
Visiting Assistant Professor: The Lewis & Clark College Department of Psychology invites applications 
for a oneyear visiting assistant professorship beginning Fall 2016 with the potential of renewal for a second 
year. Ph.D. required at time of appointment. Potential for excellent teaching at an undergraduate, liberal 
arts institution is essential. Ideal candidates will be prepared to teach courses in research methodology, 
introductory statistics, and introductory courses in developmental psychology or neuroscience. There may 
also be opportunities to teach advanced courses in the candidate’s field. The teaching load will be three 
courses per semester. While ideal candidates might be broadly defined as developmental psychologists, 
individuals with interests in neuroscience, cognition, and cognitive science are also encouraged to apply.  
 
A complete application must include:  
 
1. a letter of application including a statement of teaching philosophy, teaching experience and research 
interests, as well as a description of how the applicant’s teaching and/or work in the campus community 
will contribute to a culture of inclusion and campus diversity.  
2. a curriculum vitae. 
 
All materials should be addressed to Todd Watson, Chair Psychology Search Committee, and must be 
submitted via Interfolio http://apply.interfolio.com/34442. 
 
Lewis & Clark College, an Equal Opportunity Employer, is committed to preparing students for leadership 
in an increasingly interdependent world, and affirms the educational benefits of diversity (see 
http://www.lclark.edu/dept/about/diversity.html). We particularly encourage applicants to explain how their 
teaching at Lewis & Clark (or their personal experiences) would contribute to a learning community that 
values diversity.  
 
Review of applications will begin on March 22, 2016, and will continue until the position is filled. Lewis & 
Clark College, located in Portland, Oregon, is an Equal Opportunity Employer. The College will conduct 
background checks on finalists for the position. 
	  
Lewis & Clark College will conduct background checks on the finalist. Lewis & Clark College is an equal 
opportunity employer. All qualified applicants will receive consideration for employment without regard to 
status as a protected veteran or a qualified individual with a disability, or other protected status, such as 
race, religion, color, national origin, sex or age. Questions regarding Title IX may be referred to the Title 
IX Coordinator or OCR. 
	  


