", or "re-
commendation” (or any combina-
tion). Petition to Waiver forms and
specific waiver procedures are availa-
ble in each graduate program office.

Thesis

Lewis & Clark College requires a the-
sis only for the master of science in
counseling psychology. Students in
other master's degree programs may
elect to complete an Independent
Research Study in place of one
course. This option should be taken

at the time the graduate program is
planned and approved.

Residence

To establish residence in the M.A.T.,

M.A.T.-L.S., M.P.A., and nondegree
programs, all coursework must
completed at Lewis & Clark College
except for a maximum of 15 quarter
hours of transfer credit. Students
should note that three programs
have special residency requirements.
The Special Education-Hearing
Impairetfgogram requires full-time
continuous enrollment during the
academic year and summer sessions.
The Counseling Psychology Program
requires course enrollment during
the academic year with optional en-
rollment in summer sessions.

Degree ilpplication and
Conferr

The degree application, together
with the $25 graduation fee, should
be filed with the appropriate pro-
gram director before the applicable
deadline.

Fall graduation: September 13
Winter graduation: November 15
Spring graduation: February 14
Summer graduation: June 15
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Deirees are conferred at the end
of each term. Commencement ce-
remonies are held once a year in
June for August, November, March,
and June graduates.

A student intending to complete a
program in August may participate
in June commencement exercises if
the degree application is submitted
by April 1.

Summer Session
Lewis & Clark offers a variety of un-
dergraduate and graduate courses
with many scheduling options dur-
the summer so students can sa-
:li’s%y degree or certification require-
ments by attending successive
summer courses in conjunction with
courses taken during the academic
year, Summer courses provide grad-
uate students with a full range of the
core requirements in each program.
In addition, a number of special pro-
grams are available during the
summer. Summer Session Bulletins
are available in early spring each
year. For full information on course
offerings, special programs, and reg-
istration procedures, consult the
Summer Session Office, phone
503-293-2759.

Continuing Education

To strengthen life-long learning, the
college provides continuing educa-
tion courses, workshops, and confer-
ences throughout the year. Included
are educational experiences on and
off campus for educators, counselors,
public administrators, business
managers, musicians, and other pro-
fessional groups. Optional graduate
credit offered through selected offer-
ings may be applied to graduate pro-
s, not to exceed 10 quarter
ours. Studen;sr;glm to gradu-
ate orc cation programs
shoﬁrgnsult with their advisors
before enrolling in any continuing
education course to determine
whether course credit applies to
their program. (See "Course Num-
System” for details.) For spe-
cific information about 1987-88 pro-
grams consult the Continuing Edu-
cation Office, phone 503-293-2758.

Northwest Writing

Institute

The Northwest Writing Institute in
the Continuing Education Office
coordinates several graduate writing
programs, on and off campus, in-
tended to assist teachers and writers.
One of the institute's summer pro-
grams is the Oregon Writing Project
at Lewis & Clark, in which K-12
teachers exchange tested strategies
for writing instruction and increase
their own power as writers. Another
institute program is Writing to
Teach Critical Inquiry, cosponsored
by the Bard College Institute for
Writing and T , in which se-
condary and college faculty learn
techniques for using writing as a
learning tool in the classroom.

In addition to these programs, the
institute sponsors workshops for
teachers and writers in Oregon and
other Western states throughout the
year. For information about these
graduate offerings, as well as the in-
stitute’s youth programs (e.g.. Young
Writers and Writer to Writer), con-
tact Kim Stafford, director, Campus
Box 39, Lewis & Clark College, Port-
land, Oregon 97219. Phone
503-293-2758.

s

Emergency Information
The best source of help in an emer-
gency is the Security Office, Lewis &
Clark extension 6705 (days) or 503-
293-2779. An officer will either re-
spond directly or call in necessary as- |
sistance like the Police Department,
Student Health Center, or an ambu-
lance. Whenever possible it is best to
allow the Security Office to coordi-
nate response to emergencies. To
reach emergency assistance from off
campus, dial 9, then 911.

Only when the Security Office is
not available by phone should you
call in the police or an ambulance di-
rectly, and then you should be pre-
pared to meet them at the Security
Office. Police and ambulance drivers
do not know their way around
campus.

In case of a fire, please call the Fire
Department directly and then notify
the Security Office, Lewis & Clark
extension 6705. Again, fire fighters
must be met at the Security Office.
Bad Weather Emergency
Procedures
During bad weather, students and
faculty are notified of graduate even-
ing class closure through notices on
local radio stations. Several radio sta-
tions routinely include class closure
announcements in their morni:
broadcasts. Additional evening clo-
sures are broadcast between 2 and 5
in the afternoon. At the first meet-
ing of winter term classes, instruc-
tors may also establish a telephone
network among class members.
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The master's degree and certification
programs in counseling lIqJS),'cI‘xology
are designed to prepare highly quali-
fied mental health professionals in
counseling, school counseling, and
school psychology for employment
in schools, public agencies, and
community based programs. Curric-
ular options also exist for those pro-
fessionals who would like to concen-
trate on research and ultimately
pursue a doctoral degree.

All programs are individually tai-
lored to the student and include the

ibility of cross-discipline work in

E?ws?adminstmion. education, and
other graduate offerings. Of special
interest is a joint degree program in
counseling psychology and public

administration for students seeking

careers in the administration of
mental health agencies and organiza-
tions (see Joint Degrees). Counseling
Psychology courses are offered prim-
arily in the evening during the aca-
demic year to accommodate the
working student. Coursework re-
sponds to the varied and complex
realities faced by mental health pro-
fessionals. Basic classes in counseling
and psychology are supplemented
with electives in specialized areas in-
cluding: clinical work with women,
children, ethnic minorities, and
coursework in drugs and behavior,
gerontology. healr.ﬁs psychology, and
pastoral counseling.

Challenging practicum experien-
ces balance academic study. Practi-
cum assignments may include col-
lege counseling, women's programs,
mental health services, drug or pain
clinics, and child and family services.
Practicum work is video taped for re-
view and training. The thoroughness
of this approach is rewarded by a
strong employment demand %f Lew
is & Clark counseling psychology
graduates. All of the program’s
school psychologists have been
placed, as have the majority of
counselors.

Admission
Complete admissions information
and application forms are available
by writing or phoning the program
director. In general, the admissions
requirements for graduate study in
counseling psychology are:
1. A baccalaureate degree from an
accredited institution. Minimum
standard for admission to the Master
of Arts Program is a 2.75 undergrad-
uate G.P.A. Admission to the Master
of Science Program requires a 3.0
minimum G.P.A. Two official trans-
cripts from each institution attended
Lt;ndergtaduate and graduate) must
sent as a part of the application.
Under special circumstances, stu-
dents who do not meet the min-
imum G.P.A requirements may be
admitted on probationary status.
2. Satisfactory scores within the last
five years on the Graduate Record
Examination Aptitude Test. The ad-
vanced test in psychology is not re-
quired. Applicants should realize
there is a lag of several months be-
tween re{gistermg for the G.R.E. and
receipt of those scores by the college.

COUNSELING PSYCHOLOGY

3. Completion of the application
form including three academic or
professional references, a personal
statement of philosophy and pur-
pose, and a resume or vita.
Applications must be completed
by the college’s general admission
deadlines for graduate study.

Orientation

For those persons wishing additional
information regarding programs or
application procedures, orientation
sessions are held once each term. It
is not necessary to sign up in ad-
vance for these meetings. They are
intended to allow you to meet the
faculty and ask questions.

Waivers and Transfers
Students seeking master’s degrees
may petition to waive courses based
on competence or experience. Pre-
paratory courses (501 503, 560) that
are waived need not be replaced. All
other required or elective courses
that are waived must be replaced.
Students seeking master's degrees
may petition to transfer credits from
another institution. The maximum
transfer allowed to replace program
requirements includes the prepara-
tory courses plus an additional 15
quarter hours. This restriction on
transfers does not apply to those
students in school psychology or
school counseling certification pro-
grams who are not seeking master's

degrees.
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Core Curriculum

The Core Curriculum is a require-
ment of all master's degree students.
The Core Curriculum is described in
an earlier section of this catalog;
however, you should consult your
advisor or program director for the
specific core requirements for coun-
seling psychology.

Master of Arts in Coun-

seling Psychology

This program is designed for stu-
dents who wish to become mental
health counselors in a variety of in-
stitutions such as mental health clin-
ics, hospitals, the juvenile justice
system, and pastoral or other com-
munity service settings.

Degree Requirements

A minimum of 75 quarter hours dis-
tributed as follows.

Required Courses: Core Curriculum
CORE 500 Critical Issues in the Pro-
fessions, 1 quarter hour

CORE 501 Individual and Societal
Perspectives on Adulthood, 3 quarter
hours

CORE 502 Organizational Cultures
and Professional Life, 3 quarter
hours

Required Courses: Counseling
Psychology

PSY 501 Advanced General Psychol-
ogy. 4 quarter hours

PSY 503 Introduction to Counseling
Psychology, 4 quarter hours

PSY 510 Clinical Work with Children
and Adolescents, 4 quarter hours OR
PSY 511 Philosophy and Theory of
Counseling Psycﬁology, 4 quarter
hours

PSY 519 Process and Outcome of
Psychotherapy. 3 quarter hours

PSY 525 Introduction to Assess-
ment, 3 quarter hours

PSY 535 Counseling Psychology Pro-
fessional Seminar, 3 quarter hours
PSY 540 Strategies for Behavior
Change, 4 quarter hours OR PSY 559
Theory ang Treatment of Depres-
sion and Anxiety, 4 quarter hours
PSY 542 Career Development and
Life Style Counseling, 4 quarter
hours

PSY 546 Group Counseling, 4 quar-
ter hours

PSY 560 Statistics and Research De-
sign I, 4 quarter hours

PSY 561 Statistics and Research De-
sign I1, 4 quarter hours

Two practicum sequences from the
courses listed below (12 quarter
hours total):

PSY 570-571 Practicum in Child and

Adolescent Psychology | & 11, 6 quar-

ter hours

PSY 574-575 Practicum in Adult De-

velopment and Psychopathology I &
11, 6 quarter hours
PSY 576-577 Practicum in Marriage

and Family Counseling I & I, 6 quar-

ter hours

Elective Courses

Select a minimum of 15 quarter
hours of electives

Master of Arts in Coun-
seling Psychology:
School Counseling

This option is required for students
seeking endorsement as school
counselors in Oregon. The program
has been approvﬁ by the Oregon
Teachers Standards and Practices
Commission and the National
Council for the Accreditation of
Teacher Education.

Eligibility for Basic Certification

A minimum of 35 quarter hours dis-
tributed as follows.

PSY 503 Introduction to Counseling
Psychology. 4 quarter hours

PSY 504 Child and Adolescent De-
velopment, 3 quarter hours

PSY 510 Clinical Work with Children
and Adolescents, 4 quarter hours
PSY 519 Process and Outcome of
Psychotherapy, 3 quarter hours

PSY 525 Introduction to Assess-
ment, 3 quarter hours

PSY 530 School Counseling Profes-
sional Seminar I, 3 quarter hours
PSY 531 School Counseling Profes-
sional Seminar II, 2 quarter hours
PSY 545 Psychology of Exceptional
Children, 4 quarter hours

PSY 547 Family Counseling, 3 quar-
ter hours

PSY 572-573 Practicum in School
Counseling I & II, 6 quarter hours
Eligibility for Standard Certifica-
tion and Master's Degree
Requirements

A minimum of 70 quarter hours dis-
tributed as follows.

Required Courses: Core Curriculum
CORE 500 Critical Issues in the Pro-
fessions, 1 quarter hour

CORE 501 Individual and Societal
Perspectives on Adulthood, 3 quarter
hours

CORE 502 Organizational Cultures
and Professional Life, 3 quarter
hours
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Required Courses: Counseling
Psychology

PSY 501 Advanced General Psychol-
ogy. 4 quarter hours

PSY 503 Introduction to Counseling
Psychology, 4 quarter hours

PSY 504 Child and Adolescent De-
velopment, 3 quarter hours

PSY 510 Clinical Work with Children
and Adolescents, 4 quarter hours
PSY 519 Process and Outcome of
Psychotherapy, 3 quarter hours

PSY 525 Introduction to Assess-
ment, 3 quarter hours

PSY 530 School Counseling Profes-
sional Seminar 1, 3 quarter hours
PSY 531 School Counseling Profes-
sional Seminar II, 2 quarter hours
PSY 540 Strategies for Behavior
Change, 4 quarter hours

PSY 542 Career Development and
Life Style Counseling, 4 quarter
hours

PSY 545 Psychology of Exceptional
Children, 4 quarter hours

PSY 547 Family Counseling, 3 quar-
ter hours

PSY 560 Statistics and Research De-
sign I, 4 quarter hours

PSY 570-571 Practicum in Child and
Adolescent Psychology I & II, 6 quar-
ter hours

PSY 572-573 Practicum in School
Counseling I & I1, 6 quarter hours
Elective Courses

Select a minimum of 6 quarter hours
of electives

Master of Science in

Counseling Psychology
This curriculum is designed for stu-
dents who have demonstrated inter-
est and potential in psychological re-
search and who ultimately wish to
pursue a research doctorate in psy-
chology. Students in this curriculum
are encouraged to select a thesis ad-

visor early in the p: (within

the first term of m%ﬁgnt if pos-

sible) who will then help them select

&elr courses and the;:flstharea. The
esis is a large part ep

and students should begin to think

about it early in their graduate
careers.

Requirements
A minimum of 75 quarter hours dis-
tributed as follows.
Required Courses: Core Curriculum
CORE 500 Critical Issues in the Pro-
fessions, 3 quarter hours
CORE 501 Individual and Societal
Perspectives on Adulthood, 3 quarter
hours
CORE 502 Organizational Cultures
and Professional Life, 3 quarter
hours
Required Courses: Counseling
Psychology
PSY 501 Advanced General Psychol-
ogy. 4 quarter hours
PSY 510 Clinical Work with Children
& Adolescents, 4 quarter hours OR
PSY 511 Philosophy and Theory of
Counseling Psycho{(ogy. 4 quarter
hours
PSY 519 Process and Outcome of
Psychotherapy. 3 quarter hours
PSY 525 Introduction to Assess-
ment, 3 quarter hours
PSY 535 Counseling Psychology Pro-
fessional Seminar, 3 quarter hours
PSY 560 Statistics and Research De-
sign I, 4 quarter hours
PSY 561 Statistics and Research De-
sign IL 4 quarter hours
PSY 562 Statistics and Research De-
sign 111, 4 quarter hours
PSY 563 Research Seminar, 3 quarter
hours
Two practicum sequences from the
courses listed below (12 quarter
hours mimimum):
PSY 570-571 Practicum in Child and
Adolescent Psychology I & I1, 6 quar-
ter hours
PSY 574-575 Practicum in Adult De-
velopment and Psychopathology I &
IL, 6 quarter hours
PSY 576-577 Practicum in Marriage
and Family Counseling I & II, 6 quar-
ter hours
PSY 595 Master's Thesis Research,
10-20 quarter hours
Elective Courses
A minimum of 4-14 quarter hours
(depending on the number of quar-
ter hours taken for thesis).

Master of Science in
School Psychology

Students may enter the program in
school psychology with or without
previous graduate training. Students
who have had little or no related
graduate work may earn a master of
science in school psychology. Stu-
dents who enter the program with a
master's degree in a related field may
qualify for certification without the
coursework necessary for a new
master's degree. Transcripts of pre-
vious graduate work is evaluated by a
faculty committee to determine the
amount and kind of credit a student
receives toward the requirements of
the Lewis & Clark program in school
psychology.

Degree Requirements

A minimum of 90 quarter hours dis-
tributed as follows.

Required Courses: Core Curriculum
CORE 500 Critical Issues in the Pro-
fessions, 1 quarter hour

CORE 501 Individual and Societal
Perspectives on Adulthood, 3 quarter
hours

CORE 502 Organizational Culture
and Professional Life, 3 quarter
hours

Required Courses: Counseling
Psychology

PSY 501 Advanced General Psychol-
ogy. 4 quarter hours

PSY 504 Child and Adolescent De-
velopment, 3 quarter hours

PSY 510 Clinical Work with Children
and Adolescents, 4 quarter hours
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PSY 525 Introduction to Assess-
ment, 3 quarter hours

PSY 541 Instructional Consultation,
3 quarter hours

PSY 545 Psychology of Exceptional
Children, 4 quarter hours

PSY 547 Family Counseling, 3 quar-
ter hours

PSY 548 Behavior Consultation I, 3
quarter hours

PSY 549 Behavior Consultation I, 3
quarter hours

PSY 560 Statistics and Research De-
sign 1, 4 quarter hours

PSY 561 Statistics and Research De-
sign II, 4 quarter hours

PSY 562 Statistics and Research De-
sign IIL, 4 quarter hours

PSY 567 Learning Disabilities, 3
quarter hours

PSY 570-571 Practicum in Child and

ter hours

PSY 578-579 Internship in School
Psychology I & II, 12 quarter hours
PSY 580 Intellectual Assessment, 4
quarter hours

PSY 581 Personality Assessment, 3
quarter hours

PSY 582 Assessment of the Excep-
tional Child, 4 quarter hours
Elective Courses

A minimum of 9 quarter hours of
electives.

Faculty

The counseling psychology faculty is
composed of six full-time professors

it{ of whom are practicing clinicians.
The faculty's research interests in-

abusers, psychotherapy of depres-
sion, interpersonal perception
within marital dyads, social skills as-
sessment and training, social judge-
ment, coping strategies in differing
family configurations, mid-life tran-

iables in the psychotherapy process.
self esteem of women and minori-
ties, learning disabilities, assessment

Adolescent Psychology I & I1, 6 quar-

and 16 adjunct professors, the major-

clude psychotherapy with substance-

sition, religious and sociocultural var-

procedures, behavior disorders, and
health psychology. Faculty members
encourage student involvement in
their research, and the program
seeks to balance applied clinical
training with a rigorous approach to
statistics and methodology.
Michael Stark, director and associate
professor of counseling psychology.
Ph.D., M.A. University of California
at Los Angeles. A.B. Michigan State
University.

Doran French, associate professor of

| counseling psychology. Ph.D. Uni-

versity of Minnesota. B.A. University

| of California at Berkeley.

Sandra Jenkins, visiting assistant pro-
fessor of counseling psychology.
Ph.D. University of Oregon. M.A.,
B.A. Michigan State University.
Gordon Lindbloom, associate profes-
sor of counseling psychology. Ph.D.,
M.A. University of Oregon. B.A.
Northwest Nazarene College.

Joan Hartzke Mcllroy, associate pro-
fessor of counseling psychology.
Ph.D., M.A. University of Colorado.
B.A. Fontbonne College.

Rebecca Propst, associate professor of
counseling psychology. Ph.D. Van-
derbilt University. B.A. West Virginia
University.

Barbara Campbell, adjunct professor.
Ph.D. University of New Mexico.
Keith Campbell, adjunct professor.
Ph.D. Purdue University.

Robin DeVour, adjunct professor.
Ph.D. University of Portland.

Albert Greenwood, adjunct professor.
Ph.D. United States International
University.

Janet Jones, adjunct professor. Ed.D.
Oregon State University.

Robert Julien, adjunct professor. Ph.D.
University of Washington. M.D. Cal-
ifornia College of Medicine.

Daniel McKitrick, adjunct professor.
Ph.D. Universi‘tiy of Maryland.

Glenn Meyer, adjunct professor.
Ph.D. State University of New York
at Buffalo.

Patricia Neill-Carlton, adjunct profes-
sor. Ph.D. University of Colorado.
Don Nickerson, adjunct professor.
M.A. Stanford University, STM
Andover-Newton Theological
School.

Peter Oliver, adjunct professor. Ph.D.
University of Victoria.

Fred Piazza, adjunct professor. Ph.D.
Vanderbilt Universitz.
Richard Rosenberg, adjunct professor.
Ph.D. Emory University.

Lorah Sebastian, adjunct professor.
Ph.D. University of Oregon.

Evelyn Nast Selkirk, adjunct profes-
sor. Ph.D. University of Nevada at
Reno.

Judy Walker Weber, adjunct profes-
sor. Ph.D. University of Southern
California.
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Curriculum

Courses designated by an * are open
to nondegree students on a space
available basis and with the consent
of the instructor.

501°*

ADVANCED GENERAL
PSYCHOLOGY

Instructor: Stark

Content: The theory and research es-
sential to the understanding of hu-
man behavior. Areas covered are
principles of human cognition, per-
ception, physiological bases of be-
havior, social interaction, develop-
ment and adjustment, and abnormal
behavior. Concepts and data are ex-
amined with special emphasis on
their applicability to counseling the-

ory and techniques.
Prerequisite: None
Credit: 4 quarter hours

503*

INTRODUCTION TO COUNSELING
PSYCHOLOGY

Instructor: Mcllroy

Content: The basic concepts of coun-
seling psychology and practice in
applying those concepts in counsel-
ing situations in class. Emphasis is
on conditions for an effective help-
ing relationship, intrapersonal and
interpersonal responsibility, self-
disclosure, feedback, and basic con-
cepts from major counseling
theories.

Prerequisite: None

Credit: 4 quarter hours

504*

CHILD AND ADOLESCENT
DEVELOPMENT

Instructor: French

Content: The psychological, social.
cognitive, amiJ physical development
of children and adolescents. Re-
search and practice of childrearing,
learning, socialization, problem be-
havior, and behavior change tech-
niques are examined. Other topics
include school problems and inter-
ventions, nutrition, social skills
training, naturalistic assessment, and
development theories.

Prerequisite: None

Credit: 3 quarter hours

510

CLINICAL WORK WITH CHIL-
DREN AND ADOLESCENTS
Instructor: French

Content: Individual and group guid-
ance, counseling, and psychotherapy
with children and adolescents in
school and agency settings. Tech-
niques and strategies from a variety
of theoretical approaches are cov-
ered. and students become acquaint-
ed with the research literature on
the clinical care of children and ado-
lescents. Treatment is related to
issues such as child abuse and neg-
lect, lack of self-esteem, conduct dis-
orders, fears, substance abuse, be-
havioral and academic deficits, and
family problems.

Prerequisite: PSY 503 or consent of
instructor

Credit: 4 quarter hours

511

PHILOSOPHY AND THEORY OF
COUNSELING

Instructor: Mcllroy

Content: Several major counseling
theories (existential, logotherapy,
client-centered, Gestalt, rational-
emotive, behavioral, Adlerian, psy-
choanalytic). Emphasis is on clarify-
ing personal philosophical and
theoretical views and on developing
a balanced counseling view for prac-
tical application and implementation
of therapeutic techniques.
Prerequisite: PSY 503

Credit: 4 quarter hours

519

PROCESS AND OUTCOME OF
PSYCHOTHERAPY

Instructor: Stark

Content: Constructive intervention
procedures in a large group setting.
Students explore their own personal-
ities in order to become more effec-
tive counselors. Students also be-
come familiar with research
literature regarding the effectiveness
of psychotherapy in general and the
relationship between particular
counseling techniques and outcomes
for specific client populations.
Prerequisite: PSY 503 or consent of
instructor

Credit: 3 quarter hours

525*

INTRODUCTION TO ASSESSMENT
Instructor: Staff

Content: Basic theoretical and factual
evidence regarding the use of stand-
ardized tests. Included are topics re-
lated to reliability and validity and a
survey of intelligence, personality,
career, interest, aptitude, and
achievement tests and newer means
of assessing competence and person-
situation interactions, Students in
school counseling and school psy-
chology programs become familiar
with educational assessment in-
struments while others are given a
broad survey of psychometric tests
used in community mental health.
Prerequisite: PSY 560 recommended
Credit: 3 quarter hours
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530°*

SCHOOL COUNSELING PROFES-
SIONAL SEMINAR I

Instructor: Staff

Content: Several important profes-
sional concerns and issues that stu-
dents confront in the role of school
counselor. These include legal and

ethical issues, consultation methods,

use of community resources, pro-
gram administration, crisis interven-
tion, and writing skills necessary for
the school counselor.

Prerequisite: PSY 503 recommended
Credit: 3 quarter hours

531°

SCHOOL COUNSELING PROFES-
SIONAL SEMINAR I

Content: Staff

Continuation of topics considered in
the first part of this sequence.
Prerequisite: PSY 530

Credit: 2 quarter hours

535

COUNSELING PSYCHOLOGY
PROFESSIONAL SEMINAR
Instructor: Weber

Content: A forum for considering
issues which confront the profes-
sional in an agency setting. Issues
include legal and ethical issues,
community resources and referral,
program administration, and crisis
intervention. Attention is also given
to the development of writing skills
needed in community settings.
Prerequisite: PSY 510 or 511

Credit: 3 quarter hours

540

STRATEGIES FOR BEHAVIOR
CHANGE
Instructor: Lindbloom
Content: Strategies for overcoming
self-defeating behavior and emo-
tional reactions. Contingency man-
agement for children and adults,
E;rent training, desensitization, be-
vior rehearsal, cognitive restruc-
turing, multi-modal assessment and
intervention, and related ethical and
professional issues are included.
Prerequisite: PSY 510 or 511 or con-
sent of instructor
Credit: 4 quarter hours

541*

INSTRUCTIONAL
CONSULTATION

Instructor: Staff

Content: Consideration of the inter-
action between learners and educa-
tional philosophies, instructional
methods and techniques, and the
scope and sequence of curricula in a
school setting.

Prerequisite: PSY 510 recommended
Credit: 3 quarter hours

542

CAREER DEVELOPMENT AND
LIFE STYLE COUNSELING
Instructor: Mcllroy

Content: Career development theo-
ries; career resources; current career
trends, concerns, and programs; and
the facilitation of life style aware-
ness, choice, and action. Emphasis is
on developing a broad view of career
as life style and on practical applica-
tion of theoretical models.
Prerequisite: PSY 503

Credit: 4 quarter hours

545*

THE PSYCHOLOGY OF EXCEP-
TIONAL CHILDREN

Instructor: Staff

Content: Major categories of excep-
tionalities found in public schools.
These include the emotionally han-
dicapped/behavior disordered, learn-
ing disabled, gifted. mentally re-
tarded, hearing impaired, visually
impaired, health impaired, non-
English speaking students, and stu-
dents with communication dis-
orders. Students examine the
methods specialists employ to iden-
tify and evaluate these children and
the resources available for helping
them function effectively in school
classrooms.

Prerequisite: PSY 504 recommended
Credit: 4 quarter hours
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546

GROUP COUNSELING

Instructor: Jenkins

Content: Areas of knowledge related
to group work: major theoretical ap-
proaches, dynamics, ethical issues,
research modes, process compo-
nents, and impact of personal char-
acteristics on others. Emphasis is on
acquisition of group leader skill
competencies such as: diagnosing
self-defeating behaviors of group
members, operationalizing a group
counseling model, interpreting non-
verbal behavior, pacing, dealing with
problem group members, facilitation
of group therapeutic forces, use of
leader interventions. The course is
designed to give practical experience

in applying group knowledge and
skjllg.

Prerequisite: PSY 503
Credit: 4 quarter hours

547*
FAMILY COUNSELING
Instructor: Propst
Content: The significant school of
family therapy. Reading focuses on
structural, behavioral, analytic, and
experimental family therapies. Em-
hasis is on building a theoretical
Eackground. Role playing is used to
illustrate models of Lﬁera utic in-
tervention. Attention is also direct-
ed to the role that the therapist's
own family of origin might exert on
the therapy.
Prerequisite: PSY 503 recommended
Credit: 3 quarter hours

548-549

BEHAVIORAL CONSULTATION
I&ll

Instructor: Staff

Content: Experience in the applica-
tion of advanced social learn
procedures for students who have
had a basic background in applied
behavior analysis. The course com-
bines practicum experience and sem-
inar sessions in the implementation
of social-learning based interven-
tions involving parents and teachers
through a consultation delivery
mode. Each student implements and
evaluates at least one intervention
program for a primary school child
with behavior and/or learning prob-
lems in an educational setting.
Prerequisite: PSY 501

Credit: 6 quarter hours

550

GESTALT THERAPY

Instructor: Nickerson

Content: Didactic and experimental
approaches to Gestalt therapy. The
course is designed to develop self-
awareness, to use self-awareness for
personal growth and larger human
sensitivity, and to equip participants
with the basic counseling skills used
in the Gestalt method.

Prerequisite: PSY 503

Credit: 2 quarter hours

551°*

HEALTH PSYCHOLOGY

Instructor: Lindbloom

Content: Introduction to the growing
body of knowledge about how psy-
chological factors including stress,
coping styles, personality, and family
environments affect health and ill-
ness. Psychological issues regarding
prevention, diagnosis, treatment,
and rehabilitation in areas such as
heart disease, cancer, eating dis-
orders, obesity, chronic pain, and
others. Consideration of the role of
psychological providers in health
care settings.

Prerequisite: PSY 503 or consent of
instructor

Credit: 4 quarter hours

552*

ADULT DEVELOPMENT AND |
GERONTOLOGICAL COUNSELING |
Instructor: Staff

Content: The biological, social, and
cultural factors in adult development
and strategies for working with
elderly people.

Prerequisite: PSY 501 and 503
recommended

Credit: 4 quarter hours
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553°

CLINICAL WORK WITH ETHNIC
MINORITIES

Instructor: Jenkins

Content: The purpose of the course is
to provide theory. information, and
techniques for mental health profes-
sionals working in culturally diverse
environments. The course focuses
on providing information on the
mental health issues of ethnic mi-
nority groups. Emphasis is placed on
having students become aware of
their own perceptions regarding
ethnic minorities. Students develop
techniques conducive to effective
psychotherapy with minority
groups.

Prerequisite: None

Credit: 3 quarter hours

555*

DRUGS AND BEHAVIOR

Instructor: Julien

Content: The effects of drugs on per-
sonality, behavior. and physiology.
Topics considered include alcohol

and alcoholism, depressants and
barbituates, opiate addiction, stimu-
lants, marijuana, cocaine, and the
hallucinogens. In addition, there is a
focus on the uses and abuses of psy-
choactive prescription drugs such as
tranquilizers, antidepressants, and
antipsychotic substances. The effects
of nutritional imbalance on behavior
are also explored.

Prerequisite: PSY 501 recommended
Credit: 4 quarter hours

556°*
PASTORAL COUNSELING
Instructor: Propst
Content: The purpose of this course
is to provide theory and techniques
for the mental health professional or
cleric interested in working with re-
ligious clients. The course focuses on
helping the student develop an in-
tegrative framework combining the-
ories of psychotherapy and models
of theology. An empbhasis is placed
on the cognitive-behavioral model of
sychotherapy. Theological models
ocus both on contemporary views
of theology and the Christian mysti-
cal tradition. The course has a strong
practical emphasis.
Prerequisite: None
Credit: 4 quarter hours

557°*

SEXUALITY AND THE HEALTH
PROFESSIONAL

Instructor: Staff

Content: Recent research on particu-
lar sexual health issues of impor-
tance to counselors. Communication
skills essential to this area are prac-
ticed. Issues include sexual health in
childhood. adolescence, adulthood.
and aging; review of new research in
homosexuality, bisexuality, rape,
and incest; common sexual dysfunc-
tions and modes of treatment.
Prerequisite: None

Credit: 3 quarter hours

558°

CLINICAL WORK WITH WOMEN:
THEORY AND PRACTICE
Instructor: Jenkins

Content: Contemporary models of
working with women in counseling,
Focus is on theoretical material re-
garding gender identity, conscious-
ness raising, and clinical skills ap-
propriate to the disorders of high
prevalence among women.
Prerequisite: PSY 503 or consent of
instructor

Credit: 4 quarter hours
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559*

THE THEORY AND TREATMENT
OF DEPRESSION AND ANXIETY

Instructor: Propst
Content: The dﬂignosis, etiology, and

treatment of depression and anxiety.

Etiology is considered from biologi-
cal, cognitive, behavioral, and socio-
logical perspectives. Strong treat-
ment emphasis includes the
cognitive and behavioral therapies
and psychotherapies of depression
and anxiety. Special attention is g,lv
en to women and depression and t:
sociocultural factors in depression.
Prerequisite: PSY 501 and PSY 503
recommended

Credit: 4 quarter hours

560*

STATISTICS AND RESEARCH
DESIGN I

Instructor: Meyer

Content: Statistical principles in
experimental design and hypothesis
testing. Examination of the concepts
of frequency distribution, central
tendency, and measures of variabili-
ty. Togics include design and analy-
sis of factorial experiments and sin-
gle and multiple analysis of variance.
Students are also expected to attain
familiarity with the common com-
puter languages and coma[i)etence in
using the major statistical packages
for computers.

Prerequisite: Graduate status or con-
sent of instructor

Credit: 4 quarter hours

561°*

STATISTICS AND RESEARCH
DESIGN Il

Instructor: Meyer

Content: Advanced experimental de-
sign and techniques. Students learn
the use of computer applications in
the analysis of complex sets of data.
Prerequisite: PSY 560

Credit: 4 quarter hours

562*

STATISTICS AND RESEARCH
DESIGN III

Instructor: Meyer

Content: Multivariate and factor
analysis. Students continue the de-
velopment of their expertise in
computer application.

Prerequisite: PSY 561

Credit: 4 quarter hours

RESEARCH SEMINAR

Instructor: P

Content: Development of a literature
review in an area in which students
will do the master's thesis. Principles
of the process of developing a litera-
ture review.

Prerequisite: Consent of instructor
Credit: 3 quarter hours

565*

PERCEPTION AND THOUGHT
Instructor: Meyer

Content: Issues and present knowl-
edge concerning human perception,
including recent breakthroughs in
the neurobiology of sensation and
perception as well as the role these
processes play in color vision, form,
and depth perception.

Prerequisite: PSY 501 recommended
Credit: 4 quarter hours

567*

LEARNING DISABILITIES
Instructor: Sebastian

Content: Characteristics of children
who are said to have learning disabil-
ities, principles of prediction and as-
sessment of learning problems, and
effective intervention.

Prerequisite: Graduate status

Credit: 3 quarter hours

570-571

PRACTICUM IN CHILD AND
ADOLESCENT PSYCHOLOGY I
Instructor: Staff

Content: Didactic class instruction,
practicum placement, and clinical
training. The course includes the ap-
plication of psychological therapies
with children, adolescents, and fami-
lies, and a seminar reviewing re-
search, theory, and practice.
Prerequisite: PSY 510 or consent of
instructor

Credit: 6 quarter hours
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572-573

PRACTICUM IN SCHOOL
COUNSELINGI & IT

Instructor: Staff

Content: School counseling place-
ment and a seminar involving didac-
tic presentations and casework anal-
ysis. The course provides students
with skills in implementing a variety
of preventative and corrective tech-
niques appropriate to school set-
tings. Specifically, students are in-
troduced to strategies for improving
teacher-student and peer relation-
ships and for assisting teachers to
develop skills for functional class-
room norms. Students also develop
skills for assisting teachers in analyz-
ing their instructional methods as a
means to increase appropriate stu-
dent behavior. Students also explore
approaches for working with families
within the context of the school
environment.

Prerequisite: PSY 510 or consent of
instructor

Credit: 6 quarter hours

574-575

PRACTICUM IN ADULT
DEVELOPMENT AND
PSYCHOPATHOLOGYI &I
Instructor: Staff
Content: A practicum in a communi-
ty setting which serves clients in
need of mental health intervention.
The practicum requires actual on-
site counseling and participation in
related professional responsibilities
at the placement site, Students write
reports on their clients, prepare case
histories, and submit audio and vi-
deo tapes of their counseling for su-
rvisory review. Whenever possi-
gfe. the focus is on the application of
theory to actual cases. Techniques
for intervention are emphasized.
Prerequisite: PSY 511 or consent of
instructor
Credit: 6 quarter hours

576-577

PRACTICUM IN MARRIAGE AND
FAMILY COUNSELINGI & I
Instructor: Propst

Content: Placement in a community
setting and didactic presentations
focusing on critical issues in counsel-
ing couples and families. Student’s
current cases are used as a basis for
identifying central problems and ef-
fective means for responding to
them. Methods of teaching include
lectures, presentations, seminar
presentations, case reviews, and di-
rect supervision. Content varies de-
pending on student need and inter-
est but includes refinement of skills
in assessing strengths, competencies
and dysfunctions, identifying their
individual and systemic impact, and
planning appropriate interventions
accordingly. Specific focus is on
structural and systemic approaches
to marriage and family therapy.
Prerequisite: PSY 547 and consent of
instructor

Credit: 6 quarter hours

578-579

INTERNSHIP IN SCHOOL
PSYCHOLOGYI&II

Instructor: French

Content: Supervised practicum expe-
rience as a school psychologist work-
ing under the direct supervision of a
certified school psychologist in the
field and indirect supervision by the
instructor. Students must spend 30
hours per week (300 hours each
term) providing assessment, consul-
tation, and intervention services for
exceptional and normal children. In
addition, students meet weekly with
the instructor for a seminar examin-
ing legal. ethical, and professional
issues.

Prerequisite: Consent of instructor
Credit: 12 quarter hours
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580
INTELLECTUAL ASSESSMENT
Instructor: Staff

Content: Theory. techniques, and
contemporary issues regarding intel-
lectual assessment. The course fo-
cuses on familiarizing the student
with a variety of assessment devices
(e.g.. developmental scales, individu-
al intelligence tests) and procedures
(e.g., classroom observation, parent-
teacher consultation) through lec-
ture, discussion, and demonstration.
Intensive training with the Wechsler
Intelligence Scale for Children-
Revised (WISC-R), involving practice
administrations, test interpretations,
and report writing, prepares the stu-
dent for institutionally supervised
experiences.

Prerequisite: Consent of instructor or
program director
Credit: 4 quarter hours

581

PERSONALITY ASSESSMENT AND
INTERVENTION STRATEGIES
Instructor: Staff

Content: Theory, techniques, and
contemporary issues regarding per-
sonality assessment with children
and adolescents. The course focuses
on familiarizing the student with a
variety of assessment devices (e.g..
empirically based and projective
tests) and procedures (e.g., play and
classroom observation, dgiagnostlc in-
terviewing, collateral information
gathering). Intensive training with
selected personality tests, involving
practice administrations, test inter-
pretation, and report writing.
Prerequisite: PSY 580 or consent of
instructor

Credit: 3 quarter hours

582

ADVANCED ASSESSMENT OF
EXCEPTIONAL CHILDREN
Instructor: Staff

Content: The administration, scoring,
and interpretation of achievement,
intelligence, personality, and special
tests. The course focuses on the de-
cision process involved in selectin
and using an appropriate battery o
assessment instruments and proce-
dures. Seminar sessions include pro-
fessional ethics, legal requirements,
and testing standards, as well as re-
lated research on assessment. Practi-
cal administration of these instru-
ments and procedures is required of
all students.

Prerequisite: PSY 580, 581

Credit: 4 quarter hours

595

MASTER'S THESIS RESEARCH
Instructor: Staff

Content: Individually arranged.
Prerequisite: PSY 563 and consent of
thesis chair

Credit: Variable; may be taken for as
many as 4 terms
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dent motivation, sex equity and af-

The Educational Administration
Program is committed to educating
leaders. The program prepares can-
didates for positions as school vice
principals, principals, superinten-
dents, and administrative support
personnel.

Courses are continuously updated
and deal with timely issues such as
school change and improvement, in-
structional leadership, planning for
declining enrollment, maintaining
and building educational quality
with fewer resources, staff and stu-

firmative action, moral dilemmas of
leadership, and professional growth.
Coursework leads to basic or stan-
dard administrative certificates.

Classes are kept small, conducted
as seminars, and taught by talented
faculty. Classes draw heavily from
the liberal arts tradition and focus on
broadening students' understanding
of the cultural and historical context
in which schooling takes place. Cur-
rent students enthusiastically sup-
port the department's flexibility, the
many individual options, and the
numerous opportunities to field test
concepts taught in class.

A master's degree is a prerequisite
for receiving administrative certifica-
tion from the Teacher Standards and
Practices Commission. Joint pro-
grams with the Public Administra-
tion Program and the Master of Arts
in Teaching Program allow students
without a master’s to complete a
master's degree while satisfying re-
quirements for certification.

Noncertificate Studies

Special Student status is available for
individuals wanting to sharpen their
administrative skills or update their
knowledge in certain areas. New de-
velopments in organization theory,
budget management, and computer
applications are available as regular
graduate coursework. Admission to
these courses is granted through the
Special Student option. Interested
individuals are encouraged to consult
the program director for details.

The collegg also provides specftal
continuing education programs for
education pmfesslom]i:. Admission
is determl;'lhed by the natur; of thetl
program. These programs frequently
take the form of two or thre?day in-
tensive seminars which meet over
weekends or during school vacations
and breaks. Subject matter usually
addresses contemporary administra-
tive needs and problems. For exam-
ple, a unique Institute for Beginning
Administrators convenes each
summer on the Lewis & Clark cam-
pus. The institute provides new and
aspiring administrators with start-up
skills and crucial insights and infor-
mation for job success. An Institute
for Department Chairs is held in the
fall. An innovative Institute for Ex-

EDUCATIONAL ADMINISTRATION

ecutive Leadership provides prospec-
tive superintendents and central of-
fice administrators with an exciting
alternative to conventional course-
work. Details on such programs are
available from the Educational Ad- -
ministration Program or from the
Continuing Education Office.

Admission

Admission to the Basic Certification
Program entails the steps listed be-
low. Admission to the Standard Cer-
tification Program requires the same
steps, plus proof of basic certifica-
tion. Candidates must submit the
following.

1. Proof of enrollment in or comple-
tion of a master’s degree program
from an approved teacher education
program.

2. Satisfactory scores on the Califor-
nia Basic Educational Skills Test
(CBEST), administered by the State
of Oregon five times a year.

3. A completed Application for Ad-
mission to Graduate Study.

4. One official transcript from each
undergraduate and graduate institu-
tion attended. Minimum standards
are 2.75 G.P.A. undergraduate and
3.0 graduate,

5. Three letters of recommendation
from former professors, employers,
or both.

6. A personal statement of philo-
sophy and purpose addressing these
issues: the nature of interest in edu-
cational administration as a profes-
sion, professional goals, commit-
ment to a graduate program,
significant values, and personal and
professional strengths and limita-
tions. This typed statement should
be submitted at the same time as the
application.




7. A $15 nonrefundable application
fee, payable to Lewis & Clark
College.

8. After submission of all written
documentation and the application
fee, candidates must schedule an in-
terview with a program representa-
tive. This is the final admission
requirement.

9. Within two weeks of notification
of acceptance, the candidate must
schedule a meeting with an advisor
to plan a program of study.

Note: Meeting minimum entrance
requirements does not guarantee
admission. Conditional admission
may be granted to applicants who
meet certain admissions require-
ments at minimal levels, or to those
who fall below minimums on one or
two criteria if other indicators sug-
gest probable success. Applications
shuu?d be completed by the college’s
general admission deadlines for
graduate study.

Core Curriculum

The Core Curriculum is a require-
ment of all master’s degree students.
The Core Curriculum is described in
detail in an earlier section of this ca-
talog; however, you should consult
your advisor or program director for
the specific core requirements for
educational administration.

Eligibility for Basic

Certification

Lewis & Clark recommends for the
Basic Administrative Certificate (vice
principal, principal, or superintend-
ent) those candidates who fulfill the
follo requirements.

1. Completion of a master’s degree
from an approved teacher education
institution.

2, Admission to the Lewis & Clark
Educational Administration Program
la:ﬁnd approved program of study on

e.
3. Completion of the required hours
of graduate coursework appropriate
to the desired certificate and comple-
tion of the approved competencies
established by Lewis & for ad-
ministrator preparation. (For addi-
tional details see Graduate Policies
and Procedures: "Transfer of Credit”
and "Course Waivers.")
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4. Demonstration of knowledge of
antidiscrimination statutes. Wash-
ington residents: Individuals seeking
administrative certification for the
state of Washington should consult
the director for specific
requirements.

Eligibility for Standard

Certification

Lewis & Clark recommends for the
Standard Administrative Certificate
(principal or superintendent) those
candidates who fulfill the following
requirements.

1. Successful completion of the Basic
Administrative Certificate at Lewis &
Clark or an approved institution.

2. Completion of the required hours
of graduate coursework appropriate
to the desired certificate and comple-
tion of the approved competencies
established by Lewis & Clark for ad-
ministrator preparation. (For addi-
tional details see Graduate Policies
and Procedures: "Transfer of Credit"
and "Course Waivers.")

Requirements for Certifi-

cation Endorsement
All Lewis & Clark coursework and
transfer credit must be letter graded
unless approved by the director.
Such approval ;safwen during the
candidate’s initial advising session.
Three courses totaling at least
three quarter hours must be taken in
residence at Lewis & Clark. Excep-
tions may be approved by the direc-
tor. Recommendation for certifica-

tion is based on meeting T.S.P.C.
hour and content requirements as
well as the Lewis & Clark competen-
cies. The Competency Booklet is on
file with the Educational Adminis-
tration Program secretary.

Principal Certification
Program
Basic Principal (OAR 584-46-016
Twenty-one quarter hours of gradu-
ate study applicable to the Standard
Principal Endorsement, in a com-
mission-approved administrative
program for principals including:
personnel supervision and evalua-
tion, program development, school
law, budget planning and prepara-
tion, and practica.
Standard Principal (OAR
584-46-021)
Twenty-four quarter hours of gradu-
ate study in addition to the twenty-
one required for the initial Basic En-
dorsement, in a commission-ap-
proved administrative program for
rincipals including each of the fol-
o areas of school administra-
tion: the teaching-learning process;
school-community relationships; re-
search, evaluation, and goal-setting;
human relations; communicating;
and other learning experience pro-
moting professional growth in
school administration.

35




36

Basic Program: Building
Administration

Twenty-one quarter hours, distrib-
uted as follows.

Required courses

501 Introduction to School Adminis-
tration: Staff Leadership and Pro-
gram Development, 5 quarter hours
502 Development, Evaluation, and
Supervision of Educational Staff, 5
quarter hours

504 Management of Financial Re-
sources, 3 quarter hours

509 Practicum for Principals, 4 quar-
ter hours

543 The Law and Public Education, 4
quarter hours

Standard Program: Build-

ing Administration

A minimum of 24 quarter hours, dis-
tributed as follows.

Required courses

503 The School and Its Communi-
ties, 3 quarter hours

513 Leadership Seminar, 3 quarter
hours

531 Leadership and the Teaching-
Learning Process, 3 quarter hours

ED 500 Research Methods, 3 quarter
hours

Either EDAD 533 Communication
Skills for Administrators, 3 quarter
hours AND CORE 502 Professionals
in Organizations, 3 quarter hours;
OR EDAD 534 Organizational Behav-
ior and Communication, 5 quarter
hours

CORE 501 Individual and Societal
Perspectives on Adulthood, 3 quarter
hours

Elective Courses

Select one elective from:

530 Motivating and Managing Stu-
dent Behavior, 3 quarter hours

545 Computer Applications for Ad-
ministrators, 3 quarter hours

PA 571 Public Policy Analysis, 3
quarter hours

PSY 521 Program Evaluation, 3 quar-
ter hours

521 Elementary School Organiza-
tion, 3 quarter hours

522 Secondary School Organization,
3 quarter hours

Superintendent Certifi-

cation Program

Basic Superintendent (OR
584-46-019)

Twenty-one quarter hours of gradu-
ate study applicable to the Standard
Superintendent Endorsement in a
commission-approved administra-
tive program for superintendents in-
cluding: personnel management;
evaluation and negotiation: school
law; policy development, budget
planning, budget preparation, and
practica. Also inquire about the Ex-
ecutive Institute option.

Standard Superintendent (OAR
584-46-024)

Approximately 26 quarter hours of
graduate study in addition to the 21
quarter hours required for initial bas-
ic endorsement in a commission-
approved administrative program for
superintendents including each of
the following areas of school admin-
istration: the teaching-learning pro-
cess; planning and maintaining
school facilities: school-communi
relations; research, evaluation, an
goal-setting; human relations; com-
municating; school board relation-
ships; and other learning experiences
valuable in meeting the demands of
central school administration.

Basic Program: Central
Office A istration

A minimum of 21 quarter hours, dis-
tributed as follows.

Required courses

506 Negotiation and Collective Bar-
gaining, 4 quarter hours

507 Personnel Management in
Schools, 3 quarter hours

510 Practicum for Superintendents,
4 quarter hours

528 Advanced Economics of Educa-
tion, 3 quarter hours

543 The Law and Public Education, 4
quarter hours

PA 571 Public Policy Analysis, 3
quarter hours OR EDAD 512 Policy
Development and Implementation,
3 quarter hours
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Standard Program:
Central Office
Administration

A minimum of 26 quarter hours dis-
tributed as follows, plus the basic
program (for a total of 47 quarter
hours.)

Required courses

503 The School and Its Communi-
ties, 3 quarter hours

511 Management of Physical Re-
sources, 3 quarter hours

513 Leadership Seminar, 3 quarter
hours

531 Leadership in the Teaching-
Learning Process, 3 quarter hours
500 Research Methods, 3 quarter
hours

Either EDAD 533 Communication
Skills for Administrators, 3 quarter
hours AND CORE 502 Professionals
in Organizations, 3 quarter hours;
OR EDAD 534 Organizational Behav-
ior and Communication, 5 quarter
hours

Elective Courses (select two)

530 Motivating and Managing Stu-
dent Behavior, 3 quarter hours

598 Educational Leadership: Issues
of Equity and Affirmative Action, 3
quarter hours

PA 545 Cutback Management, 3
quarter hours

PA 501 Administration in Govern-
ment, 3 quarter hours

PA 561 Administrative Ethics, 3
quarter hours

CORE 501 Individual and Societal
Perspectives on Adulthood, 3 quarter
hours
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Practicum

The Educational Administration
Program employs practicum expe-
riences in two ways to support stu-
dents’ growth in the application of
theory. These are the major practi-
cum and the minor practicum. Prac-
ticum experiences constitute approx-
imately one-third of the basic
certification programs.

The major practicum is set up as a
learning contract. in a 4 quarter
hours time block. The major practi-
cum, EDAD 509 or 510, usually in-
volves an extensive commitment of
time and energy either in the stu-
dent’s normal work site (but focus-
ing on new job skills) or at a com-
plementary work site in which the
student learns new tasks and the

ly. this site is one in which the stu-
dent ultimately wishes to be
employed.

The minor practicum is a compo-
nent of a designated course or set of
courses, and it is a requirement for
successful completion of those .
courses. Minor practica are limited to
approximately 25-40 percent of
course enetp. They could be consid-
ered examples and extensions of in-
structional methodology rather than
courses in themselves.

Within the basic principal pro-
gram, two of the required courses—
EDAD 501 and 502—include minor
on-site practicum components and
in-class simulations. Within the bas-
ic superintendent program, one of
the required courses—EDAD 506—
includes a minor practicum
component.

ambience of a different setting. Ideal-

Joint Degree Programs
Three joint degree programs are
available. A joint program between
the law school and the Master of
Public Administration Program al-
lows students to obtain both a J.D.
and an M.P.A. degree in four years,
rather than the normal five.

Students in the Educational Ad-
ministration Program may use their
certification courses for either an
M.P.A. or M.A.T. degree. Courses
throughout the Graduate School of
Professional Studies are open to all
graduate students. Most courses at
the law school are also open to grad-
uate students. For 2 more complete
explanation refer to the Joint Pro-
grams section.

A joint doctoral program with the
University of Oregon’s Department
of Educational Planning and Man-
agement began in fall 1986. Students
in the Educational Administration
Program are able to apply credits to
the earning of a University of Ore-
gon doctorate. A modified residency
requirement must be fulfilled at the
University of Oregon.

Faculty

To achieve a balance of theoretical
structure and practical application,
the program recruits faculty
members from academic circles and
from the ranks of practicing school
administrators. Additional academic
faculty drawn on a regular basis from
the social sciences, business, and
humanities provide a truly interdis-
ciplinary approach to preparing
leaders.

Full-Time Faculty

Daniel Duke, director and professor
of educational administration. Ed.D.
State University of New York at Al-
bany. B.A. Yale University.

Patricia Schmuck, professor of educa-
tional administration. Ph.D. Univer-
sity of Oregon. M.A., B.A. University
of Michigan.

Adjunct and Cooperating Faculty
Jane Adrian, adjunct professor of in-
structional theory. Ph.D. University
of Oregon.

Pat Burk, adjunct professor of school
administration. Ph.D. University of
Chicago.

Jim Carlile, adjunct professor of
school organization.

Al Davidian, adjunct professor of
school administration. Ph.D. Univer-
sity of Illinois. Champagne-Urbana.
Forrest Gathercoal, adjunct professor
of education law, Master of Arts in
Teaching Program. ].D., LL.B.. B.M.
University of Oregon.

Nancy Hungerford, adjunct professor
of labor law. ].D. Lewis & Clark Law
School. M.A. University of Oregon.
G.A. University of Nebraska.

Zeno Katterle, adjunct professor of
educational finance. Ph.D. Michigan
State University. M.A. Sacramento
State University. B.A. Washington
State University.

William Korach, adjunct professor of
school organization. M.S.T. Portland
State University. B.A. Washington
State University.
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David Livingston, adjunct professor
of instructional leadership. Ph.D.
University of Colorado.
Douglas Morgan, director of the Pub-
lic Administration Program. Ph.D.,
M.A. University of Chicago. A.B.
London School of Economics and
Claremont Men's College.
Wayne Neuburger, adjunct professor
of computer applications. Ph.D. New
Mexico State. B.A. Oregon State
University.
Richard Stiggins, adjunct professor of
research methods. Ph.D. Michigan
State University. B.A. Plattsburgh
State.
Bruce Weitzel, adjunct professor of
computer applications. Ph.D. Michi-
En State University. B.S., M.S. Port-
nd State University.

500

RESEARCH METHODS

Instructor: Stiggins

Content: Reading research critically,
evaluating validity of purpose, and
methodology of studies. The course
examines research studies dealing
with teacher effectiveness as it re-
lates to student learning,
Prerequisite: None

Credit: 3 quarter hours

501

INTRODUCTION TO SCHOOL
ADMINISTRATION

Instructor: Schmuck

Content: The first of a two-part se-
quence in the for basic

principal certification. It should be
taken prior to, but in tandem with
502. Tﬁe course encompasses the
school improvement process, partic-
ularly as it relates to academic plan-
ning, theories of leadership and or-
ﬁ:mlzational change, and curriculum
levelopment. This course includes a
minor practicum component.
Prerequisite: None
Credit: 5 quarter hours

502

DEVELOPMENT, EVALUATION,
AND SUPERVISION OF
EDUCATIONAL STAFF

Instructor: Duke

Content: The second of a two-part
sequence in the program for basic
principal certification. It should be
taken after, but in tandem with 501.
The course encompasses clinical su-
pervision, techniques for teacher
evaluation, legal issues related to
evaluation, and planning compre-

hensive staff development programs.

The course includes a minor practi-
cum component.

Prerequisite: None

Credit: 5 quarter hours

503

THE SCHOOL AND ITS
COMMUNITIES

Instructor: Davidian

Content: Developing understanding
and awareness of the administrator's
role in initiating and maintaining re-
ciprocal growth relationships with
various communities in school dis-
tricts. Particular stress is given to
applying theories and models of
school-community relations to the
development and/or improvement
of administrators’ knowledge base,
self-understanding, and interperson-
al skills.

Prerequisite: None

Credit: 3 quarter hours

504

MANAGEMENT OF FINANCIAL
RESOURCES

Instructor: Katterle

Content: The budgeting process used
in public school financing. After ex-
ploring problems of revenue and ex-
penditure forecasting, students ex-
amine the strengths and weaknesses
of various approaches to budgetary
techniques and formats. The course
is organized around a simulation
format, and students prepare a
budget.

Prerequisite: None

Credit: 3 quarter hours

505

FORMAL ORGANIZATIONS AND
ADVANCED ADMINISTRATIVE
MANAGEMENT

Instructor:Staff

Content: Same as Public Administra-
tion 505.

Prerequisite: None

Credit: 5 quarter hours

506

NEGOTIATION AND COLLECTIVE
BARGAINING

Instructor: Hungerford

Content: Management of the collec-
tive bargaining process as it applies
to public employees. The course is
designed for administrators who will
have responsibilities for negotiations
or administration of negotiated con-
tracts. Emphasis is on the influence
of Oregon'’s Collective Bargaining
Law. The course includes a minor
practicum component.

Prerequisite: None

Credit: 4 quarter hours

507

PERSONNEL MANAGEMENT IN
SCHOOLS
Instructor: Staff
Content: Management of school dis-
trict employees with emphasis on
the selection, appraisal, develop-
ment, and maintenance of their in-
dividual needs. The course is de-
sl.lif,ned for administrators who will
ve personnel and program respon-
sibilities. Emphasis is c?r%rt?ne per-
sonnel management responsibilities
of the district administrator.
Prerequisite: None
Credit: 3 quarter hours
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509

PRACTICUM FOR PRINCIPALS
Instructor: Schmuck

Content: Supervised, on-site, pre-
designed administrative experience
and a campus seminar involving dis-
cussions, student presentations, and
task analyses. Stugents examine
their understanding of administra-
tive theory in light of their field ap-
plication of the theory, synthesizing
the theory and experience into a ho-
listic interpretation of educational
administration. Activities vary de-
pending on the site chosen, student
interests, and desired skill
development.

Prerequisite: None

Credit: 4 quarter hours

510

PRACTICUM FOR
SUPERINTENDENTS

Instructor: Duke/Schmuck

Content: Supervised, on-site, pre-
designed administrative experience
and a campus seminar involving dis-
cussions, student presentations, and
task analyses. Students examine
their understanding of administra-
tive theory in light of field applica-
tion of the theory, synthesizing the
theory and experience into a holistic
interpretation of educational admin-
istration. Activities vary depending

and the desired skill development.
Prerequisite: None
Credit: 4 quarter hours

511

MANAGEMENT OF PHYSICAL
RESOURCES

Instructor: Dierdorff

Content: Management and mainte-
nance of school facilities and equip-
ment. Topics include school-plant
needs, planning, costs, design, and
operations. Issues of legal liability,
transportation, capital investment,
and depreciation are analyzed. The
course is required for those seeking
the Standard Superintendent
Certificate.

Prerequisite: None

Credit: 3 quarter hours

on the site chosen, student interests,

512

POLICY DEVELOPMENT AND
IMPLEMENTATION

Instructor: Staff

Content: The Frocesses by which the

broad goals o
lished and put into practice. Legal,
legislative, and contractual con-
straints on these processes and the
nature of those engaged in policy
making are being assessed. Board
management, agenda-setting, coali-
tion formation, and conflict resolu-
tion are also covered. The course is
required for those seeking the Basic
Superintendent Certificate; it is open
to other students with consent o
instructor.

Prerequisite: None

Credit: 3 quarter hours

513

LEADERSHIP SEMINAR

Instructor: Duke/Morgan/Schmuck
Content: An interdisciplinary study
of leadership in the public and pri-

vate sector. Key topics include organ-

izational complexity, ethical ambi-
ity and meaning in the lives of
eaders. The course is designed as a
capstone to focus on leadership be-
havior in complex organizations.
Prerequisite: None
Credit: 3 quarter hours

public policy are estab-

521

ELEMENTARY SCHOOL
ORGANIZATION

Instructor: Isaacson

Content: Organization theory and
development as they relate to the
operation of public elementary
schools. The course provides an
overview of all phases of elementary
school administration, including
scheduling, student assignment, goal
setting, resource acquisition and al-

location, supervision, and evaluation.

Prerequisite: None
Credit: 3 quarter hours

522

SECONDARY SCHOOL
ORGANIZATION

Instructor: Carlile

Content: Organization theory and
development as they relate to the
operation of public junior high, mid-
dle. and high schools. The course
provides an overview of all phases of
secondary school administration, in-
cluding scheduling, discipline, cur-
riculum development, evaluation,
and supervision.

Prerequisite: None

Credit: 3 quarter hours

523

ADMINISTRATION OF SMALL

SCHOOLS

Instructor: Staff

Content: Basic concepts of organiza-

tion theory, development, and

change as applied to smaller schools.

The course covers application of

theory and research to small school
roblems such as recruitment, staf-
ing, curriculum balance, resource al-

location, and public relations.

Prerequisite: None

Credit: 3 quarter hours
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524

ORGANIZATIONAL ISSUES
Instructor: Staff

Content: The exploration of timely
issues in education from an organi-
zational perspective. The course will
offer difterent educational concerns
from year to year.

Prerequisite: None

Credit: 3 quarter hours

528

ADVANCED ECONOMICS OF
EDUCATION

Instructor: Katterle

Content: Timely material for school
administrators facing declining en-
rollments, budget cutting, and reor-
dering of priorities. The course cov-
ers strategies for generating
revenues and eliminating inefficien-
ces, as well as taxation issues and
risk management.

Prerequisite: None

Credit: 3 quarter hours

530

MOTIVATING AND MANAGING
STUDENT BEHAVIOR

Instructor: Duke

Content: Strategies for reorganizing
schools and classrooms to reduce
unproductive student and teacher

behavior. The course includes a con-

sumer’s guide to the most popular
approaches to classroom manage-
ment and an overview of the Syste-
matic Management Plan for School
Discipline.

Prerequisite: None

Credit: 3 quarter hours

531

THE TEACHING-LEARNING
PROCESS AND INSTRUCTIONAL
IMPROVEMENT

Instructor: Adrian/Korach

Content: Application of research on
teaching and learning to classroom
instruction and instructional leader-

ship. How to adapt instruction to
student characteristics and develop
systematic staff development pro-
grams are stressed. Research on the
special needs of students from dif-
ferent cultures is reviewed. The
course is required for those seeking
the Standard Superintendent Certifi-
cate; it is open to other students
with consent of instructor.
Prerequisite: None

Credit: 3 quarter hours

533

COMMUNICATION SKILLS FOR
ADMINISTRATORS

Instructor: Duke/Leslie

Content: The communication process
as it applies to personal and group ef-
fectiveness in a variety of settings.
The dynamics of communication in
dyads, small groups, and large groups
are explored. Strategies for improv-
in% the efficiency of group problem
solving is also investigated.
Prerequisite: None

Credit: 3 quarter hours

534

ORGANIZATIONAL BEHAVIOR
AND COMMUNICATIONS
Instructor: Duke

Content: An intensive course com-
bining the material covered in EDAD
533 (Communication Skills for Ad-
ministrators) and PA 506 (Organiza-
tional Behavior). The course focuses
on organizational culture, how deci-
sions are made and implemented in
public organizations, and on admi-
nistrative rhetoric.

Prerequisite: None

Credit: 5 quarter hours

536-540

INSTITUTE FOR EXECUTIVE
LEADERSHIP

Instructor: Duke/Schmuck

Content: Together with ED AD 510,
Practicum for Superintendents, this
sequence of courses provides an ex-
citing alternative to traditional
coursework for students seeking a
Basic Administrative Certificate with
endorsement as superintendent. The

program entails the planning of an
actual school district, beginning with
policy development and goal setting.
Students work on projects connect-
ed with various aspects of district
operations—budgeting, bargaining,
program development, evaluation,
etc. The institute is offered once ev-
ery three years.

Prerequisite: None

Credit: 4 quarter hours each

543

THE LAW AND PUBLIC
EDUCATION

Instructor: Gathercoal

Content: The legal framework for
public education, church-state edu-
cation relationships, pupil personnel,
desegregation, Title VI, 1st, 4th, and
14th amendment rights of students
and teachers, districts, officers and
employees, local school boards, certi-
fication and contract of teachers,
terms and conditions of employ-
ment, and discharge and retirement.
Prerequisite: None

Credit: 4 quarter hours

598

EDUCATIONAL LEADERSHIP:
ISSUES OF EQUITY AND
AFFIRMATIVE ACTION
Instructor: Staff

Content: Same as PA 598.
Prerequisite: None

Credit: 3 quarter hours

Interdisciplinary
Courses/Cross-Listed
Courses

PA 506

ORGANIZATIONAL BEHAVIOR

PA 545

COMPUTER APPLICATIONS FOR
ADMINISTRATORS

PA 561

ADMINISTRATIVE ETHICS
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dents by carefully blending tradi-

The Public Administration Program
is dedicated to preparing individuals
for positions of leadership in public
and not-for-profit organizations.
This goal grows out of a belief that
shrinking resources, disenchant-
ment with past approaches to social
problems, and forces of decentraliza-
tion will combine to create unparal-
leled opportunities for creative lead-
ership by career administrators. The
M.P.A. Program is especially de-
signed to provide these individuals
with the managerial skills and un-
derstanding necessary to address the
emerging problems of the next
decade.

The program seeks to cultivate
leadership capacity in each of its stu-

tional academic and classroom the-
ory with exposure to prevailing ad-
ministrative practices. Extensive use
is made of experienced practitioners
to provide students with an under-
standing of how textbook theory can
be successfully transformed into
administrative practice. Courses span
the fields of budgeting, personnel re-
lations, bureaucratic politics, organi-
zation behavior, administrative
ethics, policy development and im-
plementation, research methods,
and computer applications for
administrators.

The program offers students four
options to meet their career objec-
tives: an evening and weekend pro-
gram for part-time students who are
already well established in their ca-
reers; an Executive M.P.A. Degree
option for experienced administra-
tors; an enhanced, skills-focused op-
tion for students planning a public
service career; joint degree programs
for those who wish to combine a
masters degree in public administra-
tion with degrees in law and coun-
seling psychology or with certifica-
tion in educational administration.
Basic Program
The M.P.A. Program provides stu-
dents an opportunity to pursue a de-
gree by 0P£ring evening and week-
end courses. Each term, the program
also offers intensive seminars. This
format permits the use of distin-
guished visiting scholars and practi-
tioners from across the United States
as well as from foreign countries.
These seminars, conducted during a
weekend of concentrated class work,
begin with a meeting one month
earlier in which the course themes
and materials are introduced and
reading and writing assignments are
made.

Students come from a variety of
federal agencies (e.g.. the Army
Corps of Engineers, the Bonneville
Power Administration, the U.S.
Forest Service), state and local go-
vernment, nonprofit organizations,
quasi-public agencies, public utilities,
and private firms having substantial
contact with governmental entities.
This mix creates a unique opportuni-
ty for students to share practical ex-
periences and evaluate current theor-
ies and problem-solving procedures.
Course assignments, opportunities
for independent study. and intern-
ships emphasize the importance of
using practical experience to test
classroom and textbook theory. The
diversity of practical experience ena-
bles students and instructors alike to
ask why a theory or a particular ap-
proach seems to work in some cir-
cumstances but not in others.

Executive M.P.A. Option
The Executive M.P.A. Program is es-
pecially designed for career adminis-
trators with substantial amounts of
previous work experience. Instead of
permitting students to take courses
at their own discretion, the Execu-
tive M.P.A. Option is designed to
take students through a predeter-
mined course of study with up to 25
other students. They proceed
through their coursework as a cohort
group, completing their degree re-
quirements in approximately two
years.

This option offers several advan-
tages. It permits career administra-
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tors to share a common program ed-
ucational experience, thus enabling
them to benefit from peer comrader-
ie, support. and criticism not found
as frequently in regular program
courses. Textbook theory is more
closely integrated into the day-to-
day work experience of the partici-
pants. Finally, course content and lo-
cation can be tailored to better serve
the convenience of the participants.

Enhanced, Skills-

Focused Option

This option is designed for those
who are considering a career in pub-
lic service, It undertakes to integrate
theory and practice, initially ac-
quainting students with the skills
necessary to undertake program
planning and policy analysis in class-
room settings and then permitting
the refinement of these skills
through supervised internships.
Throughout the program, the stu-
dent works closely with an expe-
rienced public servant who serves as
a mentor.

A limited number of students are
accepted each year to undertake a fo-
cused program of study that includes
the following: (1) at least 50 quarter
hours of coursework with heavy
emphasis on program planning and
policy development skills: (2) at least
10 quarter hours of supervised in-
ternships and practicums; (3) a final
policy paper. The program begins in
the summer of each year and is de-
signed to be completed in 15
months of study.

A separate brochure is available
for students wishing to apply for this
option.

Joint ].D./P.A. Program
This recently created option permits
full-time students to complete the
requirements for both the ].D. and
the M.P.A. in a four-year period,
thus insuring a substantial saving in
time and tuition. Such a joint degree
program is attractive to those stu-
dents who need to understand, as a
lawyer, manager, or public official,
the ways in which law and public
administration intertwine and pro-
foundly affect both the form and
substance of public policy.

Students must apply to and be ac-
cepted by the Northwestern School
of Law and the Program in Public
Administration. Students must sa-
tisfy both sets of degree require-
ments. In some cases the same
course may satisfy the requirements
of both programs. A student in eith-
er program finds a much broader and
more attractive range of electives
within the combined program. As a
@@administration,

Additional Joint Degree
Programs

Two additional joint degree pro-
grams are available with educational
administration and counseling
psychology.

Students in the Educational Ad-
ministration Program and Counsel-
ing Psychology Program may apply
some of their coursework to an
M.P.A. degree. Courses throughout
the Graduate School of Professional
Studies are open to all graduate stu-
dents. Most courses at the law
school are also open to graduate stu-
dents. For a more complete explana-
tion refer to the Joint Degrees Pro-
grams Section.

Resources for Nondegree
Study

The M.P.A. Program encourages stu-
dents to enroll in courses at any time
for their own personal and profes-
sional development. Students are
considered enrolled upon registra-
tion. Such students may later opt to
apply for degree candidacy and have
up to 12 quarter hours applied to the
degree program. Students may also
participate on a noncredit basis, al-
though payment of tuition is still re-

uired. A certificate of completion

or each course is provided on re-
quest, regardless of the student's en-
rollment status.
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Off-Campus and Interna-

tional Programs

The Public Administration Program
offers an intensive one-week semin-
ar on the National Policy Process
conducted in late November and ear-
ly December in Washington, D.C.
The course explores the various
elements of the national policy pro-
cess, meeting with professional staff
from the White House, Congress,
administrative agencies, interest
groups, and "think tanks.”

A 10-day program of study in Eng-
land and Scotland during early June
focuses on comparative public ad-
ministration. Several days are devot-
ed to individual work with someone
in a program, agency, or assignment
that closely parallels students’ cur-
rent interests and responsibilities. In
addition, the group interviews a var-
iety of important government offi-
cials as well as appropriate local
academicians.

A third course, Comparative Polit-
ical Processes in the Pacific North-
west, focuses on the activities, struc-
tures, and process of government in
Salem, Olympia, and Victoria, B.C.
This multistate and multinational
study provides a personal perspec-
tive on the institutional, administra-
tive, and political environment that
confronts those managing the pub-
lic's business in the Pacific
Northwest.

Special Programs

The Executive Seminar Program
provides advanced study opportuni-
ties for a small group of executives
from industry and government. Par-
ticipants examine issues and the
decision-making process relating to
selected natural resource policy
questions. The 1985-86 seminar ser-
ies focused on policies governing
logging and , Big Sur, and
the opportunities for state and fed-
eral coordinated resource p!

and management. Admission to
program requires agency sponsor-
ship and the consent of the Execu-
tive Seminar Program Director, Ted
Schlapfer.

The Public Administration Pro-
gram periodically offers special
workshops and management train-
ing opportunities for the U.S. Forest
Service, Bonneville Power Adminis-
tration, U.S. Soil Conservation Ser-
vice, The Bureau of Land Manage-
ment, and other similar
governmental agencies located in the
Pacific Northwest. Normally, these
programs are open only to em-
ployees accepted by the sponsoring
agencies. Academic credit can be ar-
ranged and applied toward require-
ments for the M.P.A. degree.

Law School Courses

A variety of Law School courses are
n to M.P.A. students on consent-
-the-instructor basis. Please con-
tact the M.P.A. Office for further de-
tails and enrollment procedures.

Admission

Individuals wishing to pursue an
M.P.A. degree are expected to file
the Application for Degree Candi-
dacy after completing three, but no
more than six, courses. Applications
must be submitted according to the
college’s general admission deadlines
for graduate study. A faculty com-
mittee reviews each application and
determines the student’s formal
admission into the degree program.
To become a degree candidate, the
student must:
1. Successfully complete, with a
minimum 3.0 average, at least three
graded courses in the Pu}allch;&c}llmin-
istration Program, one of whic
must be selected from the Core
Curriculum.
2, Submit a complete record of all
academic work, including evidence
of a bachelor’s degree, and a record of
all professional experiences of at
least three years duration.
3. Submit four letters of recommen-
dation, two from academic instruc-
tors and two from professional sour-
ces who have had an opportunity to
evaluate the applicant’s prospects for

professional growth at the manage-
ment level.
4. Prepare a personal statement of at
least 500 words, including profes-
sional career goals and how the Lew-
is & Clark program is expected to
further them.
5. Submit the score from the Miller
Analogies Test.
6. Pay a $15 application fee.
7. Complete the TOEFL examina-
tion if English is a second la e
Recent college graduates who ap-
ply under the Management Planning
and Policy Analysis option must
complete their applications in time
for the spring admissions meeting.
Students wishing to pursue the poli-
cy analysis option are not required to
have at least three years of work ex-
perience and to complete three
graduate courses before applying for
admission. However, they must
meet all other admission
requirements.

Special Admission

The Public Administration Program
may consider admission to degree
candidacy for individuals who do not
have a bachelor's degree but who
have an extensive record of success-
ful and significant practical expe-
rience in public management. Per-
sons meeting this criterion are
evaluatedf by? special committee of
program faculty and outside review-
ers, in addition to being reviewed by
the Graduate Admissions
Committee.
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Core Curriculum

The Core Curriculum is a require-
ment of all master's degree students.
The Core Curriculum is described in
detail in an earlier section of this ca-
talog: however, you should consult
your advisor or program director for
the specific core requirements for
public administration.

Degree Requirements

The degree and program require-
ments for each curricular option
within the M.P.A. program are dis-
tributed as follows:

1. Basic Program.

a. Successful completion of the
graduate school core requirements (7
quarter hours) which are described
in detail in the general introductory
section of the Graduate School
Catalog.

b. Successful completion of the pro-
gram core courses: PA 500, 501, 502,
503, 504, 505, 507, 508, and 509;
plus PA 531, 571, and 577.

¢. Successful completion of four
electives (12 quarter hours), no more
than 6 quarter hours of which can be
independent study courses.

2. Executive M.P.A. Option.

a. Successful completion of the
graduate school core requirements (7
quarter hours) which are described
in detail in the general introductory
section of the Graduate School
Catalog,

b. Successful completion of the cur-
ricular modules outlined in the Ex-
ecutive M.P.A. Program brochure.
The 51 quarter hours required for
this option already include the
coursework required as part of the
graduate school core.

3. Enhanced, Skills-Focused Option.
a, Successful completion of the
graduate school core requirements (7
quarter hours) which are described
in detail in the general introductory
section of the Graduate School
Catalog.

b. Successful completion of the pro-
gram core courses.

c. Successful completion of intern-
ships, practicums, integrative semi-
nar, and specialty courses, totaling
27 quarter hours.

Faculty

A diverse selection of instructors
with expertise in their subject mat-
ter exposes students to varied disci-
plines and methodologies. Practicing
professionals, visiting scholars, na-
tionally recognized specialists, and
adjunct faculty-practitioners com-
plement the resident faculty of the
M.P.A. Program. In any given term
students may find courses offered by
the personnel director of a local go-
vernment agency: or a distinguished
visiting scholar in urban planning
from Edinburgh, Scotland.
Full-Time Faculty

Douglas F. Morgan, director and pro-
fessor, Program in Public Adminis-
tration. Ph.D., M.A. University of
Chicago. B.A. Claremont McKenna
College.

Donald G. Balmer, Professor of politi-
cal science. Ph.D., M.A., B.S. Univer-
sity of Washington.

Jack G. Corbett, associate professor of
public administration. Ph.D., M.A.
Stanford University. B.A. Allegheny
College.

James Holton, doctoral study, London

School of Economics, University of
Chicago, Michigan State University.
M.A. Louisiana State University. B.A.
Tulane University. Earhart Fellow
and Fulbright Scholar, 1959-60.
Lluana C. McCann, assistant profes-
sor of public administration. Ph.D.
Virginia Polytechnic Institute. M.A.
California State University at Hay-
ward. B.A. Raymond College.
Richard Stiggins, director, Center for
Performance Assessment, North-
west Regional Educational Laborato-
1y, and adjunct professor. Ph.D.
Michigan State University.

Adjunct Faculty

Jack G. Collins, adjunct professor.
A.B.. Princeton University. L.L.B.
Harvard Law School. Assistant U.S.
Attorney and Chief, Civil Division,
U.S. Attorney's Office, District of
Oregon. Appointed assistant U.S. at-
torney by Attorney General Robert
Kennedy in 1963. Clerk to Chief Jus-
tice William C. Perry, Oregon Su-
preme Court, 1958-1959. Member of
the firm of Black, Kendall & Tre-
maine, 1959-1963.

Russell A. Dondero, adjunct professor.
B.A. Whitman College. M.A., Ph.D.
University of Minnesota. Associate
professor, Department of Political
Science, Pacific University. Served as
consultant to Mayor Neil Gold-
schmidt and Commissioner Mar-
garet Strachan. Served on Charter
Commission as consultant, City of
Forest Grove; staff member, Wash-
ington County Justice Task Force.
Daniel Durig, adjunct professor.
M.P.A. University of Kansas. B.A.
University of Cincinnati. Presently
solid waste director for Metropolitan
Service District. Formerly city man-
ager, City of Forest Grove.
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Daniel M. Ogden, Jr., adjunct profes-
sor. M.A., Ph.D. University of Chica-
go, manager, Public Power Council.

Visiting distinguished professor, Lew-

is & Clark College, 1977. Dean, Col-
lege of Humanities and Social Scien-
ces, Colorado State University,
1968-1976. Director, Office of Power
Marketing Coordination, U.S. De-
partment of Energy. Director of
Budget, U.S. Department of the Inte-
rior, 1967-1968. Assistant director,
Bureau of Outdoor Recreation, 1964-
1967. Author of numerous books
and articles.

Don S. Willner, adjunct professor.
].D., B.A. Harvard University. Port-
land attorney specializing in labor
law: formerly an Oregon state
senator.

David V. Yaden, adjunct professor.
M.A., B.A. Claremont Graduate
School. Presently manager of Federal
Affairs for NERCO, Inc. Served
NERCO, Inc. in Washington, D.C.,
1082-1984. Former assistant to Sec-
retary of Transportation Neil
Goldschmidt. Assistant to Con-
gressman Don Bonker. President of
Yaden Associates, Inc., a Portland re-
search firm engaged primarily in
public opinion and policy analysis for
governments in the Northwest.
Gordon Zenk, adjunct professor.
Ph.D., M.A. University of California
at Santa Barbara. B.A. Michigan State
University. Information Resource
Department, U.S. National Bank. Au-
thor of Project SEARCH, The Struggle
for Control of Criminal Information,
and many technical articles and

monographs.

Curriculum
This list of course offerings is in-
complete and should not be used in

planning a program of study. A com-
plete schedule of course offerings is
distributed by the Public Adminis-
tration Program Office each term,
and faculty advisors are available for
consultation.

Core Requirements

500

LIBRARY AND POLICY RESEARCH
SKILLS

Instructor: Morgan

Content: A three-part set of exercises
requiring students to trace a piece of
public policy through its various
stages of development, starting as an
idea and ending with administrative
implementation.

Prerequisite: None

Credit: 2 quarter hours

501

ADMINISTRATION IN
GOVERNMENT

Instructor: Balmer

Content: The role of administration
in society: form, structure, theory.
reorganization, leadership, decision
making, budgeting process, person-
nel management, administrative
rule-making, and administrative
ethics are discussed.

Prerequisite: None

Credit: 3 quarter hours

502

ECONOMIC CONTEXT OF
ADMINISTRATION

Instructor: Mattersdorff

Content: A schematic presentation of
a national economy, spotlighting
how economic institutions and pro-
grams relate to macroeconomic poli-
cy goals and how changes in overall
business activity impact on the
scope and the pace of individual go-
vernment agencies and programs.
Prerequisite: None

Credit: 3 quarter hours

503
PUBLIC BUDGETING
Instructor: Morgan
Content: The history of public
budgetl.r;g: the strengths and weak-
nesses of line item, performance,
program, and ZBB formats; and the
characteristics of the budgeting pro-
cess which help to shape the behav-
ior of the actors and the final out-
come. Extensive use of simulations
ives students some practical
udgeting experience.
Prerequisite: None
Credit: 5 quarter hours

504

ADMINISTRATIVE LAW
Instructor: Collins

Content: The constitutional basis for
administrative law, regulations and
the rule-making process, administra-
tive decision making, adjudication.
and current administrative law
problems.

Prerequisite: None

Credit: 3 quarter hours

505

FORMAL ORGANIZATIONS AND
ADVANCED ADMINISTRATIVE
MANAGEMENT

Instructor: Duke

Content: The theory of complex or-
ganizations. Primary focus is on in-
dividual and grouprzehavior. organi-
zational processes, and organi-
zational change.

Prerequisite: None

Credit: 3 quarter hours

507

RESEARCH METHODS

Instructor: Stiggins

Content: The basic tools that an ad-
ministrator needs to be able to eval-
uate the effectiveness of an agency’s
programs: research design, methods
of data collection, data analysis, and
planning and presenting an
evaluation.

Prerequisite: Successful completion
of a statistics course within the last
five years preferred

Credit: 3 quarter hours
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508

ADMINISTRATIVE ETHICS
Instructor: Morgan

Administrative discretion and the
ethical dilemmas that are character-
istic of public administrators in large
complex organizations: conflicts be-
tween program and organizational
loyalty, between professional re-
sponsibility and meeting client
needs, and between political respon-
sibility and administrative neutrality,
etc.

Prerequisite: None

Credit: 3 quarter hours

509

CAPSTONE COURSE

Instructor: Duke/Morgan/Schmuck
Content: The final closure course for
all degree candidates in the program.
Students use previous coursework to
examine current trends, themes, and
research in the field of public admin-
istration, with a focus on administra-
tive leadership.

Prerequisite: Completion of 75 per-
cent of program requirements
Credit: 3 quarter hours

Governmental Context

510

STUDIES IN POLITICS AND
ADMINISTRATION

Instructor: Staff

Specific course content varies from
term to term.

Prerequisite: None

Credit: 3 quarter hours

511

ADMINISTRATION AND THE
POLICY PROCESS

Instructor: Dondero

Content: Topics include the role of
models for policy analysis, rational-
ism, incrementalism, innovation, elit-
ism, interest group theory, the
policy-making process, and policy
evaluation.

Prerequisite: None

Credit: 3 quarter hours

METROPOLITAN POLITICS
Instructor: Staff
Content: The nature and ideology of

the urban crisis is examined by look-
| ing at decision making and the struc-
| ture of power, legal and fiscal con-

straints, interest groups, machine
politics, inter-governmental con-
straints, and policy implementation.
Prerequisite: None

Credit: 3 quarter hours

513

LEGISLATIVE POLITICS

Instructor: Staff

Content: The changes in congres-
sional structures and processes from
the patterns of strong leadership in
presiding officers and committee
chairs to the more decentralized if
not chaotic system today.
Prerequisite: None

Credit: 3 quarter hours

514

GOVERNMENTS AND THEIR
POLITICS: A STUDY OF
INTERACTION

Instructor: Yaden

Content: How local governmental un-

its and their constituents, uncertain

about their respective roles but seek-

ing to set up appropriate expecta-
tions, values, and "operational
codes," relate to and communicate
with each other.

Prerequisite: None

Credit: 3 quarter hours

515

NATIONAL POLICY PROCESS:
SEMINAR IN WASHINGTON, D.C.
Instructor: Balmer

Content: Intensive, on-the-scene
seminars with key professional staff
from Congress, the executive
branch, interest groups, “think
tanks,” and the press.

Prerequisite: None

Credit: 3 quarter hours

516

COMPARATIVE PUBLIC

ADMINISTRATION: PROGRAM IN

EDINBURGH, SCOTLAND

Instructor: Balmer

Content: An intensive on-the-scene

look at government in Edinburgh,

Scotland, with an emphasis on com-

rative studies in economics,

udgeting, local governments, edu-

cation, the judicial system, and social

services.

Prerequisite: None

Credit: Variable

517

COMPARATIVE POLITICAL
PROCESSES IN THE PACIFIC
NORTHWEST: SALEM, OLYMPIA,
VICTORIA, B.C.

Instructor: Balmer

Content: The political history, state
and local government structures,
party and interest group operations,
and major policy questions facing
Oregon, Washington, and British Co-

lumbia. Field trips and interviews are
scheduled.

Prerequisite: None

Credit: 3 quarter hours
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i 520

i STUDIES IN PUBLIC POLICY
Instructor: Staff

Content: Topics vary from term to
term and have included studies on
administration of the arts, court re-
organization, and transportation
policy.

Prerequisite: None

Credit: 3 quarter hours

521

PUBLIC REGULATION OF
BUSINESS

Instructor: Staff

Content: This course provides an

American domestic economic policy

overview of the basic components of

N PUBLIC ADMINISTRATION

with a focus on present political pro-
cesses, major agencies, and their
responsibilities.

Prerequisite: None

Credit: 3 quarter hours

522

NATURAL RESOURCE POLICY
Instructor: Balmer

Content: The nature of policy. the
policy-making process, policy-
making by power clusters, and plan-
ning as a form of policy-making. Wa-
ter, recreation, power and energy.
land, and forest policy are studied.
Prerequisite: None

Credit: 3 quarter hours

523

HUMAN SERVICES

Instructor: Staff

Content: Emphasis is on the health
care field and current policies and
practices.

Prerequisite: None

Credit: 3 quarter hours

524

NORTHWEST ENERGY POLICY

Instructor: Balmer/Ogden

Content: Hydroelectric power devel-

ment in the Pacific Northwest, in-

uding the hydro-thermal plan and

NEPP, later modified by new factors

and challeﬁed by financial and en-

vironmental problems. Central Fo-

cus is on the 1980 Regional Power

Act.

Prerequisite: None

Credit: 3 quarter hours

Personnel Relations

530

PROBLEMS IN PERSONNEL
MANAGEMENT

Instructor: Staff

Content: Topics vary from term to
term and have included courses on
interpersonal relations and work
motivation.
Prerequisite: None
Credit: 3 quarter hours

531

PERSONNEL ADMINISTRATION
Instructor: Staff

Content: Personnel administration
and human resource management in
the contemporary environment.
Course content includes planning for
an effective human resource system:
identifying, observing, and apprais-
ing performance in organizations;
human resource selection and staf-
fing; training and development; per-
formance and productivity.
Prerequisite: None

Credit: 3 quarter hours

533

COMMUNICATION SKILLS FOR
ADMINISTRATORS

Instructor: Duke/Schmuck

Content: This course places heavy
emphasis on skill development and
application in the following areas:
circular process of interpersonal
communications, aligning intentions
with actions, the working group.
management of groups, and leader-
ship.

Prerequisite: None

Credit: 3 quarter hours
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534

COLLECTIVE BARGAINING:
ADVANCED LABOR LAW
Instructor: Willner

Content: A practical study of problem
areas in the field of labor law. The
course is taught at the Lewis & Clark
Law School.

Prerequisite: None

Credit: 3 quarter hours

535

FEDERAL PERSONNEL POLICIES
Instructor: Staff

Content: Implementation of civil ser-
vice reform and evaluation of the
federal personnel system after re-
form as it strives for governmental
efficiency and effectiveness.
Prerequisite: None

Credit: 3 quarter hours

Research Methods
541

ACCOUNTING FOR
ADMINISTRATORS

Instructor: Redin

Content: The un&erstandjng and use
of financial information in the
decision-making and control pro-
cesses in not-for-profit organiza-
tions. Although some accounting
principles and procedures are dis-
cussed, the emphasis is on manage-
ment control using accounting
information.

Prerequisite: None

Credit: 3 quarter hours

542

RESEARCH METHODS II

Instructor: Staff

Content: Topics include models and
managers, cost analysis, linear pro-
gramming, decisions under uncer-
tainty, preference theory, economet-
ric forecasting, and hypothesis
testing.

Prerequisite: None

Credit: 3 quarter hours

543
STATISTICS AND THEIR USES
Instructor: Staff

Content: The use of statistical tech-
niques in the solution of problems
encountered in business, economics,
and government. Special emphasis is
placed on examples illustrating the
proper and improper uses of
statistics.

Prerequisite: None

Credit: 3 quarter hours

545

COMPUTER APPLICATIONS FOR
ADMINISTRATORS

Instructor: Collver

Content: Provides an opportunity for
students to examine, adapt, and ap-
ply current microcomputer software
to basic and specific administrative
problems and areas of concern. Am-
ple opportunity is provided for
hands-on use and practice with data-
based managers, spread sheet for-
mats (i.e., Lotus 1-2-3), and other
administratively applicable software.
Prerequisite: None

Credit: 3 quarter hours

Administrative
Management

550

STUDIES AND CURRENT DEVEL-
OPMENTS IN ADMINISTRATIVE
MANAGEMENT

Instructor: Staff

Content: Specific course content var-
ies from term to term. Recent topics
have included cutback management.
strategic planning, management
control and implementation, and
productivity.

Prerequisite: None

Credit: 2-3 quarter hours

553

Instructor: Staff

Content: Use of behavior instru-
ments and information and their ap-
plication in an actual organization.
Students examine and compare
knowledge and preconceptions
about organization development
with current applications, theories,
and practices.

Prerequisite: None

Credit: 2-3 quarter hours
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554

MANAGING NOT-FOR-PROFIT
ORGANIZATIONS

Instructor: Ogden

Content: The not-for-profit human
service agency setting, including
working with a policy board, volun-
teer/staff relations, personnel ad-
ministration, budgeting, fund rais-
ing, public relations, and the need
for long-range planning.
Prerequisite: None
Credit: 3 quarter hours

-

Policy Analysis
571

PUBLIC POLICY ANALYSIS
Instructor: Corbett

Content: The strengths and weak-
nesses of various models of public
policy analysis, the conditions under
which these models work best, and
the theory and practice of policy
analysis as it developed over the past
two decades in the United States.
Students are given some of the prac-
tical skills necessary to undertake
policy analysis.

Prerequisite: None

Credit: 3 quarter hours

572
THE AMERICAN REGIME
Instructor: Holton

Content: Foundings (1781/The Arti-
cles of Confederation; 1787/The
Constitution); the competing visions
of Federalists and anti-Federalists
about the nature and objects of the
American regime; Hamiltonians vs.
Jeffersonians; the Jacksonian exper-
iment in democracy; the slavery
issue; the post-Civil War response to
industrialization; Wilson's New
Freedom and Roosevelt's New Deal:
Johnson's Great Society and the re-
volution in rising expectations; the
value structure in the '80s.
Prerequisite: None
Credit: 3 quarter hours

8 o

577-579

INTEGRATIVE POLICY SEMINAR
Instructor: Corbett/McCann
Content: Cases drawn from different
public and private agency settings at
different levels: local and federal, in
various substantive terrains; health
policy. resources policy, educational
policy, defense policy. etc. These
courses are required for all students
in the Management and Policy De-
velopment option.

Prerequisite: None

Credit: 3 quarter hours

596

THESIS

Instructor: Staff

Content: Independent research under
faculty supervision integrating pro-
gram coursework.

Prerequisite: None
Credit: Variable
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The Lewis & Clark Program in Spe-
cial Education-Hearing Impaired has
been a major regional resource since
1952 for the preparation of pre-
school, elementary, and secondary
teachers of the hearing impaired. In

addition, a program is offered in con-

junction with Infant Hearing Re-
source at Good Samaritan Hospital
to prepare parent-infant specialists.
Students are recruited nationally.
The program enjoys a 100 percent
placement record, with successful
graduates finding challenging work
in the field throughout the United
States.

The program conforms to teacher
preparation standards established by
the State of Oregon and the Council
on the Education of the Deaf

(C.E.D.). The student who meets all
requirements of the Lewis & Clark
Program in Special Education-
Hearing Impaired receives a master
of education degree and is eligible for
an Oregon Basic Certificate as a
teacher of the hearing impaired and
a Provisional Certificate from C.E.D.

The program is fully accredited by
the State of Oregon, the National
Council on the Education of the
Deaf, and the National Council for
Accreditation of Teacher Education
(N.CATE).

The most common preparation
for the program is an undergraduate
course of study which leads to certi-
fication as an elementary or secon-
dary teacher or a communication
disorders specialist. Students with
other backgrounds are encouraged to
apply.

More than $1.5 million in federal
grant money has been received over
the years to assist the program. A
limited number of federally-funded
stipends and other forms of scholar-
ship aassistance may be available to
students. Acceptance into the pro-
gram qualifies the student for the
stipends.

The master's degree program
offers a full-time course of study
which can be completed in one or
two summers, plus an academic
year.

In addition to preparing teachers,
the faculty provides regional inser-
vice activities, consultations, and
evaluation services for a variety of
schools and agencies providing servi-
ces for the hearing impaired
throughout the Northwest.

Resources for Nondegree

Study
Lewis & Clark is the Northwest's ma-
jor inservice resource in the field of
the education of the hearing im-
paired. Through workshops, inser-
vice classes, consultation, and pro-
gram evaluation, professional
education activities are provided for
teachers, supervisors and adminis-
trators, interpreters, support service
personnel, other professionals, deaf
adults, and parents of hearing im-
paired children.

Each summer the program also
offers a special seminaffor profes-
sionals working with hearing im-
paired students. This seminar pro-
vides additional competencies or
remedies teaching deficiencies en-
countered in providing service in the
school setting,

Faculty

Faculty members have been selected
for their extensive experience and
background in the field. All full-time
faculty possess doctoral degrees and
have national reputations for distin-
guished research and leadership in
the field.

Admission

In addition to meeting the general
standards for admission to all gradu-
ate programs, applicants must also
have completecf prerequisite course-
work in the following areas: social
foundations of education, education-
al psychology, and child or adoles-
cent psychology. The application
procedure includes filing an applica-
tion with the program: requesting
that two official transcripts of all un-
dergraduate and graduate work be
sent to the program director; com-
pletion of either the Graduate Record
Exam or the Miller Analogies Test.
with scores to be sent to the pro-
gram director; and if it can be ar-
ranged, an interview with the pro-
gram director. A maximum of 15
quarter hours, or its equivalent, may
be transferred to the program.

For information regarding the ap-
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plication procedure for the parent-

infant specialist track, contact Infant |

Hearing Resource, Good Samaritan
Hospital. 1015 N.W. 22nd, Portland,
Oregon 97210, or call 503-229-7526.

Core Curriculum

The Core Curriculum is a require-
ment of all master’s degree students.
The Core Curriculum is described in
an earlier section of this catalog;
however, you should consult your
advisor or program director for the
specific core requirements for special
education-hearing impaired.

Programs of Study and

Degree Requirements

The sequence of specialized course-
work begins in June for the elemen-
tary and secondary tracks; the se-
quence for the Erent-infant
specialist track begins in October.
Completion of requirements may be
achieved in June of the following
year or ma! require an additional en-
rollment, depending on the educa-
tional background of the student. A
program of study is planned individ-
ually with each participant. If any of
the required coursework has been
completed during the last five years,
apg;oved courses may be
substituted.

Practicum opportunities are var-
ied. Observation, teacher-aide, tutor-
ing, microteaching, and student
teaching experiences are available
with infants through high school
and college-age hearing impaired
students. Practicum centers include
the Washington, Arizona, Alaska,
Oregon, Montana, and Idaho State
Schools for the Deaf; various ed-
ucational settings in Vancouver,
Tacoma, Spokane, Seattle, Yakima,
Longview, and other cities in Wash-
ington; various educational settings
in Portland. Salem, Eugene, and oth-
er cities in Oregon.

In addition to the specialized cur-
riculum, all candidates for the M.Ed.
in Special Education-Hearing Im-
paired must, prior to graduation,
complete the following education
courses or equivalent approved
courses: Research Methods or Re-

earching Teaching Goals and Strate-
gies, The Use of Media in the Class-
room, and Exceptional Child.

In addition to the specialized cur-
riculum and required graduate
courses, it is recommended that
elementary majors also complete the
following courses: Elementary
Science Methods, Elementary Math
Methods, Elementary Social Studies
Methods. Elementary Art Methods,
Elementary Health/P.E. Methods,
and Classroom Management.

In addition to the specialized cur-
riculum and required graduate
courses, it is recommended that sec-
ondary majors also complete certifi-
cation requirements in an endorse-
ment area.

Full-Time Faculty

H. William Brelje, professor. Ed.D.
University of Portland. M.A. Califor-
nia State University at Northridge.
M.Ed. Lewis & Clark College. B.S.
University of Oregon.

Carolyn L. Bullard, associate profes-
sor. Ph.D. University of Washington.
M.A. Columbia University. B.A. Reed
College.

Barbara R. Schirmer, acting assistant
professor. E.D. State University of
New York at Buffalo. M.Ed. Universi-
ty of Pittsburgh. B.S. State University
of New York at Buffalo.

Adjunct Faculty

Dona Chapman, instructor. M.Ed.,
B.S. University of Arizona.

Peter A. Charuhas, instructor.
M.A.B.A. Western Washington
University.

Judy Lorenzen, instructor. M.Ed. Lew-
is & Clark College. B.A. Willamette
University.

William L. Nicolay, instructor. M.Ed.
Lewis & Clark College, B.A. Western
Washington State University.

Larry Petersen, instructor. M.A. Cali-
fornia State University at Northridge.
B.A. Gallaudet College.

Nancy Rushmer, director of Infant
Hearing Resource. M.A. Northwest-
ern University. B.A. Lewis & Clark
College.

Curriculum: Elementary
and Secondary Tracks

TTD 500

RESEARCH METHODS

Instructor: Klaus

Introduction to educational research
methods focusing on the interpreta-
tion, criticism. and use of existing
published research and the design of
"action" research.

Prerequisite: None

Credit: 3 quarter hours
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TTD 501

PSYCHO-SOCIAL AND
EDUCATIONAL FOUNDATIONS
OF DEAFNESS

Instructor: Nicolay

Content: Psychological, social, and
educational implications of deafness
and the history of the education of
the deaf.

Prerequisite: None

Credit: 3 quarter hours

TTD 505

COMMUNICATIONS SYSTEMS I
Instructor: Bullard

Content: Methods of developing
speech, speech reading abilities, and
existing residual hearing,
Prerequisite: None

Credit: 3 quarter hours

TTD 506 or
TTD 507

COMMUNICATION SYSTEMS II:
ELEMENTARY OR SECONDARY
Instructor: Bullard

C'mrmzm‘:i A c:l)ntinuation Ccl:olf 'I'I‘Il) 505;
speech development, auditory learn-
ing, and various methods used in
communication with the deaf.
Prerequisite: None

Credit: 3 quarter hours

TTD 508

COMMUNICATION AND
LANGUAGE LABI

Instructor: Staff

Content: Participating in classes for
hearing teacher-aide functions under
impaired students. Students perform
supervision. Skills in observation,
communication,language, and
speech instruction are emphasized.
Prerequisite: To be taken concurrent-
ly with TTD 505 and 515

Credit: 2 quarter hours

TTD 509/510

ELEMENTARY/SECONDARY
COMMUNICATION AND
LANGUAGELABII

Instructor: Staff

Content: Participation in classes for
hearing impaired students. Super-
vised instruction in content areas,
speech, and language.

Prerequisite: To be taken concurrent-
ly with TTD 506/507 and TTD
516/517

Credit: 2 quarter hours

TTD 515

METHODS OF DEVELOPING
LANGUAGE FOR THE HEARING
IMPAIRED I

Instructor: Schirmer

Content: Basic principles of language
development with application to the
diagnosis of the linguistic disabilities
of the deaf child and to the devel-
opment of teaching strategies.
Prerequisite: None

Credit: 3 quarter hours

TTD 516 or
TTD 517

METHODS OF DEVELOPING
LANGUAGE FOR THE HEARING
IMPAIRED II: Elementary or

Seco

Instructor: Schirmer

Content: A continuation of 515; pat-
terns of language development and
methods and materials used to teach
the deaf; practicum experience.
Prerequisite: None

Credit: 3 quarter hours

TTD 520

AUDIOLOGY I: ANATOMY AND
PHYSIOLOGY OF THE SPEECH
AND HEARING MECHANISMS
Instructor: Charuhas

Content: The nature of sound and
the function of the ear, conductive
and sensory-neural hearing losses,
and medical and surgical aspects of
hearing impairment.

Prerequisite: None

Credit: 3 quarter hours

TTD 525

AUDIOLOGY II: AUDIOLOGICAL
TESTING

Instructor: Charuhas

Content: Pure tone, bone conduction,
speech reception, and discrimination
evaluations; hearing aid use, con-
struction, and evaluation.
Prerequisite: None

Credit: 3 quarter hours

TTD 530

CURRICULUM AND GENERAL
METHODS OF TEACHING THE
HEARING IMPAIRED

Instructor: Brelje

Content: Curriculum development
and general methods of teaching
hearing impaired individuals.
Prerequisite: None

Credit: 3 quarter hours

TTD 536

SPECIAL METHODS OF TEACH-
ING READING AND SCHOOL SUB-
JECTS TO THE HEARING
IMPAIRED: ELEMENTARY
Instructor: Schirmer

Content: Methods and materials used

'\"_ﬂj? P
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in teaching reading and other subject
matter areas to elementary hearing
impaired students.

Prerequisite: None

Credit: 3 quarter hours

TTD 537

SPECIAL METHODS OF TEACH-
ING READING AND SCHOOL
SUBJECTS TO THE HEARING
IMPAIRED: SECONDARY
Instructor: Brelje

Content: Methods and materials used
in teaching reading and other subject
matter areas to secondary hearing
impaired students.

Prerequisite: None

Credit: 3 quarter hours

TTD 540

DIRECTED OBSERVATION
Instructor: Staff

Content: Observation of on-site
classroom activities at all levels from
infant training through community
college in both public and residential
schools; various teacher-aide expe-
riences and field trips to agencies
serving the deaf. Activities are sche-
duled throughout the academic year.
Prerequisite: None

Credit: 2 quarter hour

TTD 546 or
TTD 547

STUDENT TEACHING: ELEMEN-
TARY OR SECONDARY

Instructor: Staff

Content: Supervised student teaching
in a public school or residential
school for the deaf during the full
day for a 10-week period: supervi-
sion and guidance by the cooperating
teacher and the college coordinator
of student teaching.

Prerequisite: None

Credit: 15 quarter hours

TTD 563

MEDIA IN THE CLASSROOM
Instructor: Chapman

Content: Overview of many media
formats; hands-on experience in
production, presentation, design,
and acquisition; evaluation of mate-
rials in graphics, sound, film, video,
slides, trips, computers, and
overhead projectors.

Prerequisite: None

Credit: 3 quarter hours

TTD 580, 581, 582

SIGN LANGUAGE: BEGINNING,
INTERMEDIATE, ADVANCED
Instructor: Petersen

Content: American Sign Language
and sign systems thalglflollow English
syntax. The course is designed to
meet individual needs according to
competency in manual communica-
tion. Two of the three sign language
courses are required unless compet-
ency allows the student to waive the
courses,

Prerequisite: None

Credit: 4 quarter hours each

TTD 584

THE EXCEPTIONAL CHILD
Instructor: Schirmer

Content: ;Pzrchological. social, and
educational implications of all areas
of exceptionality; includes common
terminology, characteristic behav-
iors, teaching strategies, school pro-

Elrams: current state and federal legis-

tion and regulations, including PL
94-142, that affect exceptional
children.
Prerequisite: None
Credit: 3 quarter hours

Curriculum: Parent-
Infant Specialist Track

Instruction for the Parent-Infant
Specialist Track takes place at the In-
fant Hearing Resource at Good
Samaritan Hospital. For further in-
formation consult the Infant Hear-
ing Resource, Good Samaritan Hos-
pital, 1015 N.W. 22nd, Portland,
Oregon 97210. Phone 503-
229-7526.

)]
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SPECIALIST

Instructor: Staff

Offered three consecutive terms as a
series.

Prerequisite: None

Credit: 3 quarter hours

550

COUNSELING PARENTS OF HEAR-
ING IMPAIRED CHILDREN I
Instructor: Staff

Prerequisite: None

Credit: 3 quarter hours

551

PEDIATRIC AUDIOLOGY
Instructor: Staff
Prerequisite: None

Credit: 3 quarter hours

552

SEMINAR IN PARENT-INFANT
HABILITATION 1

Instructor: Staff

Prerequisite: None

Credit: 3 quarter hours

553

SEMINAR IN PARENT-INFANT
HABILITATION II

Instructor: Staff

Prerequisite: None

Credit: 3 quarter hours

554

SEMINAR IN PARENT-INFANT
HABILITATION I

Instructor: Staff

Prerequisite: None

Credit: 3 quarter hours

555

OBSERVATION AND
PRACTICUM I
Instructor: Staff
Prerequisite: None
Credit: 3 quarter hours

556

OBSERVATION AND
PRACTICUM I
Instructor: Staff
Prerequisite: None
Credit: 3 quarter hours

557

OBSERVATION AND
PRACTICUM I
Instructor: Staff
Prerequsite: None
Credit: 3 quarter hours

558

HEARING AID AMPLIFICATION
Instructor: Staff

Prerequisite: None

Credit: 2 quarter hours

559

COUNSELING PARENTS OF HEAR-
ING IMPAIRED CHILDREN II
Instructor: Staff

Prerequisite: None

Credit: 2 quarter hours

560

INFANT DEVELOPMENT/
DEVELOPMENT DISORDERS
Instructor: Staff

Prerequisite: None

Credit: 3 quarter hours
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Preservice M.A.T. Pro-
gram in Language Arts
and Social Studies

The preservice M.A.T. Program is a
15-month, fifth-year program that
leads to teacher certification and a
master's degree. The mission of the
program is to provide a liberal arts
an%gfrled-based environment in
which prospective teachers acquire
the characteristics necessary to func-
tion effectively in the schools as well
as to improve the quality of teaching
and learning,

In the tradition of M.A.T. pro-
grams, students divide their course-
work between liberal arts and pro-
fessional education. The program
begins in mid-June with on-campus

courses in the liberal arts and a sem-
inar exploring essential questions
about the purposes of education.
This seminar, involving field expe-
rience at several levels of schooling,
includes tutoring and ethnographic
observation.

During the academic year, the pro-
fessional education curriculum is
concentrated around critical areas in
secondary education: student devel-
opment and learning, classroom
pedago% curriculum and subject
matter knowledge, and knowledge
of self as a teacher. This concentra-
tion is based on the belief that pro-
spective teachers are best initiated
into the complex demands of teach-
ing through a focused examination
of key areas. The field component
involves working under the direction
of master teachers who have cooper-
ated with Lewis & Clark faculty in
planning the program. Liberal arts
courses offered during the academic
year enable students to research,
under the guidance of Lewis & Clark
liberal arts faculty, areas they wish to
teach.

During the final summer of the
pr?lgmm. students take liberal arts
and education courses in an on-
campus seminar that integrates their
learning in the program, particularly
in relation to themselves as teachers.

Students who successfully com-
plete this nationally accredited pro-
gram earn basic certification in
Oregon and can acquire certification
to teach in the schools of other
states.

The program:

M Combines campus-based and
field-based learning with master
teachers participating in a clinical
component.

- M Provides a community of educa-

tors who support preservice teachers
t their induction into the
schools.
M Integrates liberal and professional
learning,
B Offers a coherent program of
study that integrates knowledge
about the purposes of schooling,
student development, classroom
ogy. teacher development and
earning, and curriculum and subject
matter.

B Brings prospective and practicing
teachers, counselors, and educational
and public administrators together
in innovative ways for part of their
education.

B Incorporates the institution's
commitment to intercultural and in-
ternational understanding; to bal-
anced exploration of the perspec-
tives, traditions, and contributions of
women and men; and to reflection
on the ethical and moral dimensions
of a diverse community in an inter-
dependent world.

Admission
Talented liberal arts graduates in the
humanities and social sciences who
have completed little or no course-
work in professional education and
who are interested in preparing to be
e arts or social studies
teachers in middle or secondary
schools should apply.

Persons who have been out of col-
lege for some time but now seek to
prepare to teach, as well as recent
graduates, are encouraged to apply.
The number of candidates who can
be admitted is projected at 15 for
each of the subject matter endorse-
ment areas.

Staff and faculty of the M.A.T.
Program are available to answer
questions about the program and to
assist individuals as they explore this
career option. Interested individuals
should call 503-293-2731 or write to
Mary Kay Tetreault, assistant profes-
sor of education, Lewis & Clark Col-
lege. Portland, Oregon 97219.
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Preservice Program
Calendar 1987-88

Applications received:
February 1-April 1, 1987
Notification of acceptance:
April 15, 1987
Orientation for new students:
June 20, 1987
Summer quarter:
June 22-August 14, 1987
School year 1987-88:
September 14, 1987-June 10, 1983
Conferral of degrees:
August 1988

Tuition and Fees

Graduate tuition at Lewis & Clark is
$105 per quarter hour for the 1986-
87 academic year. The approximate
cost for tuition for the entire pro-
gram is $6.250. The college reserves
the right to change tuition and fees
or both for the 1987-88 academic
year

Financial Aid

The college participates in National
Direct Student Loan, Guaranteed
Student Loan, and PLUS loan pro-
grams. A limited number of scholar-
ships are available on a competitive
basis to full-time students.

Core Curriculum

The Core Curriculum is a require-
ment of all master’s degree students.
The Core Curriculum is described in
detail in an earlier section of this ca-
talog; however, you should consult
your advisor or program director for
the specific core requirements for
the master of arts in teaching,

Degree Requirements
Completion of a minimum of 60
quarter hours during a five-quarter
attendance at Lewis & Clark. Work
in the program is divided between
academic and professional education
courslework in comblgnation witha
year-long (September to June) prac-
tical te:iing experience.

Inservice M.A.T.

Programs
The inservice M.A.T. degree at Lewis

& Clark is for elementary and second-

ary teachers wishing to extend and

integrate their intellectual, personal,
and professional development.
When appropriate, teachers may also
acquire Oregon Standard Teaching

Certification. The program's curricu-
lum continues the tradition of the
degree by requiring approximately
an equal number of liberal arts and
professional education courses.

The elementary program focuses
on coursework and experience ap-
propriate for the teacher of the self-
contained classroom, grades PP-9,
and encourages an interdisciplinary
examination of subject matter. The
objective of the secondary program
is to develop exceptional compe-
tence in teaching one of several aca-
demic disciplines, grades 5-12.
Standard subject matter endorse-
ment areas available to secondary
program students are: art, drama,
foreign languages, health education,
health education (combined), lan-
guage arts, music, physical educa-
tion, science, social studies. and
speech.

A student may wish to complete a
second basic subject matter endorse-
ment as part of the M.A.T. Program
instead of a standard subject matter
endorsement. Basic endorsement
programs are offered in the disci-
plines listed above.

Graduate programs in teacher ed-
ucation are governed by the policies
and procedures described in this ca-
talog, and candidates are expected to
be familiar with those policies.

Resources for Nondegree
Study

Four postbaccalaureate programs are
available to students who would like
to obtain either subject matter en-
dorsements or teaching certificates

but are not seeking the master's de-
gree. These programs include: Basic
Teaching Certification for those with
a B.A. but no teaching credential
(elementary and secondary availa-
ble), Standard Teaching Certification,
Basic Subject Matter Endorsement
for those with Basic Certification
who wish an additional subject mat-
ter endorsement, and Basic Reading
Endorsement. See graduate certifica-
tion and endorsement programs
below.

Admission to these certification
programs requires application. Stu-
dents may take courses on Special
Student status for one term without
formal admission at the discretion of
the program director. See “Student
Status" in the Policies and Proce-
dures Section of this catalog.

Special Features

Consistent with the mission of the
college, the program’s course of
study emphasizes intercultural per-
spectives, the traditions and perspec-
tives of both women and men, and
the role of science and technology in
modern society.

In keeping with the goal of provid-
ing current and challenging profes-
sional and intellectual preparation
for teachers, the M.A.T Program
offers courses which examine re-
search and issues in science and
technology. Each course is specifical-
ly designed to deal directly with the
elementary and secondary teacher's
needs, while updating general un-
derstanding in the area.
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Admission
The program faculty is committed to
accepting individuals who:

M Value life-long learning,

M Desire to advance their education
in the liberal arts and their under-
standing of this knowledge for the
practice of teaching,

M Seek to improve their ability to
teach by increasing their understand-
ing of tﬁelr students’ stages of intel-
lectual and social development, by
expanding their models of teaching,
and by strengthening their com-
mitment to equal education for all
students.

M Have a sense of their own efficacy.
Applicants are also evaluated on
the basis of undergraduate and prior
graduate work and results of a stan-

dardized test designed to measure
potential for graduate study.
Applicants to the Master of Arts
in Teaching Program must meet
these requirements prior to seeking
admission to graduate study:
1. Hold a baccalaureate degree from
an accredited college or university.
2. Hold. be eligible for. or be a candi-
date for an Oregon Basic Teaching
Certificate or its equivalent.
3. Possess a minimum undergradu-
ate grade point average of 3.00.
Meeting these minimum re-
quirements does not guarantee ad-
mission. Conditional admission may
be granted to candidates who do not
meet all of the above requirements if
other indicators suggest probable
success in the program.

Applications are accepted through-

out the year. Local candidates are re-
quired to attend an orientation
meeting prior to filing the applica-
tion. Program information and appli-
cation materials are distributed at
these meetings which are scheduled
each month. A schedule of orienta-
tion meetings may be obtained by
Fhoning the TeacKer Education Of-

ice, 503-293-2731. The Graduate
Admissions Committee reviews
completed admission files once each
term, including Summer Session.

Candidates must submit the fol-

lowing application materials:

1. A completed appiication form, in-
cluding a personal statement of goals
and objectives.
tg. A $15 nonrefundable application
ee.
3. Two separate official transcripts
from each college attended, under-
graduate and graduate.
4. Scores from either the Miller
Analogies Test or the Aptitude Sec-
tion of the Graduate Record
Examination.
5. Three letters of reference from
people who can assess the candi-
date’s qualifications for advanced
study and ability as a teacher.
Candidates are responsible for
completing their files. When an ap-
plication file is complete, the Graéju-
ate Admissions Committee consid-
ers the application at its quarterly
meeting. After a file is considered.

the applicant receives a letter approv-

ing or denying admission. The letter

to admitted candidates includes noti-
fication of the date of a group advis-
ing meeting for candidates in the
same certification or endorsement
area. A Frogram is written and ap-
proved for each candidate at this
time. Applications must be complet-
ed by the college’s general admission
deadlines for graduate study.

Special Student Status
Applicants who for valid reasons
have been unable to supply com-
plete admission information prior to
the opening of the term, may be giv-
en Special Student status. This sta-
tus permits a student to take a max-
imum of 10 quarter hours, for one
term only, and is not renewable.
Special Student status in no way
E:Jarantees subsequent admission to

1l graduate standing.

No student shouldg presume that
he or she has been admitted until of-
ficially notified.

Advancement to Degree
Candidacy

After no more than 18 quarter
hours, each student’s work is evalu-
ated by the program director to de-
termine whether the student is al-
lowed to advance to candidacy for
the degree.

The candidacy advancement ap-
plication procedure provides an op-
portunity for the student's advisor to
review progress and determine if the
student is moving satisfactorily to-
ward completion of degree
requirements.

Academic Advising

Each accepted degree student is as-
signed to an academic advisor from
among the core faculty to assist in
planning and in selecting electives.

An experienced advisor may be
helpful in resolving the complexities
of certification requirements,
transfer credits, and unusual circum-
stances. Students are therefore
strorf,ly urged to seek faculty advice
in order to satisfactorily meet their
degree or certification goals. Respon-
sibility for making such arrange-
ments rests with the student.

To accommodate the work sched-
ule of most students, program advi-
sors are available on request for late
afternoon appointments Monday
through Thursday.
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Offices and Hours

Located in Albany Quadrangle, the
M.A.T. office is open from 8:30 a.m.
to 5 p.m., Monday through Friday.
Offices are not open on holidays, Sa-
turdays, or Sundays. Persons desiring
appointments should call the admi-
nistrative secretary, 503-293-2731.

Certification

Students seeking Oregon certifica-
tion who successfully complete the
M.A.T. Program receive institutional
recommendation to the Teacher
Standards and Practices Commission
(TSPC) for the standard certificate.
Certification pr are identified
in the program descriptions in this
catalog. Students should note that
they must individually apply to
TSPC by submitting a completed C-2
form to Carol Cooper, director of
teacher placement, located in Albany
Quadrangle, 503-293-2739.

Washington teachers who need a
Washington fifth-year certificate
must submit their Lewis & Clark
planned program of study to the
Washington State Department of
Public Instruction in Olympia or. if
they received the bachelor's degree
from a Washington college or uni-
versity, to the education program
from which they graduated.

Core Curriculum

The Core Curriculum is a require-
ment of all master's degree students.
The Core Curriculum is described in
detail in an earlier section of this ca-
talog; however, you should consult
your advisor or program director for
the specific core requirements for
the master of arts in teaching.

Master of Arts in
Teaching and Oregon
Elementary Standard

Certification (PP-9)
Students in this program complete
the required education, liberal arts,
and elective courses to earn the de-
gree. The program satisfies Oregon
requirements for a Standard Elemen-
tary Teaching Certificate.

Students who have already com-
pleted graduate education course-
work with essentially the same con-
tent as that of any required course
may substitute education electives

with the consent of their advisors.

Students choose other education
electives and subject matter courses
to meet professional and intellectual
needs.

Programs of study are planned in
consultation with a graduate educa-
tion advisor. Credit requirements re-
present a minimum number of
hours rather than figures that must
be reached exactly.

Degree Requirements

A minimum of 54 quarter hours, dis-
tributed as follows.

Required education courses

500 Researching Teaching Goals and
Strategies, 3 quarter hours

501 Evaluating the Outcomes of
Teaching, 3 quarter hours

502 The Personal and Social Dimen-
sions of Teaching, 3 quarter hours
503 Student Development and
Learning, 3 quarter hours

504 Individuals in the Classroom, 3
quarter hours

505 Teaching and Learning in Ele-
mentary Schools, 3 quarter hours
506 Practicum in Elementary Teach-
ing, 2 quarter hours

509 Q.E.D. Seminar, 3 quarter hours
Required liberal arts courses

Twenty quarter hours chosen jointly
by the advisor and student. These
courses have liberal arts prefixes and
may apply to added certification
endorsements.

Elective courses

Four quarter hours chosen from ed-
ucation or liberal arts offerings.

Core courses

Seven quarter hours. Some of the
core requirements may apply to
added certification engorsements.

Master of Arts in Teach-
ing and Oregon Standard
Secondary Certification
(5-12)

Students in this program complete
the required education, liberal arts,
and elective courses. The program
satisfies Oregon requirements for a
Standard Secondary Teaching
Certificate.

Students who have already com-
pleted graduate education course-
work with essentially the same con-
tent as that of any required course
may substitute education electives
with the consent of their advisors.
Students choose other education
electives and liberal arts courses to
meet professional and intellectual
needs. Each student develops an in-
dividual program in consultation
with a faculty advisor. Credit re-
quirements represent a minimum
number of hours rather than figures
that must be reached exactly.
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Degree Requirements

A minimum of 54 quarter hours, dis-
tributed as follows.

Required education courses

500 Researching Teaching Goals and
Strategies, 3 quarter hours

501 Evaluating the Outcomes of
Teaching, 3 quarter hours

502 The Personal and Social Dimen-
sions of Teaching, 3 quarter hours
503 Student Development and
Learning, 3 quarter hours

504 Individuals in the Classroom. 3
quarter hours

507 Teaching and Learning in Se-
condary Schools, 5 quarter hours
508 Practicum in Secondary Teach-
ing, 2 quarter hours

509 Q.E.D. Seminar, 3 quarter hours
Required liberal arts courses

Students choose one of these
options:

1. A minimum of 20 quarter hours
in the area of basic subject matter
endorsement (noneducation course
numbers).

2. Completion of 20 quarter hours in
a second basic subject matter endor-
sement in one of the following dis-

ciplines: art, foreign language, health,

language arts, musi;lphysical educa-
tion, science, or social studies.

Note: These credits satisfy degree re-
quirements; most basic endorse-

ments require additional credits. Bas-

ic endorsements in combined
health, basic mathematics, and read-
ing do not satisfy this requirement.
Elective courses

Two quarter hours

Core courses

Seven quarter hours. Some of the
core requirements may apply to
added certification endorsements.

Master of Arts in Teach-

ing: Liberal Studies

This degree is for elementary and se-
condary teachers who seek intellec-
tual challenge and greater compe-
tence but do not need or want an
Oregon Standard Teaching
Certificate.

The degree provides flexibility to
help experienced teachers identify
their individual learning needs and
select appropriate courses and pro-
grams. The program assumes that
each student has previous academic
background, work experience, and
professional needs that do not lend
themselves to a preset program of
studies. The program is often ap-
propriate for Washington teachers
seeking a fifth-year certificate and
for students in the joint M.A.T./Ed-
ucational Administration Program.

The program includes professional
education and subject matter courses
chosen in consultation with an
advisor.

Degree Requirements

A minimum of 54 quarter hours dis-
tributed as follows.

Required education courses

500 Researching Teaching Goals and
Strategies, 3 quarter hours

509 Q.E.D. Seminar, 3 C}uaxter hours
501-599 A minimum of 18 quarter
hours selected from this sequence of
courses. 505 and 506 OR 507 and
508 are required of regular classroom
teachers. Some educational adminis-
tration credits may be applied here.
Subject matter courses

A minimum of 23 quarter hours in
courses appropriate to individual
needs as agreed in consultation with
a faculty advisor.

Core courses

Seven quarter hours.

Master of Arts in Teach-
ing: Music

The Lewis & Clark graduate program
in music leads to the M.A.T. degree

and certification for the teaching
professional. Programs are designed

with a high degree of individuality
and seek to achieve a balance be-
tween musical, philosophical, and
practical growth.

The curriculum includes a full
rar:Fe of courses in musicianship,
performance, pedagogy. guidance,
counseling, and methodology.

Full-time and summer session
students come to study with specific
members of the distinguished fa-

culty, eacha reco%njzed expert in
one or several fields.

Resources for Nondegree
Students and Special
Programs

The graduate program in music en-
courages studies by music profes-
sionals who wish to improve their
skills but may not wish to enroll in a
formal degree program. Enrollment
requires the program director’s ap-
proval for graduate level courses.
Open enrollment courses and insti-
tutes are available to all interested
students.

The second half of the summer
term is traditionally devoted espe-
cially to institutes and workshops
serving the music professional. Past
offerings have included Orff and Ko-
daly workshops, choral symposia,
jazz study with George Shearing,
electronic music, music therapy, and
summer instrumental workshops.

Degree Program
This program gives the candidate ex-
tended knowledge, understanding,
and skills which contribute to pro-
fessional effectiveness as a teacher-
musician in elementary and second-
ary schools. The master of arts in
teaching music fulfills all require-
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ments for Oregon standard
certification.

Admission

1. A bachelor of music education or
equivalent degree with musicas a
major.

2. Teaching experience or evidence
of demonstrated aptitude.

3. Interview with the director of
graduate studies in music.

Precise requirements for each stu-
dent are determined after admission
by the student's graduate advisor in
consultation with the student. The
program listed here, however, is

typical.
Core Curriculum

The Core Curriculum is a require-

The Core Curriculum is described in
detail in an earlier section of this ca-
talog: however, you should consult
your advisor or program director for
the specific core requirements for
the master of arts in teaching.
Degree Requirements

A minimum of 54 quarter hours dis-
tributed as follows.

Required courses

MuE 581 Introduction to Research
in Music Education, 5 quarter hours
ED 503 Student Development and
Learning, 3 quarter hours

ED 504 Individuals in the Class-
room, 3 quarter hours

ED 507 Teaching and Learning in
the Secondary Schools, 5 quarter
hours

ED 508 Practicum in Secondary
Teaching, 2 quarter hours

MuE 584 Seminar in Music Educa-
tion, 4 quarter hours

MuE 585 Personal and Professional
Dimensions of Teaching Music, 3
quarter hours

Subject matter (professional music)
courses

20 quarter hours selected from grad-
uate music courses

Core and elective courses

Nine quarter hours

ment of all master’s degree students.

Graduate Certification
and Endorsement

Programs

Four postbaccalaureate programs are
available to students wishing to ob-
tain teaching certificates or subject
matter endorsements but not aca-
demic degrees:

1. The Basic Teacher Certification
Program leads to the Oregon Basic
Teaching Certificate, elementary or
secondary, for those students hold-
ing a bachelor’s degree but no teach-
ing credentials.

2. The Basic Subject Matter Endorse-

ment Program is for elementary and
secondary teachers who already hold
an Oregon Basic Teaching Certificate
and who wish only to obtain an ad-
ditional basic subject matter
endorsement.

3. The Basic Reading Endorsement
Program is offered by the Master of
Arts in Teaching Program as either a
separate program or in conjunction
with basic and standard teacher cer-

tification. Consult Jane Braunger, act-

ing director of the reading program,
for program information and
advising.
4. The Standard Teaching Certifica-
tion Program, administered by the
Master of Arts in Teaching Program,
is for elementary and secondary
teachers wishing to obtain an Ore-
%on Standard Teaching Certificate
ut not an advanced degree.

Admission
Apgl}cation materials for the Basic
Subject Matter Endorsement Pro-
gram, Basic Reading Endorsement
Program, or Standard Teaching Certi-
fication Program are distributed at
orientation meetings. Admission re-
uirements for these programs are
the same as those for the M.A.T.
Program.
Applicants for the Basic Teacher
Certitication Program should phone
Suzy Downey, 503-293-2741, for
program materials and applications.
Request basic certification materials,
not M.A.T. applications.

Core Requirements

The Core Curriculum is a require-
ment of all master's degree students.
The Core Curriculum is described in
detail in an earlier section of this ca-
talog; however, you should consult
your advisor or program director for
the specific core requirements for a
master of arts in teaching,

Program Requirements:
Elementary or Secondary
Standard Certification

A minimum of 45 quarter hours, dis-
tributed as follows.

Required education courses

500 Researching Teaching Goals and
Strategies, 3 quarter hours

501 Evaluating the Outcomes of
Teaching, 3 quarter hours

503 Student Development and
Learning, 3 quarter hours

504 Individuals in the Classroom, 3
quarter hours

Elementary certification courses

505 Teaching and Learning in Ele-
mentary Schools, 3 quarter hours
506 Practicum in Elementary Teach-
ing, 2 quarter hours
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Secondary certification courses

507 Teaching and Learnin%| in Sec-
ondary Schools, 5 quarter hours
508 Practicum in Secondary Teach-
ing, 2 quarter hours

Required liberal arts courses

A minimum of 20 quarter hours se-
lected from liberal arts courses.
Elective courses

A minimum of 8 quarter hours for
elementary and 6 quarter hours for
secondary certification selected from
education or liberal arts courses.

Program Requirements:
Basic Subject Matter

Endorsement

Programs leading to Basic Subject
Matter Endorsement are offered in
art, biology, foreign language, health
education (combined), language arts
and social studies, basic mathematics

TEACHER EDUCATION PROGRAMS

(combined), advanced mathematics,
music, physical education, physical
science, reading, social studies.
speech, and drama. Consulta M.A.T.
advisor to determine specific en-
dorsement requirements.

Reading endorsement information
is available in the M.A.T. office from
Jane Braunger.

For additional information on all
postbaccalaureate nondegree pro-
grams in teacher education consult
Richard Steiner, director of teacher
certification, 503-293-2656.

Faculty

The M.A.T. faculty is composed of
individuals who believe that a com-
bination of liberal arts courses and
education classes develops the
strongest teachers and educators. All
of the full-time faculty have docto-
rate degrees, as do more than 70 per-
cent of the adjunct faculty. Individu-
als are selected for their teaching
abilities as well as their scholarship.
Special care has been taken to see
that “"teachers who teach teachers"
are among the very best.

The music faculty is composed of
distinguished professionals who
bring a considerable range of exper-
tise to their teaching. Among them
are symphony rg)rincipals and com-
posers and performers with world-
wide touring and publishing back-
grounds. Ot%ler faculty members are
specialists in African, Asian, and
Middle Eastern music. Students
often enroll to be able to study with
a particular artist at Lewis & Clark.

Full-Time Faculty

Vern Jones, professor of education.
Ph.D. University of Texas. B.A. Lewis
& Clark College.

Zaher Wahab, professor of education.
Ph.D., M.A. Stanford University.
M.A. Columbia University. B.A.
American University of Beirut.

Jim Wallace, professor of education.
Ed.D., M.Ed. Harvard University.
M.A. Haverford College. B.A. Earl-
ham College.

Charles (Kip) Ault, associate professor
of education. Ph.D. Cornell Universi-
ty. A.B. Dartmouth College.
Glennellen Pace, associate professor
of education. Ph.D., M.S. University
of Oregon.

Mary Kathryn Tetreault, associate
professor of education. Ed.D. Boston
University. M.A.T. University of
Chicago. A.B. Benedictine College.
Jane Braunger, visiting assistant pro-
fessor of education. Ed.D. Portland
State University. M.A.T. Northwest-
ern University. B.A. St. Louis
University.

Adjunct Faculty

Elizabeth Arch, adjunct professor of
education. Ph.D. University of
Southern California. M.A.T. Univer-
sity of Chicago. A.B. Stanford
University.

Stephen Dow Beckham, professor of
history. Ph.D., M.A. University of
California, Los Angeles. B.A. Univer-
sity of Oregon.

Celeste Brody, adjunct professor

of education. Ph.D. Ohio State
University. M.A. Syracuse Universi-
ty. B.A. Catholic University of
America.

Sylvia Cary, adjunct professor of
music. Music coordinator, Portland
Public Schools. Intercultural curricu-
lum specialist. Ph.D. University of
Oregon. M.A.T. Portland State Uni-
versity. B.A. University of Northern
Colorado.




Marilyn Cover, special projects coor-
dinator for the Tri-County Law Re-
lated Education Project. ].D. Cleve-
land-Marshall College of Law.,
Cleveland State University. B.A. Hi-
ram Colle%e.

Daniel Duke, professor and director
of educational administration. Ed.D.
State University of New York at Al-
bany. B.A. Yale University.

Susan Dunn, adjunct professor. Ed.D.
University of Northern Colorado.
M.S. Portland State University. B.A.
Western Washington State College.
Forrest Gathercoal, adjunct professor
of public administration. J.D.. LL.B.,
B.M. University of Oregon.

Sylvia Hart-Landsberg, adjunct pro-
fessor of education. Ph.D., M.A. Uni-
versity of Oregon. B.A. University of
Wisconsin.

Susan Hubbuch, director of the Writ-
ing Center. Ph.D. University of
Oregon. M.A. University of Wiscon-
sin. B.A. Trinity College.

Christine Moore, adjunct professor of
education. M.A. University of
Southern California. B.A. California
State University.

Douglas F. Morgan, director, Public
Administration Program. Ph.D.,
M.A. University of Chicago. A.B.
Claremont McKenna College.
Patricia Neill-Carlton, adjunct profes-

sor of education. Ph.D., M.A. Univer-

sity of Colorado. B.S. University of
Southern Colorado.

Patricia Schmuck, associate professor
of educational administration. Ph.D.
University of Oregon. M.A., B.A.
University of Michigan.

Richard Stiggins, adjunct professor of
education. Ph.D. Michigan State
University. M.S. Springfield College.
B.A. State University College at
Plattsburgh.
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Curriculum
Note: Some of the courses listed may
not be offered each year.

Inservice Program

500

RESEARCHING TEACHING GOALS
AND STRATEGIES

Instructor: Stiggins/Staff

Content: Using research studies to
match teaching goals and strategies
to the needs o?students. Topics in-
clude selected areas of research and

measurement, identifying and select-

ing appmé)riate goals, determining
what students know, determining
the gap between the teacher’s goals
and the students’ status, and select-
ing appropriate teaching strategies to
close the gap.

Prerequisite: None; this course is to
be followed by ED 501

Credit: 3 quarter hours

501

EVALUATING THE OUTCOMES OF
TEACHING

Instructor: Stiggins/Staff

Content: The use of measurement
and observational techniques in de-
termining how well teaching strate-
gies are helping students achieve
preselected goals. Topics include
structural and ethnographic observa-
tional methods, norm-referenced
and criterion-referenced tests,
teacher-made tests, and the effects
of measurement and observation on
students, teachers, and others.
Prerequisite: ED 500

Credit: 3 quarter hours

502

THE PERSONAL AND SOCIAL
DIMENSIONS OF TEACHING
Instructor: Wahab/Staff

Content: An opportunity for individ-
ual reflection about one's role as a
teacher. Topics include reasons for
choosing teaching as a profession,
criteria for quality teaching, the rela-
tionships between a philosophy of
education and approaches to class-
room instruction, and the societal
and institutional contexts of
teaching.

Prerequisites: None

Credit: 3 quarter hours




TEACHER EDUCATION PROGRAMS

66

503

STUDENT DEVELOPMENT AND
LEARNING

Instructor: Staff

Content: The range of human devel-
opment, both normal and excep-
tional, across the developmental
domains of cognition, motor devel-
opment, social and emotional devel-
opment, and language. Focus in-
cludes areas of exceptionality and
the problems of definition and label-
ing, legislation and litigation, and
education services for children.
Prerequisite: ED 501 and ED 502 or
consent of instructor

Credit: 3 quarter hours

504

INDIVIDUALS IN THE
CLASSROOM

Instructor: Jones/Staff

Content: Specific counseling tech-
niques for regular classroom teachers
of normal and exceptional students
are covered. Some of the techniques
included are cognitive behavior
management, self-modification,
study skills training, and how to
more effectively use school counse-
lors and psychologists.

Prerequisite: ED 503 or consent of
instructor

Credit: 3 quarter hours

505

TEACHING AND LEARNING IN
THE ELEMENTARY SCHOOLS
Instructor: Dunn

Content: Evaluating teaching and
making desirable changes based on
an increased understanding of in-
structional models appropriate to
students. Instruction is evaluated
through observation, case studies,
and video-taping of teaching.
Prerequisite: ED 501 and ED 502 or
consent of instructor; this course is
to be followed by ED 506

Credit: 3 quarter hours

506

PRACTICUM IN TEACHING
Instructor: Dunn

Content: Implementation of the
models of teaching studies in ED
505. Students use their own classes
or work in an arranged placement.
Each student videotapes sessions in
which a given model is employed.
Segments of tapes are viewed and
evaluated during class sessions.
Prerequisite: ED 505

Credit: 2 quarter hours

507

TEACHING AND LEARNING IN
THE SECONDARY SCHOOLS
Instructor: Braunger/Staff

Content: Evaluating teaching and
making desirable changes based on
an increased understanding of in-
structional models appropriate to
students. Instruction is evaluated
through observation, case studies,
and videotaping of teaching. The
course includes methodologies of
reading and writing instruction in
courses in various content areas.
Prerequisite: ED 501 and ED 502 or
consent of instructor; this course is
to be followed by ED 508

Credit: 5 quarter hours

508

PRACTICUM IN TEACHING
Instructor: Braunger/Conrath
Content: Implementation of the
models of teaching studied in ED
507. Students use their own classes
or work in an arranged placement.
Each student videotapes sessions in
which a given model is employed.
Segments of tapes are viewed and
evaluated during class sessions.
Prerequisite: ED 507

Credit: 2 quarter hours

509

Q.E.D. SEMINAR

Instructor: Staff

Content: An opportunity to integrate
what students Egve learned. In con-
sultation with the instructor, stu-
dents define and answer questions
related to their teaching and intellec-
tual and professional development.
The seminar meets as a group during
the term.

Prerequisite: ED 506 or ED 508
Credit: 3 quarter hours

511

MANAGING AND MOTIVATING
STUDENT BEHAVIOR

Instructor: Duke/Jones

Content: A summary of current re-
search and critical issues in class-
room management. An emphasis is
placed on strategies for reorganizing
schools and classrooms to increase
desired student behavior. Methods
for responding to disruptive student
behavior at the individual, class-
room, and school level are also dis-
cussed. Meets TSPC requirements
for guidance and counseling.
Prerequisite: ED 503

Credit: 3 quarter hours

529
LANGUAGE ACQUISITION AND
DEVELOPMENT
Instructor: Moore
Content: How human beings learn
their native language and what it is
fueople know when they have
earned a language. This understand-
ing is used to formulate a school en-
vironment which maximizes lan-
Ez;:ﬁe learning potential, identifying
the learner's and the teacher's
role. It is a required course for the
Basic Reading Endorsement and is
recommended preparation for lan-
guage arts offerings, particularly Re-
searching and Teaching the Lan-
guage Arts.
Prerequisite: None
Credit: 3 quarter hours




532

ASSESSING READING
STRATEGIES/PRACTICUM
Instructor: Moore

Content: Combined seminar and
practicum to familiarize the class-
room teacher or reading specialist
with (1) a language orientation to
the diagnosis of reading problems,
(2) the causes and correlations of
reading disability, (3) assessment
procedures in reading, and (4) an in-
troduction to remedial strategies
which can facilitate improvement.
Students assess a reader and develop
a profile of her/his strategies. Profile
is used to design and implement an
instructional plan to aid the reader in
developing eftective, efficient read-
ing strategies.

Prerequisite: None

Credit: 3 quarter hours

533

INNOVATIONS IN READING, K-12
Instructor: Buttler

Content: Survey and examination of
methods and materials to be used in
a whole-la e based reading pro-
gram, including integration of read-
ing and writing processes. Students
develop curricular plans to imple-
ment in the classroom, emphasizing
language-based, student-centered ac-
tivities that create an integrated
environment.

Prerequisite: None

Credit: 3 quarter hours

543

LAW AND PUBLIC EDUCATION
Same as EDAD 543.

576

RESEARCHING AND TEACHING
THE LANGUAGE ARTS

Instructor: Braunger

Content: Development of a frame-
work, based on a wide range of re-
search findings, from which to make
informed decisions concerning cur-
riculum and methodology in listen-
ing, speaking, reading, and writing,
Other curriculum disciplines are also
examined to see how language can
be developed in those areas.
Prerequisite: LA 500 recommended
Credit: 3 quarter hours

598

COMPUTERS FOR EDUCATORS 1
Instructor: Geldaker

Content: Computer literacy and
computer operation skills. This
course is designed for K-12 teachers
in all subject areas. It explores the
computer as an instructional tool
and examines ways to integrate the
computer into instructional units
within various subject areas.
Prerequisite: None

Credit: 3 quarter hours

598

CULTURE AND LITERACY
Instructor: Thacker

Content: Exploration of the relation-
ship between culture and the devel-
opment of reading and writing skills.
Topics include identification of cul-
tural influences; the impact of cultur-
al factors on attitudes, standards, and
uses for reading and writing; and
strategies for increasing literacy in a
multicultural setting.

Prerequisite: None

Credit: 3 quarter hours

598

SOCIAL STUDIES INSTRUCTION,
CURRICULUM, AND EVALUATION
Same as SS 501.

598

WRITING WORKSHOP
Same as LA 598,

Educational
Administration

EDAD 513

LEADERSHIP SEMINAR

Instructor: Duke/Morgan/Schmuck
Content: Understanding how con-
cepts of leadership have evolved over
the past 300 years serves as the ini-
tial focus for this interdisciplinary
course. Students consider a variety
of issues related to leadership in or-
ganizations, including moral ambi-
guity, increasing complexity, and in-
equities in access to leadership.
Leadership problems are drawn from
private industry, government, and
education. This course is appropriate
for students in teacher preparation,
educational administration, public
administration, and for selected
undergraduates.

Prerequisite: None

Credit: 3 quarter hours

Health and Physical
Education

HPE 514

FITNESS: EVALUATION AND
PRESCRIPTION

Instructor: Staff

Content: Study of techniques and in-
terpretation of results of individual
physical fitness programs.
Prerequisite: None

Credit: 3 quarter hours
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HPE 562

COMMUNITY HEALTH PROBLEMS
Instructor: Staff

Content: Designed to acquaint in-
service teachers with health prob-
lems in a community and to make
them aware of the agencies that cope
with these problems.

Prerequisite: None

Credit: 3 quarter hours

HPE 572

HUMAN SEXUALITY

Instructor: Staff

Content: Study of contemporary
issues affecting human beings as
males and females. Approaches to
education concerning human
sexuality.

Prerequisites: None

Credit: 3 quarter hours

Language Arts
LA 500

LANGUAGE ACQUISITION AND
DEVELOPMENT
Same as ED 529.

LA 501

RESEARCHING AND TEACHING
THE LANGUAGE ARTS
Same as ED 576.

LA 502

INNOVATIONS IN READING: K-12
Same as ED 533.

LA 531

WRITING AND THE WRITING
PROCESS

Instructor: Hubbuch

Content: Writing class designed for
professionals—especially secondary
teachers from all disciplines. Class
sessions focus on recent research
and theory in com typical

wril roblems, and the way the
Engtligﬁfuguag works. Weekly,
students read their own prose to

their peers and receive feedback
from them. The course responds to
teachers' understan the writ-
ing process and, through firsthand
experience, introduces them to
techniques that can be used in their
classrooms.
Prerequisite: None
Credit: 3 quarter hours

LA 598

WRITING WORKSHOP

Instructor: Staff

Content: Designed for M.A.T. stu-
dents who wish to pursue writing
beyond that which they have done
in other courses, including Writing
and the Writing Process. The con-

tent of this course is the writing that
students bring to each class and the
responses offered by all class

members. Whether a particular class
focuses on fiction, nonfiction, or a
combination of the two forms is at
the discretion of the instructor.
Prerequisite: None

Credit: 2 quarter hours

LA 598

NOVELS: BRITISH AND
AMERICAN

Instructor: Lockwood

Content: Investigates several themes
as handled in British and American
novels. The readings all concern
young people who struggle with
prejudice and with growing up, with
the clash of cultures, and, ¥
with family dynamics and the ways
in which family life produces both
the expression and tlljne repression of
personality. Students try to chart the
distinctive differences not only
among the novelists as writers but
also between the British and the
American vision of life.

Prerequisite: None

Credit: 3 quarter hours

:
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LA 598

CULTURE AND LITERACY
Same as ED 598.

LA 598

TEACHING AND WRITING POETRY
Instructor: Stafford
Content: Examination of the nature
of poetry and fiction, of contempo-
rary work in particular. The best
way(s) to teach these genres is inte-
ﬁrated with writing poems and

ction.
Prerequisite: None
Credit: 3 quarter hours

LA 598

ADVANCED TEACHING
STRATEGIES FOR THE WHOLE
LANGUAGE CLASSROOM
Instructor: Buttler/Lewis

Content: Research bases and class-
room strategies for whole language
instruction in reading and writing.
The focus is the analysis and applica-
tion of research beneficial to the de-
velopment of children’s reading and
writing skills, with emphasis on re-
fining conferencing skills.
Prerequisite: LA 530 or LA 502
Credit: 3 quarter hours

Music
MuE 581

INTRODUCTION TO RESEARCH IN
MUSIC EDUCATION

Instructor: Cary

Content: Practical research questions
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in music education including prob-
lem identification, influencing vari-
ables, tools of research, interpreta-
tion of data, and music
measurement. Effectiveness and
measurement of outcomes of teach-
ing is also discussed.

Prerequisite: None

Credit: 5 quarter hours

MuE 584

SEMINAR IN MUSIC EDUCATION
Instructor: Staff

Content: This class focuses on the
philosophy of the what and why of
teaching music. Topics include goal
setting, problem solving, alternative
methods of teaching, evaluation, and
current issues and problems that are
salient to the school music teacher
including stress management,
budgets, and curriculum.
Prerequisite: ED 507

Credit: 4 quarter hours

MuE 585

PERSONAL AND PROFESSIONAL
DIMENSIONS OF TEACHING
MUSIC

Instructor: Staff

Content: This class provides an op-
portunity for individual reflection
about one’s role as a music teacher.
It also provides a context to integrate
into practice the material discussed
in MuE Seminar 504, On-site visita-
tion of teachers is often a compo-
nent of this course.

Prerequisite: MuE 584

Credit: 3 quarter hours

Science and Science
Education

SCI 500

CURRENT TOPICS IN SCIENCE
AND TECHNOLOGY

Instructor: Staff

Content: Current scientific knowl-
edge and technological applications
in space science, medical technology,
and nuclear technology appropriate
for elementary and secon:

teachers. The course covers the pro-
cess of scientific and technological
research and development as it is
practiced in the greater Portland area.
The course meets at the Oregon
Museum of Science and Industry
and at the Oregon Graduate Center.
Prerequisite: None

Credit: 3 quarter hours

SCI 501

SCIENCE AND TECHNOLOGY
EDUCATION STRATEGIES AND
CURRICULA

Instructor: Staff

Content: Theories of cognitive devel-
opment as appropriate to science and
technology education; curricular pro-
jects and texts ({phﬂosophy. scope,
and sequence of content, skills, and
methodology): and research on the
effectiveness of various curricula and
methodologies. The course meets at
the Oregon Museum of Science and
Industry.

Prerequisite: None

Credit: 3 quarter hours

SCI 502

THE NATURE OF SCIENCE AND
TECHNOLOGY EDUCATION
Instructor: Staff
Content: Research on the develop-
ment of scientific and technological
literacy and the goals of science and
technology education. Another
component is the manner in which
the goals of science education differ
for the science-career-bound student
and those needing scientific under-
standing for more socio-political de-
cisions. How are programs for
science and technology literacy im-
lemented? What is the role of in-
ormal science institutions? The
course meets at the Oregon Muse-
um of Science and Industry.
Prerequisite: None
Credit: 3 quarter hours

SCI 598
COMPUTERS FOR EDUCATORS Il
Instructor: Geldaker

Content: Programming concepts us-

ing the BASIC language on a variety
of microcomputers. The course is
designed for those K-12 teachers in
all subject areas who have completed

the equivalent of the course Compu- |

ters for Educators I; understand what
it means to write a computer pro-
gram; and wish to extend their pro-
gramming ability using BASIC.
Prerequisite: None

Credit: 3 quarter hours

SCI 598

SCIENCE CONTENT UPDATE
Instructor: Staff

Content: A content course designed
for elementary and middle school
teachers. The content fall term is
earth and space sciences; winter
term, physical sciences; spring term,
life sciences. Each class includes a la-
boratory/lecture in the content area
followed by an application phase to
explore concepts, methodologies,
and curricula appropriate to the cog-
nitive level of their students.
Prerequisite: None

Credit: 3 quarter hours
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Social Studies
SS 501

SOCIAL STUDIES: INSTRUCTION,
CURRICULUM, AND EVALUATION
Instructor: Staff

Content: Builds on elementary and
secondary teachers' previous courses
in social studies education and expe-
riences as classroom teachers to im-
prove instruction and evaluation in
social studies programs. Students re-
fine a rationale for teaching social

studies, examine selected social stud-

ies curricula, and implement and
evaluate curricula and teaching
strategies in the classroom.
Prerequisite: None
Credit: 3 quarter hours

SS 530

PSYCHOLOGICAL
ANTHROPOLOGY

Instructor: Hart-Landsberg

Content: Exploration of the range of
human variability with an eye to-
ward the question, "How essential
are the differences among peoples?”
Culture and personality, cross-
cultural study of cognition, and the
impact of the individual on culture
and society are studied.
Prerequisite: None

Credit: 3 quarter hours

SS 550

TEACHING CITIZENSHIP (K-12)
Instructor: Cover

Content: Theories of citizenship edu-
cation and appropriate teaching
strategies. Law-related education
curriculum projects, mock trials,
courthouse tours, and literature are
used. Special emphasis on teaching
the bicentennial of the United States
Constitution. The course enables
teachers to help students become
more active and involved citizens.
Credit can apply toward certification
requirement in state and local
government.

Prerequisite: None

Credit: 3 quarter hours

SS 510

HISTORY AND CULTURE OF THE
AMERICAN INDIAN

Instructor: Beckham

Content: The purposes of archaeol-
ogy and its contributions to the un-
derstanding of prehistory of the
American Indian, the culture-area
hypothesis, Indian-white relations,
patterns in Intcllljan policy and lndciian
responses to those programs, an
American Indians today.
Prerequisite: None

Credit: 3 quarter hours

SS 511

AFRICAN-AMERICAN HISTORY
Instructor: Osterud

Content: The distinct experiences of
people of African descent in Ameri-
ca, the creation of African-American
culture, and the development of
Black liberation movements. The
course analyzes the interaction
among race, class, and culture in
African-American communities.
Readings include first-person narra-
tives and political manifestos as well
as secondary sources.

Prerequisite: None

Credit: 3 quarter hours
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Preservice Program

ED 550

EDUCATION: PERSONAL AND

PUBLIC ISSUES

Instructor: Wallace

Content: Education and schooling

rticularly American) examined

rom the perspectives of history, so-

ciology, anthropology. economics,

politics, gender studies, law, litera-

ture, and other disciplines; education

as a developing profession; teacher

organizations and their effects: com-

plex organizations and how to func-

tion effectively within them; teach-
ing as a career.

Prerequisite: None

Credit: 3 quarter hours

ED 551

ETHNOGRAPHY AND FIELD
EXPERIENCE

Instructor: Hart-Landsburg

Content: Instruction and practice in
the ethnographic approach to re-
searching and thinking about
schools. Referring to their own re-
search and that of educational an-
thropologists, students explore
answers to the question, "What goes
on in schools?" Their interpretations
of the current reality in schools form
the basis for ensuing discussions of a
"What should a teacher do in
schools?” and "What can a teacher
do in schools?”

Prerequisite: ED 550
Credit;__Z-'Quarterﬁpurs

ED 552 )

ADOLES DEVELOPMENT
AND G

Instructor: Staff

Content: Critiques and applications
of classroom management theories
and methods conducive to healthy
adolescent development and learn-
ing. This course enables prospective
teachers to (1) integrate field expe-
rience, empirical psychological re-
search, and perspectives from other
disciplines in examining adolescent
physiological, psychological, cogni-
tive, social, and moral development;
(2) to understand how gender, race,
ethnicity, social class, exceptionality,
linguistic background, and social and
institutional factors influence ado-
lescent development.

Prerequigite: ED 550 and ED 551
Credir,—\é:;uarter hours 5

ED 553

CLASSROOM INSTRUCTION AND
LEARNING I

Instructor: Braunger/Tetreault
Content: Integration of previous
courses with students’ emerging
ideas of themselves as teachers. This
course enables preservice teachers to
(1) develop a student-centered phi-
losophy of teaching; (2) learn teach-
ing methodologies and materials
compatible with that philosophy and
appropriate to particular groups of
students; (3) develop a rationale and
methodology for integrating reading,
writing, and visual literacy into the
curriculum:; (4) observe and engage
in collaborative teaching with an ex-
cellent secondary school teacher.
Prerequisite: ED 552

Credit: 6 quarter hours

ED 554

CLASSROOM INSTRUCTION AND
LEARNING II
Instructor: Braunger/Tetreault
Content: Developing an in-depth un-
derstanding of teacﬁing methodolo-
gies compatible with subject matter
and students, Students apply this
knowledge in a full quarter of both
independent and collaborative teach-
ing. They assist students in develop-
ing reading and writing skills as well
as visual literacy. Teaching is ana-
lyzed through observation and vi-
eotaping to refine methods and
curricular approaches.
Prerequisites: ED 553
Credit: 12 quarter hours
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ED 555

EDUCATION: EXPERIENCE AND
MEANING

Instructor: Staff

Content: Information and ideas de-
rived from the previous 12 months
of the program are synthesized, ar-
ticulated, and examined in the light
of educational research. Students re-
view their learning in the schools
and in their education and content
classes and develop seminar papers
which integrate and critique that
learning. The course returns to some
of the'issues studied the previous
summer in "Education: Personal and
Public Issues” and reexamines them
with the perspective of experience in
M.A.T. classes and in the schools.
These issues vary from summer to
summer, but include issues of equi-
ty. school finance, educational poli-
tics, teacher organizations, and

professionalism.
Prereqyisife: ED 554
Credig}# juarter hours

508
SS 508

RESEARCHING THE HUMANITIES
AND SOCIAL SCIENCES

Instructor: Liberal arts faculty
Content: Research problems, Human-
ities and social science professors
model research approaches in their
disciplines. Students then apply ap-
propriate research methodofogles to
a topic they wish to teach.
Prerequisite: ED 550 and ED 551
Credit: 3 quarter hours

LA 509
SS 509

RESEARCHING AND TEACHING
THE CONTENT AREAS

Instructor: Braunger/Tetreault
Content: Draws on research complet-
ed the previous term. Students de-
velop a teaching unit, in consultation
with subject area specialists and the
cooperating teacher, appropriate for a
secondary school classroom. They
teach and evaluate the unit in winter
and/or spring terms. Where appro-
priate, attention is given to scholar-
ship on women, cross-cultural rela-
tions, and international perspectives.
Prerequisite: LA/SS 508

Credit: 3 quarter hours
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Registrar

The Registrar's Office, located on the
main floor of Odell Manor. is open
from 9 a.m. to noon and from 1 to 4
p.m., Monday through Friday. Dur-
ing the first two weeks of each term,
the office remains open until 5 p.m.
For information regarding official
academic records, requests for tran-
scripts, and course schedules, phone
503-293-2670.

Cashier

The Cashier's Office, located in the
basement of Odell Manor, is open

from 9 a.m. to noon and 1 to 4 p.m.,
Monday through Friday. During the
first two weeks of each term, the of-
fice remains open until 5 p.m. Con-
tact the office to get information on

. Monday throu;

costs, to pay tuition and fees, to in-
quire about your account, to change
an address to which billing should be
sent, and to pick up your paycheck if
you are working on campus. If pay-
ment of tuition and fees presents a
problem, the Cashier's Office will
work with you to develop a payment
Flan. You may cash checks at the of-

ice with presentation of a current,
valid Lewis & Clark LD. card. If you
wish to cash a check of $100 or
more, please give the office 24 hours
notice. Phone x6585 or 503-293-
2664 from off campus.

Bookstore

The bookstore is located mid-
campus in Templeton College Cen-
ter next to the Trail Room. It is open
from 8:30 a.m. to 4:30 p.m., Monday
through Friday, throughout the year.
The first two weeks of each term,
the store is open from 6-8 p.m.
Thursday, (except
summer school). Students may re-
turn textbooks for a full refund upon
presentation of a sales slipand a
drop-course slip during the first two
weeks of each term. For information,
phone 503-293-2694.

Library

The Aubrey Watzek Library is ogn
from 8 a.m. to 11.45 p.m., Monday
through Thursday, when school is in
session. It is also open Friday from 8
a.m. to 9:45 p.m., Saturday from 9
a.m. to 8 p.m., and Sunday from 10
a.m. to 11:45 p.m. During vacations
the library provides full services
from 8 a.m. to 5 p.m. weekdays.
Policies

Food and drink: No food is allowed in
the Aubrey Watzek Library to pro-
tect the library materials and
furnishings.

Smoking: Smaking is restricted to the
northwest area of the top floor
where the microfilm center and pe-
riodicals are located. This area ac-
commodates approximately 50
people.

Stipulation: If the air system cannot
provide the necessary ventilation
and/or smokers abuse the privilege
by smoking elsewhere in the library,
a no smoking policy will be enacted.
Circulation Fines: Fines accrue be}m
ning the day following the date due.

Circulation Services
You may borrow books and govern-
ment documents from the library.
Present your student identification
card at the circulation desk and sign
your name and box number on the
circulation card. The date due is then
stamped on the material.

If materials fall overdue, you will
receive a notice. Fines are $1 per
book per week. The maximum fine
accrued for one book is $5. If you re-
turn the book and pay the fine
Eromptly. your fine is reduced by

alf. If you lose a book, report it to
the circulation desk immediately.
The library then stops the fine and is
alerted to look for the book. If you
do not find the book, you are
charged for its replacement.
Reserve Books
Books considered essential or re-
quired reading for a class are fre-
quently put on reserve at the circula-
tion desk. Books on reserve are listed
in the notebook on the circulation
counter. They circulate for limited
periods of time (two hours, one day,
or three days) to allow students ade-
quate access. To encourage timely
return of reserve books, the fines are
high. Two-hour reserve books are 25
cents for each hour overdue, one-day
reserve books are 25 cents for the
first hour overdue and 10 cents for
each hour thereafter, and three-day
books are 25 cents per day overdue.
Maximum fine is $5 per ’t);ook.
Copying Services
If you wish to make paper copies,
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two copying machines are available
adjacent to the reference desk on the
third floor. Copies are five cents
each.

Interlibrary Loan Service

If you need a book or an article that
is not in the library. fill out an inter-
library loan request form at the in-
terlibrary loan desk on the third
floor. After you return the complet-
ed form, the library locates the re-
quested material at the nearest pos-
sible library.

Materials at Portland State Uni-
versity are Eil;ked up by a student
courier within 72 hours of a request.
Most articles and books not at Port-
land State are available at other li-
braries in Oregon:; delivery time for
those is generally less than 10 days.
Out-of-state requests are sent on a
computer and turn-around time av-
erages two weeks. You pay nothing
for this service at Lewis & Clark.
New Book Collection
Newly published books are shelved
on the Eridge between the reference
desk and the periodical collection.
You are welcome to browse the col-
lection, which is fully cataloged by
subject. Books published in the cur-
rent year are shelved here. They cir-
culate for the regular time period.
You may locate the books by author,
title, or subject in the card catalog.
Dial
Students and faculty may request an
on-line literature search through Di-
alog at the library. Dialog provides
access to more than 100 data bases
in all disciplines. Most data bases are
on-line versions of paper indexes,
such as Psychological Abstracts,
Chemical Abstracts, and Biological Ab-
stracts. An on-line search is particu-
alrly helpful when you are research-
ing a complex issue with several
major topics or dolnig comprehensive
research which involves a thorough
search through years of indexes. A
librarian interviews you to ascertain
your needs and construct a search
strategy, then performs the search
on a terminal in the library. The re-
sults are a lengthy bibliography of ar-
ticles pertinent to your topic. If you

thin!
you, complete the questionnaire
available at the reference desk and a
reference librarian will assist you. In
some cases there is adequate mate-
rial available to you without a com-
puter search. The reference librarian
can help determine that. This service
is provided free.

Media Services

The Media Center offers many servi-
ces to students and faculty. Various
types of equipment may be checked
out, such as projectors, record play-
ers, tape recorders, and video re-
corders. Valid I.D. must be presented
when equipment is checked out.
You may reserve equipment in ad-
vance by calling x6540 or
503-293-2762.

The department also produces
teaching materials including film-
strips, slides, overhead transparen-
cies, and laminated and mounted
materials.

If you wish to rent a file or search
through film catalogs, the media ser-
vices assistant can help you. All
rented or borrowed films may be ar-
ranged through the department,
which also maintains a large collec-
tion of film catalogs.
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Literature Searching Assistance
Literature searching is the systemat-
ic examination of published material
on a specific subject, aimed at locat-
ing or identifying specific informa-
tion or sources of information. It is
generally part of a research project. It
involves a variety of bibliographic
“tools” and forms part of the refer-
ence service offered at our library.
Any librarian at the reference desk
has the background to help you with
general questions, but most of our
librarians also have advanced knowl-
edﬁe and experience in particular
subject areas such as history, educa-
tion, sciences, etc. If you are doing
detailed or advanced work, such as
writing a research paper, you may
ask for an appointment with the
subject specialist in your area. Just
fill out a Worksheet for Literature
Searching (available at the reference
desk), stating your topic clearly.
Your scheduled session takes
about an hour. You and the subject
specialist discuss your topic and
which subject headings, reference
books, and indexes are most helpful
to you. You are responsible for doing
the research yourself, but this ser-
vice helps you find your way. For
some topics involving a complex
combination of concepts, the librar-
ian may also suggest that a computer
be used to help locate information.
You and the librarian do this togeth-
er. The result is usually a list of ref-
erences to the periodical literature,
much as you find in the periodical
indexes, but limited to the last few

years.
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Allow plenty of time for the re-
search process. You need time for
your scheduled appointment, time
to obtain the identified material, and
time to digest the information you
find.

If you have any questions about
the literature searching assistance,
ask at the reference desk.
Computing Services
Information processing, problem
solving, data analysis, and simula-
tions on high-speed interactive
computers are an integral part of our
modern technological society. They
are also a part of daily life at Lewis &
Clark. Computing services at Lewis
& Clark meet a range of academic
and administrative needs.

The college offers several levels of
computer science courses. In these
courses students learn how to use
the computer as a tool in other
courses or in future occupations.

Students may use spread-sheet
and database software on micro-
computers as well as interactive
simulations of business and linear
programming packages. Students
may investigate organizational the-
ory by altering variables in a compu-
ter model of the decision-making

rocess. For the statistical analysis of
Euge sets of data, faculty and stu-
dents have available the most com-
plete versions of SPSS-X and IMSL.
Substantial text processing, data-
base, and graphics application pack-
ages are also available.
Facilities
Computing facilities include a large
VAX 11/780 with both VMS and
UNIX licenses, substantial software,
very adequate terminal access, and a
micro-computer lab in the library. A
separate mini-computer serves Lew-
is & Clark admininistrative needs.
These facilities continually expand
as computing becomes an integral
part of college life.

Assistance
The Office of Computing Services
provides several forms of assistance
to computer users. Terminal room
and micro lab assistants maintain
the public rooms and help students
run programs. User consultants im-
plement and maintain software ne-
cessary for academic programs. The
staff also offers noncredit seminars
and workshops on micro-computer
and general topics. A Lewis & Clark
User Manual for Computing Resources
is sold in the campus bookstore.
For further information phone
503-293-2748.

Writing Center

The Writing Center provides indi-
vidual writing instruction in the
form of one-to-one conferences with
a tutor. The staff encourages stu-
dents to seek help on papers and as-
signments for regular courses. Avail-
able to any Lewis & Clark student,
the service is staffed by two profes-
sional writing instructors and care-
fully selected student tutors. The
center is located in Albany 103 and
is open from approximately 9 a.m. to
5 p.m. weekdays. To make an ap-
pointment, phone x6293 or
503-293-2744.

Math Skills Center

The Math Skills Center, adjacent to
the Writing Center in Albany Quad-
rangle, has drop-in hours which vary
from term to term depending on
staff availability. Hours are posted on
the door of the center.

Duplicating Services

The Duplicating Center offers a va-
riety of services and has the capacity
to handle most duplicating require-
ments. The center is open 8 a.m. to
noon and 1 to 5 p.m. weekdays.

A plain paper copier and a ditto or
spirit duplicator are available on a
self-serve basis for simple or quick
jobs. Coin-operated photocopy ma-
chines are located in the Duplicating
genter o:tlh the n;ain floor %f tl.he li-

rary, in the Biology/Psychology
Building, and at t?lgey Inpf?rmatjon
Desk in Templeton College Center.

For additional information, phone

x6478.

Food Services

College food services are operated by
Saga, Inc. Fields Dining Room, locat-
ed in Templeton College Center, is
the main dining roome%or resident
students. Breakfast, lunch, or dinner
meal tickets may be obtained from
the Saga Office. In addition, full-time
students can take advantage of 20-
meal plans. Details may be obtained
from the Business Office, Residence
Halls Office, or Saga. Weekday meal
hours are: breakfast, 7-8:30 a.m.;
continental breakfast, 8-8:30 a.m.;
lunch, 11:15 a.m.-12:30 p.m.; dinner,
4:45-6 p.m. Saturdays: breakfast, 8-
8:30 a.m.; continental breakfast,
8:30-9 a.m.; lunch, noon-1 p.m.;
dinner 5-6 p.m. Sundays: brunch,
11:30 a.m.-1 p.m.; dinner, 4:30-
6p.m.

The Trail Room, adjacent to the
Bookstore in Templeton, offers a va-
ﬁe&y of foods throughout the day
and evening. During the school year,
hours are Monday-Thursday, 7 a.m.-
8 p.m;; Friday, 7 a.m.-7 p.m. Vaca-
tion schedules vary; for information
phone x6749 or 503-246-5639.

AR
137 R




COLLEGE RESOURCES

Athletic Facilities

All college athletic facilities are avail-
able to graduate students at no
charge. Pamplin Sports Center has
three Tartan-surfaced basketball
courts, a carpeted weight training
room, three squash courts, saunas,
and locker rooms. Adjacent to the
gym is the 25-yard swimming pool
with one-meter and three-meter div-
ing boards.

Griswold Stadium has an eight
lane, quarter mile, all weather track.
Completing the sports facilities are
six tennis courts, a practice field, and
the Huston Sports Complex with
additional space for baseball, softball,
soccer, and intramural sports.

For information about availability
of the gym and weight room, phone
x6019. Pool hours during the aca-
demic year are Monday-Friday,
noon-1 p.m.; Monday-Thursday, 7-9
p.m.; Saturday and Sunday, 1-3 p.m.

Health Services

Located on the lower level of Tem-
pleton College Center, the Student
Health Center provides a variety of
health services. Services are available
for all students. Graduate students
may participate in a group health
?lan. Brochures and application
orms for the health plan are availa-
ble in the Graduate Dean'’s Office
and in the Dean of Students Office.

Emergency Procedures

In an emergency involving the
health of a Lewis & Clark student,
phone x6801. Whenever possible it
is best to allow the Security Office,
x6705, to coordinate responses to an
emergency. An officer responds di-
rectly and calls for necessary assis-
tance from the Student Health Cen-
ter or an ambulance.

Counseling Center

The student counseling center, lo-
cated on the third floor of Odell
Manor, is a broad-based service de-
signed for facilitating student learn-
ing and growth. The staff consists of
two full-time counseling psycholo-

gists and two intern counselors.
Consultation and referral services are
]Jrovided in conjunction with several
ocal psychiatrists. The center is

open from 8 a.m. to 4 p.m. daily. The
staff is on call at all times for emer-
gency assistance.

The Counseling Center also pro-
vides vocational, personal, and intel-
lectual testing services. Test results
are considered confidential informa-
tion and may be released only with
the client’s written consent. Coun-
seling summary notes are considered
the private property of the counselor
and are released only to professional
counselors with the written consent
of the client.

A small fee is charged for some
tests; all other services are free to
Lewis & Clark students. A referral is
not necessary. To schedule an ap-
pointment, phone x6636 or
503-293-2682.

Career Planning and

Placement

The Career Planning & Placement
Center is located in the Gatehouse at
the main entrance to campus. The
center maintains an excellent circu-
lating library containing information
about work and information on hun-
dreds of companies. Professional ca-
reer counselors are available to talk
with you about career interests. The
office is open 8:30 a.m.-noon and
1:15-5 p.m. Drop in anytime during
the work day or phone x6721 for an
evening appointment.

The Professional Education
Placement Office is located in Al-
bany Quadrangle. This facility pro-
vides information on job vacancies,
sets up placement files, and is the

only place on campus where Oregon
TSPC Certification applications are
processed. The office is open 8:30
a.m.-5 p.m., Monday through Friday.
Phone 293-2739.

Templeton College

Center

Templeton College Center houses a
number of offices, dining rooms,
meeting rooms, the Council
Chamber, several lounge areas, the
infirmary, bookstore, and bakery.
The building opens at 8 a.m. each
day and remains open until 11 p.m.,
or midnight on Fridays and
Saturdays.

Student assistants are available at
the Information Desk, x6746. to
help with questions on upcoming
campus events, phone numbers, di-
rections, bus schedules, etc.

Campus Events

A Campus Events Office is located in
Templeton College Center. The col-
lege encourages graduate students to
participate in all campus events—
concerts, lectures, plays, cultural arts
series, and the like.

Tickets for cultural arts on campus
and for selected shows downtown
are available from the campus events
office. For additional information,
phone x6746 between 8 a.m. and
5 p.m. weekdays.

Further Information

For additional information on gradu-
ate programs, contact the appro-
priate program director or Roger
Paget, dean of the Graduate School
of Professional Studies.
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Administration
President: James Gardner.
503-293-2650.

Provost: Jacqueline Mattfeld,
503-293-2653.

Dean of the Graduate School: Roger
Paget, 503-293-2656.

Associate Dean of the Graduate
School: Carolyn L. Bullard.,
503-293-2656.

Assistant Dean of the Graduate
School: Richard Steiner,
503-293-2656.

Director of Aubrey Watzek Library:
Randy Collver, 503-293-2763.
Director of the Counseling Psychol-
ogy Program: Michael Stark,
503-293-2729.

Director of the Teacher Preparation

Program: Vern Jones, 503-293-2741.

Director of the Public Administra-
tion Program: Douglas Morgan,
503-293-2710.

Director of the Educational Adminis-
tration Program: Daniel Duke,
503-293-2742.

Director of the Special Education-
Hearing Impaired Program: H. Wil-
liam Brelje, 503-293-2756.
Director of Continuing Education:
Glen Fahs, 503-293-2758.

Key to Buildings

Alb: Albany Quadrangle

Art: Art Building

B: BoDine

BPB: Biology-Psychology Building
BTh: Thaxter Classrooms

E: Evans Music Building

Edm: Edmonds Classrooms

OPC: Olin Physics-Chemistry Labor-
atory Building

PSC or PC: Pamplin Sports Center
Sac: Sacajawea

TCC: Templeton College Center
Thr: Throckmorton Classrooms
TTD: Special Education-Hearing
Impaired
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Departments & Offices
Admissions 28
Alumni 32
American Language Institute 38,39
Art 19,20
Athletics 3
AV, Center 26
Biology 11
Bookstore 36
Business 5
Business Office 28
Bus Stop 31,37
Career Planning 32
Chapel 29
Chemistry 17
Communications 14
Computer Assisted Teaching
& Research 16
Computer Center 14
Computer Terminal Rooms 11,17
Continuing Education 48
Counseling Center 28
Counseling Psychology 12
Dean of Faculty 28
Dean of Students 28
Economics 5
Edmonds 8

Education 14
Educational Administration 12
English 9

Financial Aid 28
Foreign Languages 46
Foreign Students 36
Graduate School 12
Health & P.E. 3
History 12
Information Desk 36
Institutional Advancement 42
International Affairs 5
Library 26
Maintenance 47
Mathematics 14
Math Skills Center 14
Music 10

Overseas 36
Personnel 28
Philosophy 40
Physics 17

Pioneer Log 36
Political Science 5
Post Office 36
President's Office 28
Print Shop 18

Psychology 11

Public Administration 17
Publications 41

Public Information 41
Registrar 28

Religious Studies 12
Residence Halls 33-35,43-45,49.50
Residence Halls Office 36
Rose Gardens 22

Securliry 30
Sociology/Anthropology 14
Special Education-Hearing
Impaired 24

Sports Center 3

Stadium 1

Student Employment 28
Summer Session 48
Swimming Pools 4, 23
Switchboard 3

Teacher Education 14
Templeton Center 36
Tennis Courts 2, 21
Thaxter 6

Theatre 15
Throckmorton 7

Visitor Information 30
Writing Center 14




